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Abstract

This research explored the factors perceived to be influential for members of staff at
the University of Liverpool (UoL) to adopt and implement educational technologies.
The research was based in practice and the UoL examined as a case study. The
theoretical framework was based upon innovation research and informed by Rogers’
(2003) Diffusion of Innovations (DOI), and Ely’s (1999) eight conditions of
implementation. Semi-structured interviews were conducted with sixteen members of
staff. Thematic analysis of the interview transcripts complemented an analysis of

relevant UoL documentation.

I did not find evidence for five categories of adopters as defined in the DOI. Instead I
proposed three categories: Enthusiasts, Pragmatists and Risk Aversives. These
categories were not perceived to be static but varied as a result of contextual and

individual factors.

Participants’ perceptions of drivers and rationales were examined using Hannan’s
(2005) concept of drivers for directed, guided and individual innovations. Directed
institutional drivers were generally perceived to be lacking, though some faculty,
school or departmental drivers were reported. Guided drivers were not reported.
However, participants perceived certain general institutional activities to be drivers. I
defined these as indirect drivers. Several individual drivers were reported including a

perception of benefit, general interest and career benefit.



Factors perceived to enable participants to utilise educational technologies effectively
were split between the support available from central services and informal
developments within faculties, schools and departments. The availability of accessible

colleagues, or near peers, was reported as one of the most influential factors.

My findings were contrasted with the innovation-decision process of Rogers’ (2003)
DOI and Ely’s (1999) eight implementation conditions. A new model focused upon
the importance of context was proposed. There are implications for how the UoL
supports the adoption and implementation of educational technologies.

Recommendations are made and areas for further research are identified.
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Chapter 1: Introduction

This chapter introduces the research and my interest in this area. The research was
conducted at my workplace, the University of Liverpool (UoL). I begin by describing
the wider context for the adoption and implementation of educational technologies in
Higher Education Institutions (HEISs). I explain the aims and purpose of this research
and identify my research questions. I provide an overview of the local setting and
describe how the research is relevant to both the local and the wider context. I outline
the conceptual framework used to inform the research as well as the intended audience
and the key stakeholders. The chapter is concluded with an overview of the structure

of the remainder of my thesis.

1.1: Wider research context

Educational technologies are becoming increasingly more available prompting HEIs
to give serious consideration to the opportunities they bring for learning and teaching
(Westera, 2004). Garrison and Anderson (2003, p. 34) defined educational
technologies as “those tools used in formal educational practice to disseminate,
illustrate, communicate or immerse learners and teachers in activities purposively
designed to induce learning”. When used appropriately, the Higher Education Funding
Council for England (HEFCE, 2009) contend that educational technologies have the

potential to increase student satisfaction, retention and achievement.

The 2008 and 2012 Universities and Colleges Information Systems Association
(UCISA) surveys suggested that enhancing the quality of learning and teaching,

meeting student expectations as well as improving access to learning for students off
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campus, were significant drivers for HEIs to promote educational technology
developments (Browne, Hewitt, Jenkins, & Walker, 2008; Walker, Voce, & Ahmed,
2012). Attwood (2010) explains that institutions are now encouraged to consider how
they can offer a wider variety of courses by online distance learning. Particularly as
the Joint Information Systems Committee (JISC, 2008) proposed that online distance
learning may be a way to respond to increasing financial and widening participation
pressures, and a demand to educate a larger and more diverse student body without

increasing the size of the physical campus.

The implementation and embedding of technologies in education is becoming an
increasingly important strategic issue for Higher Education (HE) and a number of
influential bodies have now published strategic recommendations. The Dearing (1997)
report was one of the first to highlight the importance of using educational
technologies to improve the quality and flexibility of HE. The Department for
Education and Skills (DfES) published the Harnessing technology: Transforming
Learning and Children’s Services report (DfES, 2005) which outlined a need for
interactive technologies across all learning opportunities from school activities to
work-based learning. Similarly, the Higher Education Funding Council for England
(HEFCE, 2009) created a strategy that provided recommendations for how learning
and teaching can be enhanced through the use of technology. These strategic reports
emphasised the need to embed technologies appropriately and proposed ways to
support institutions in the process of strategic planning and change management

(Mayes, Morrison, Mellar, Bullen, & Oliver, 2009).
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Stiles (2006) suggests that educational technologies are fully embedded when they are
perceived to be part of normal practice and there is a complete and seamless
integration between all institutional policies, procedures, roles and responsibilities.
However, achieving such an embedded position is a complex process (Stiles & Yorke,
2006). Educational practices in academic institutions are often slow to change and
rarely match the speed that technologies change (Hagner & Schneebeck, 2001). HEIs
can struggle to be strategically agile so the sustainable integration of technological
developments remains a major challenge (Schneckenberg, 2009). For example, the
speed that social networking software and other personal technologies develop is
likely to mean that institutions find it difficult to keep up with the technological

opportunities now available.

The integration of technologies into education must avoid placing an emphasis on the
technology itself and instead focus on the experience of members of staff and students
(Conole, 2010). Stiles and Yorke (2006, p. 265) state that individuals involved in the
embedding of educational technologies “need to examine closely what methods might
be employed to enable innovation to be sustained and to question what strategic and
policy approaches are needed to avoid blocking both organisational and cultural
change”. Understanding the factors that influence members of staff to adopt and
implement educational technologies along with the support that they find most
beneficial is therefore a pertinent issue (Straub, 2009; Surry, Grubb, Ensminger, &

Ouimette, 2009).
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1.2: Aims and purpose of the research

Educational technology research is an emergent field that has been considered from a
range of perspectives (Selwyn, 2010). Historically there has been a focus on the
development of technologies or strategy aspirations rather than on the human
dimensions and embedding of innovation (Tham & Werner, 2005). Serious
development beyond projects by people considered to be innovators has been modest,
and if technologies are to be successfully embedded in institutions to the benefit of
both staff and students then new approaches are needed (Salmon, 2005). Oliver (2012)
reviewed six educational technology journals over ten years and found that much of
the research over that time focused on deterministic models of technology, or the
“recurrent assumption in the literature — that technology causes particular effects” (p.
374). Rather than on understanding the more complex relationship that technology has

on people, practices and purposes.

Ensuring that educational technologies are embedded and widely accepted requires a
clear understanding of the experiences of individuals when they adopt and implement
new technologies in their teaching practices (Burdett, 2003). Utilising educational
technologies can have significant implications for individuals and often requires a
change from their traditional teaching practices (Dillenbourg, 2008). These
implications can cause staff to be resistant or have negative attitudes about using
technologies (May & Short, 2003). It is only when institutions have sustainably
embedded educational technologies that a constant change management and lobbying

approach can be replaced by a truly innovative approach (Nichols, 2008).
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My research focuses upon the experience of academic staff at the UoL and the factors
that influence their adoption and implementation of educational technologies. I
wanted to find out about their approach to using technologies, what influenced their
decision to adopt a technology, as well as their perceptions of the impacts of
technologies on their daily activities. I was also interested in who, or what inspired or
convinced a member of staff to use educational technologies. As Straub (2009, p. 625)
summarises, “why does one individual choose to adopt a technology while another
resists?” Research into these issues has not been undertaken to my knowledge at the
UoL. The main research question is therefore: What are the main factors that

influence a member of staff to adopt and implement technology at the UoL?

1.3: The research setting

This research is set entirely within the UoL. The UoL was founded in 1881 and claims
to be the original Redbrick University; the term Redbrick is said to come from the
distinctive appearance of the University’s Victoria Building. The University is a
member of the Russell Group!, a group of 24 United Kingdom universities leading in

research, teaching and learning, and links with business.

The UoL is divided into four main areas. Three of these include the academic
faculties: Health and Life Sciences (H&LS), Humanities and Social Sciences (H&SS)
and Science and Engineering (S&E). The fourth area is Professional Services (PS),
which encompasses the University’s support and administration departments. Each of

the faculties is split into schools, institutes or departments, whilst PS is split into

Uhttp://www.russellgroup.ac.uk/
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departments or other areas that provide institutional support. Some of the departments
within PS offer training or accredited courses for developing skills in the use of
educational technologies. Figure 1.1 provides an illustration of the four main areas
(the number in brackets by each name indicates how many sub-divisions each area is

further split into).

At the time of writing the UoL has over 27,000 students and approximately 5000
members of staff with about 1400 of these academic and 800 research staff. The
strategic plan for 2009-2014 (The University of Liverpool, 2009) states an intention to
increase the number and diversity of international staff and students, and increase the

number of online programmes at undergraduate and postgraduate levels.

Since 2006 UoL has also had a partnership with Xi’an Jiaotong University located in
Suzhou Industrial Park, near Shanghai, China. The collaboration between the two
institutions is known as the Xi’an Jiaotong-Liverpool University campus (XJTLU).
The UoL aims to have 10,000 students studying in XJTLU by 20152. XJTLU students
have a range of options available to them to transfer to the UoL to complete part of

their studies3.

2 http://www.liv.ac.uk/xjtlu/vision/

3 http://www.liv.ac.uk/xjtlu/opportunities/
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University of Liverpool structure for
Faculties and Professional Services

[
I | I I
IFaculty of Health and Life Sciences | Faculty of Science and Engineering | [Faculty of Humanities and Social Science |~ {<JProfessional Services |
Institute of Ageing and Chronic Disease (3) School of Engineering (4) School of Arts (5) Academic Secretary's Office (6)
Institute of Infection and Global Health (3) School of Electrical Engineering, School of Law and Social Justice (2) Computing Services (4)
Electronics and Computer Science (2)
Institute of Integrative Biology (11) School of Histories, Languages and Corporate Communications (8)
School of Environmental Sciences (2) Cultures (5)
Institute of Psychology Health and Facilities Management (4)
Society (5) School of Physical Sciences (3) Management School (12)
Finance (3)
Institute of Translational Medicine (6)
Human Resources (7)
Institute of Learning and Teaching (8)

Legal, Risk & Compliance (9)

Library (6)

Partnerships & Innovation (8)

Planning and Development (7)

Residential, Sport & Commercial Services (4)

Faculty Professional Services (3)

Figure 1.1:  Overview of the structure of UoL Faculties and Professional Services
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Similar to other Russell Group universities, the UoL has traditionally focused on
maintaining an excellent research profile. This focus can create a tension for members
of staff with regards to how they split their time between the competing demands of
research, teaching and administration duties. Learning and Teaching* (L&T) activities
have always been valued but have not had the same high profile status. Arguably the
balance between research and L&T is beginning to change with recognition of the
importance of the student experience within the strategic plan (The University of

Liverpool, 2009).

The UoL generally agrees and implements strategies and policies through the
institutional and faculty committee structures. Whilst this structure allows for
consultation and consensus about the functioning of the institution, decision-making
can also be slow moving (Middlehurst, 2004). It can therefore be difficult to gain
momentum for new innovations and institutional changes may take a while to

progress.

Each of the three academic faculties is structured and operates slightly differently,
particularly with regard to the use of, and support for, educational technologies. At the
time the data was collected, no central process for making decisions about the use of
educational technology existed. There can be a great deal of autonomy and variation
in the way that technology is adopted and implemented and members of staff tend to

be relatively free to approach and engage with L&T activities in a way that suits them.

4 The UoL uses the phrase Learning and Teaching, rather than the more traditional phrase Teaching

and Learning.
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1.3.1: Institutional strategies and policies to support educational technologies

Similar to other HEIs, the UoL must remain responsive to technological developments
but at the same time provide a stable, reliable platform for online activities (The
University of Liverpool, 2007). An E-learning policy was developed in 2007 and was
current until 2010. There was much discussion about the value of an updated policy or
strategy at institutional level committees. For a variety of reasons an updated policy

had not been produced at the time the data for this research was collected.

In 2009, the UoL undertook a strategic review (The University of Liverpool, 2009)
and developed a new five year strategic plan identifying five key areas of activity: the
Research Performance, Global University (internationalisation), Student Experience,
Knowledge Exchange and Widening Participation. Educational technologies are
referred to in all five key areas, although highlighted more strongly in the student

experience and the global university.

At the time of writing the UoL has not defined a minimum standard of use of the
institutional VLE (Virtual Learning Environment) in policy or strategy documents,
though use of the VLE is generally encouraged but is not enforced. Students report
that they are relatively happy with the VLE but they would prefer it to be used more
consistently (Liverpool Guild of Students, 2013). Liverpool’s Guild of Students
(LGoS) would like to introduce a minimum requirement for use of the VLE, but this

has not yet been implemented.
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1.3.2: Online provision at the UoL

Historically there have been two relatively independent aspects to the online provision
offered at the UoL; the delivery of wholly online masters degrees through the
partnership with Laureate Online Education® and the online support for the UoL’s

traditional on-campus undergraduate and postgraduate activities.

The partnership with Laureate Online Education

The UoL has offered wholly online academic education to working professionals
across the world since 19996 through the partnership with Laureate Online Education.
Laureate is a private company with a worldwide network of institutions offering
undergraduate and postgraduate degree programmes. There are 41 programmes’ that
are offered in partnership with the UoL and accredited by the UoL. Students are
registered with the UoL rather than with Laureate but the programmes are
administered through Laureate’s systems and VLE. Through this partnership the UoL
has gained a reputation for being one of the leading wholly online distance learning

education providers.

The UoL had a partnership with Laureate to deliver wholly online degrees
approximately three years before implementing an institution wide VLE and
resourcing on-campus educational technologies more seriously. Both Laureate and the

UoL use Blackboard as their VLE, although Laureate’s installation of Blackboard is

3 http://www.university-liverpool-online.com/
6 http://university-liverpool-online.com/about-us/laureate-online-education

7 http://university-liverpool-online.com/programmes
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separate from the UoL’s installation. The wholly online degree students have access to
UoL library facilities and computer services but there is little integration with on-

campus activities.

The contractual relationship with Laureate is often misunderstood. Laureate have first
refusal to deliver any online module developed by UoL members of staff, although
their business model means that they are only interested in delivering modules that
can be offered at large scale. Colleagues sometimes misinterpret this arrangement and
two potential misunderstandings are commonly reported. The first is that members of
staff may report they are confused about who is responsible for developing online
materials. The second is that there has historically been reluctance from members of
staff to develop online modules because of (generally unfounded) concerns that
Laureate will take ownership of the module. In practice, few online modules or
programmes developed by UoL staff reach the scale that is required to match
Laureate’s business model. As understanding about the role of Laureate is improved,
the impact of these issues will reduce, but a number of unhelpful myths about

Laureate’s interest in online developments still persist.

On-campus online provision

The UoL purchased Blackboard as the institutional VLE in 2003. A decision was
taken right from the start of the implementation that the VLE would be integrated with
the central student records system and the programme information system. Therefore,
every module had an electronic presence within the VLE and students were enrolled
automatically onto appropriate modules. By providing a common technology platform

for L&T, it was hoped that members of staff would perceive there to be fewer barriers
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when using the VLE (Severance, Hardin, & Whyte, 2008). Usage statistics show that
a high percentage of modules make use of the VLE, which may be attributed to the
integration of the programme and student systems from the outset. However, the
biggest use of the VLE tends to be as a repository for notes, which student’s value but

can be uninspiring (Casquero, Portillo, Ovelar, Benito, & Romo, 2010).

Promoting a single VLE system can be problematic. Johnson et al. (2007) cautions
that institution centred VLE’s can lead to an inflexible system that meets the needs of
the institution more than the user. Discussions with members of staff suggest that they
consider the institutional VLE to be restrictive when compared with the wealth of new
opportunities that Web 2.0 or social networking software now offers. As a result,
members of staff may decide to use technologies that are not formally supported by
the institution, which is not generally discouraged so long as personal data is not
compromised. At a strategic level this means the UoL has to make difficult decisions
about which new technologies to resource. A greater understanding of the reasons
why members of staff choose different educational technologies and what influenced

their decision would therefore be beneficial for effective resource allocation.

1.3.3: Support for educational technologies

Two departments within Professional Services provide the main institutional support
for educational technologies. The Computer Services Department (CSD) who are
responsible for maintaining and supporting the technical infrastructure and the Centre
for Lifelong Learning (CLL) who support staff in the development of their L&T
activities. Two of the divisions within the CLL support the L&T activities in

particular, the eLearning Unit (eLU), which is the unit that I lead, and the Educational
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Development Division (EDD). The eLU offer pedagogical advice on adopting and
implementing educational technologies effectively and the EDD run the accredited
programmes in L&T: the Certificate in Professional Studies in L&T in HE (CPS); the
Postgraduate Certificate in L&T in HE (PG Cert); the Postgraduate Diploma/Masters
in L&T in HE (PG Dip/MA); and the Teaching for Researchers Course. From 2006
the CPS was compulsory for all new staff and was a requirement for completing the
three-year probationary period. All accredited programmes include L&T information
about the effective use of educational technologies and members of the eLU

contribute to these programmes.

The eLU offers a wide range of support for members of staff; catering for those with
little experience of educational technologies, and those who are more experienced. A
variety of workshops are provided covering basic and more in-depth topics, each of
which are supported by online guidance material. The eLU has fostered the creation of
a thriving e-learning network, which is supported by face-to-face meetings and an
active email list. Members of staff can use this network to share ideas about the
educational technologies they are using and find out about the technologies that
colleagues may have tried. These support structures appear to work reasonably well
for centrally supported technologies such as the VLE. However, members of staff
sometimes report they are unclear about which technologies are centrally supported

and the amount of help they can expect to receive.

Supporting members of staff to use technologies at a time of such technological
change, whilst balancing institutional and external drivers is a challenge for the UoL.

In the past some members of staff have reported that the institution was unsupportive

24



of their efforts to be innovative and slow to recognise new opportunities. This together
with a reward structure that has historically focused more on research achievements
rather than excellence and innovation in teaching practice can lead to staff feeling

frustrated (Parchoma, 2008).

Implementing new technologies can be a challenge and it is not clear what members
of staff perceive to be the main influences that encourage them to use educational
technologies at the UoL. It would therefore be beneficial if the UoL gained a more in

depth understanding of these factors.

1.4: Theoretical framework

This research originated from a desire to understanding the most influential factors
that support and help staff to adopt and implement educational technologies. My focus
is on the perspective of individual members of staff and their perception of using
educational technologies in practice. Educational technologies are defined as the
electronic tools that support individuals to communicate with, or engage learners in

activities that are designed to encourage learning (Garrison & Anderson, 2003).

Over the last 20 years, investigations into the adoption and implementation of
educational technologies have often focused on the experience of individuals who
tend to be the first to use a technology, and the factors that encourage these
individuals to utilise technologies effectively (Hagner & Schneebeck, 2001; Marshall,
2010; Taylor, 1998). Rogers (2003) identifies these individuals as Innovators, Hagner
& Schneebeck (2001) calls them Entrepreneurs, Spotts (1999) describes them as

High-Level Users and Taylor (1998) suggests they are Lone Rangers. They are an
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important group of people to study but educational technologies are now more
widespread and available and there is a greater expectation that the general population
of members of staff will make use of educational technologies (Sharpe, Benfield, &
Francis, 2006). Although Salmon (2005) suggests that institutions are still struggling
to engage anyone other than innovators in real innovative practice. Innovative practice
is described as activities that go beyond the usual practice (Taylor, 1998), or as
Dearing (1997, para. 66) contends, when the individual engages in “an imaginative

leap”.

My study is located within innovation research and considers how the introduction of
new technologies may be perceived to be an innovation. An innovation is defined as
an idea or practice that is perceived to be new by an individual (Ely & Atkinson,
1978; Rogers, 2003). Two models of innovations are used to inform the theoretical
framework, Rogers’ (2003) Diffusion of Innovations (DOI) and Ely’s (1990, 1999)
eight conditions of implementation. Both focus upon the individual person and
examine the influential factors in the introduction of an innovation, whilst describing
their approach from the perspective of adoption or implementation. Adoption is
defined as the point when an individual makes a decision to use an innovation
(Hardaker & Singh, 2011). Implementation is regarded to be “post-adoption
behaviours” (Cooper & Zmud, 1990, p. 124). Diffusion is described as the process by
which information about an innovation is communicated through the social process
(Rogers, 2003). Chapter two provides more detail about these terms in the context of

the literature.
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Research into adoption-diffusion theories have traditionally focused on the
perceptions of the innovation rather than the perceptions of the use of the innovation
(Moore & Benbasat, 1991). It is important to understand the factors that are influential
in enabling members of staff to use or implement technologies in their professional
practice (Tornatzky & Klein, 1982). The term professional practice was used to
encompass the activities that a member of staff engages in to do their job, which

include teaching and research activities (Fitzmaurice, 2010).

The DOI is arguably the most influential model in adoption-diffusion literature
(Ensminger, Surry, Porter, & Wright, 2004; Straub, 2009) and is widely cited (White,
2007). It is a complex model that claims to provide a broad foundation for
understanding the factors that influence an individual when they chose to adopt an
innovation (Straub, 2009). Rogers (2003) claims that it is essentially a framework to
understand the communication and spread of an innovation over time throughout the
members of a social system. There are a number of different aspects to the DOI,
including a consideration of the prior conditions, the personal characteristics of the

adopters and the attributes of an innovation.

Rogers (2003) describes the way that an individual makes a decision about whether
they should adopt or reject an innovation as the innovation-decision process. The
innovation-decision process has five stages — knowledge, persuasion, decision,
implementation and confirmation. Criticisms of the DOI suggest that the
implementation stage is weak (Lyytinen & Damsgaard, 2001). Fullan and Pomfret
(1977, p. 336) contend that, “Implementation is not simply an extension of planning

and adoption processes. It is a phenomenon in its own right”. Therefore, the eight
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conditions of implementation outlined by Ely (1999) are used to extend the
understanding of implementation in this research. Cohesion and gaps are identified
between the Rogers’ DOI and the Ely’s implementation process in the context of
practice and I build on my contribution to knowledge and propose an alternative

model.

1.5: Research Questions

My interest in this area developed from two complementary sources. From my own
professional practice, which relates to the strategic implementation and support of
educational technology use across UoL; and from work undertaken during the initial
taught part of my doctoral studies, which is when I began to investigate the issues
concerning the implementation and support of educational technologies at the UoL in
more depth. It was clear from these preliminary studies that there is only anecdotal
information about the factors that made a difference to staff about whether and how
they used educational technologies, even though new technologies are introduced

fairly regularly at the UoL.

I discussed potential research questions with UoL colleagues to determine the
questions that would be most helpful for investigating my area of interest. The
overarching research question for my thesis became: What are the main factors that
influence a member of staff to adopt and implement educational technologies at the

University of Liverpool?
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The main research question was split into four sub-questions.

1. What do members of staff at the UoL perceive to be the drivers and rationales
for using educational technologies in their professional practice?

2. What impacts do members of staff perceive educational technologies have on
their professional practice?

3. What do members of staff perceive to be the enablers for the successful
adoption and implementation of educational technologies in their professional
practice?

4. What are the implications of the research findings for supporting the use of

educational technologies at UoL and beyond?

1.6: Research approach

As described in Section 1.3, the setting for this research was the UoL. All participants
were members of staff and the research was bounded by the UoL context. As I am
also a member of staff at the UoL I had an insight into the experiences of colleagues
but was careful to be aware of the disadvantages and power imbalances that an insider

researcher’s perspective may create (Costley & Gibbs, 2006).

Examining the UoL as a case study was chosen as the most appropriate methodology.
A case study is a specific instance of a bounded event, often with a small sample size
(Denzin & Lincoln, 2008). It is a unique example of real situations with real people
(VanWynsberghe & Khan, 2007). Case studies are eclectic and do not have prescribed

methods of data collection (Bassey, 1999).
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I used a qualitative interpretivist approach to collect data. I began by creating a series
of statements based on Rogers’ (2003) definition of the DOI adopter categories to
prompt discussion about the participants’ perceptions of their own approach to
educational technologies. Audio-recorded semi-structured interviews were employed
as the main source of data collection. The interview data was complemented by an
analysis of relevant institutional documentation, for example appropriate policies and
strategies. Finally, I kept a detailed research journal, which I used to document the
data collection process and reflect on the experience of conducting this research. More
detail is provided in chapter three about my research design and the data collection

methods employed within this study.

1.7: Intended audience

Educational developers and Learning Technologists, both internal and external to the
UoL, may find the recommendations made to be of use. Understanding the factors that
influence staff to use educational technologies in their professional practice and
ensuring that members of staff are supported efficiently is essential in order to make

effective use of available resources.

Members of staff who support the technical infrastructure of educational technologies
provision may find the information about the perceived risk and impact of updates
useful for planning and supporting the effective management of hardware and

software in the future.

Senior managers and policy makers of the UoL who are in a position to influence

decisions and resource allocation may find information about the importance of the
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support from colleagues and informal networks of interest, as well as perceptions
about effective central provision. It may also be useful for senior managers to have an
understanding of the variety of drivers and rationales that members of staff perceive to

be in place for using educational technologies.

Researchers may be interested in the analysis of Rogers’ (2003) DOI model and Ely’s
(1999) eight conditions for implementation and the implications for understanding
adoption and implementation in more detail. These implications include the
importance of the context and that adoption and implementation are multi-layered

processes that are influenced by an array of factors.

1.8: Stakeholders

I have been fortunate to be able to combine my personal interest in this area with a
strategic institutional view. The main stakeholder for this project is my employer, the
UoL. My department, the Centre for Lifelong Learning (CLL) funded my doctoral
studies and will therefore expect my thesis to contribute recommendations about the

UoL context.

Members of staff who participated in this research are another group of important
stakeholders. They may be people that I work with either directly or indirectly in the
future and so may have an expectation about the impact of this research. The use of
educational technologies for L&T at UoL, as with most HEIs, has not been without
problems. Managing staff expectations about the remit and scope of this research will

be important.
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1.9: Overview of the thesis

The following is an overview of the chapters that form the remainder of my thesis.

* Chapter two provides an overview of relevant literature.

* Chapter three explains my research design and methodology in detail.

* Chapter four considers the relevance of the DOI adopter categories and
proposes an alternative model.

* Chapter five focuses on the participants’ perceptions of the drivers and
rationales for using educational technologies in their professional practice.

* Chapter six examines the participants’ reports of the perceived impacts,
potential risks and the key enablers for utilising educational technologies.

* Chapter seven concludes the research and includes a summary of the research
findings in respect of the research questions and theoretical implications of the

study.
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Chapter 2: Literature Review

This chapter reviews the literature that informs my research. I begin by considering
how innovation research provides a starting point to gain an insight into how
educational technologies are often new innovations for staff. I explain the two models
that inform my theoretical framework in more detail. These models are Rogers’
(2003) Diffusion of Innovations (DOI) and Ely’s (1999) eight conditions for

technology implementation.

Rogers’ (2003) DOI is one of the most utilised models for understanding the
innovation-decision process of educational technology innovations (Wilson & Stacey,
2004). 1 state why I used it to inform my investigation into the adoption and
implementation of educational technologies at the UoL. As my research is based in
practice, I also consider the everyday use, or implementation of these technologies.
Rogers claims that implementation is one of the stages within the innovation-decision
process of the DOI although Lyytinen and Damsgaard (2001) criticise it for being
weak in this area. Ely (1990) contends that the implementation stage in the DOI is too
simplistic and does not recognise the processes involved in implementation
satisfactorily. Fullan & Pomfret (1977) agree and suggest that implementation is not

part of adoption, but a separate area of study.

I compare and contrast the DOI with the eight conditions of implementation that Ely
(1999) proposed and conclude the chapter with a summary of the contribution my
research makes to understanding the adoption and implementation of educational

technologies at the UoL.
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2.1: Innovation research

Innovation research identifies the relationships between the adoption and
implementation of an innovation and the attributes of that innovation (Tornatzky &
Klein, 1982) and comes under the broad umbrella of change theory (Ensminger et al.,
2004). Fullan (1982) identified four stages within innovation research, the approach,

adoption, implementation and continuation or institutionalisation.

The term innovation has been used inconsistently within different disciplines making
it difficult to identify one standard definition (Hurt, Joseph, & Cook, 1977; Wollff,
2008). For example, Wolff studied four main disciplines: economics, sociology,
engineering and education and found that each contextualized the term innovation
differently and employed diverse methods to understand the implications of

introducing innovations.

The challenge of identifying a definition for an innovation is not a new problem. Over
30 years ago Downs and Mohr (1976) claimed that it was not possible to identify a
single model that described how innovations are adopted and implemented. Downs
and Mohr contend that even the implication that a single theory exists should be
considered as questionable and instead proposed a broad conventional definition.
They state that an innovation is “the adoption of means or ends that are new to the
adopting unit” (Downs & Mohr, 1976, p. 701). This broad definition matches Ely &
Atkinson’s (1978, p. 151) statement that “an innovation is an idea, practice, or object
perceived as new by an individual” and Rogers’ (2003) assertion that it is the

perception of novelty of an innovation that is important even though the innovation
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itself may have been available for some time. Smith (2011) also identified

innovativeness to be a highly contextual term.

An individual’s decision to integrate an innovation into their life is referred to as
adoption; it is a micro-perspective on behaviour change that focuses on the individual
and the choice they make to accept or reject an innovation (Straub, 2009). Straub
suggests that an adopted innovation may not be beneficial to the individual; nor does

it have to be something concrete, it could be more abstract like an idea.

Innovation research became more popular when the potential benefit of innovation
adoption was identified as a strategy for change in institutions (Rogers, 2003). As
technologies became more prevalent, research then focused on understanding how
these technologies could be introduced effectively into an organisation (Hannan,

2005).

2.1.1: Innovation in Higher Education

Innovation in the context of HE has been interpreted as a planned or deliberate
process of introducing change, directed towards (but not necessarily achieving)
improvements or solving or alleviating some perceived problem (Hannan & Silver,
2000). Hannan and Silver describe how innovations in HE have been studied since at
least the 1960s. They explain that during the 1970s the innovator was largely the
individual enthusiast. However a number of different opportunities during the 1990s
became available which influenced the way that innovations were considered; for
example, the Teaching and Learning Technology Programme (TLTP) (Tiley, 1996)

and the Computers in Teaching Initiative (CTI) (Martin, 1996).
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Hannan (2005) described three types of educational innovations that are typically
initiated in HE: an individual innovation, which is driven by enthusiasts who are keen
to try out new technologies; a guided innovation, which is supported by funding
opportunities or a desire to improve L&T; a directed innovation, which is driven by

institutional imperatives such as student experience or efficiency savings.

Introducing and embedding educational technologies into an HEI can be a complex
process and a major cause of change (Conole, Carusi, de Laat, Wilcox, & Darby,
2006; Hanson, 2009a; Stiles & Yorke, 2006). Organisational barriers and individual
resistance may result; each having the potential to impact on how successfully the
innovations are embedded (Miller, Martineau, & Clark, 2000). A multidimensional
approach is required to help staff engage with new teaching approaches, develop

revised resources, or change underlying pedagogical assumptions (Spotts, 1999).

Theories of innovation are popular as a basis to explain the adoption patterns of
educational technologies (Allen, 2000) although introducing technology is not
necessarily innovative for learning (Hannan & Silver, 2000). Marshall (2010) claims
that in many contexts, including HE, the term fechnology is used synonymously with
innovation and change. Somekh (1998) warned that whilst the connection between
technology and innovation is often made, the lessons learned from innovation research
have not always been applied effectively to the introduction of technology; resulting

in the avoidable repetition of technological failures and problems.
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Failures and problems can contribute to an individual’s perception that educational
technologies are an imposition or a requirement forced upon them from the institution
(Albirini, 2006). A number of myths and naive assumptions exist about the potential
for educational technologies in education (Dillenbourg, 2008; Njenga & Fourie, 2008;
Zemsky & Massy, 2004). As a result, it is not uncommon for staff to have negative
perceptions of educational technologies and consider them to be “a challenge, a
depriver, and a consumer of time” (May & Short, 2003, p. 679), or something that
increases workload (Samarawickrema & Stacey, 2007). Njenga and Fourie (2008)
proposed ten myths for how the use of technology in HE is alleged to solve many of
the learning and teaching issues that staff face. For example, they describe how
educational technologies may be considered as a saviour, “its redemptive power is
overreaching and every educational institution should adopt it” (p. 4), and how
“technopositivist ideology is a compulsory enthusiasm” (p. 2). Or, how technological
optimism has seen new technologies implemented without proper consideration of the

consequences.

Despite more than 20 years of research in this area many of these issues remain and
technology developments may still be hampered by management, cultural, financial
and staff development issues (Marshall, 2010). Lei and Morrow (2010) describe how
technology can be expensive to resource, risky to use and could potentially conflict
with established procedural and administration systems. Understanding what
motivates members of staff to use educational technologies and what is likely to
influence the reasons why they engage with, and use technology, is therefore an

important question (Hannan, 2005) and of key importance in my study.
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2.2: Adoption-diffusion theories

Adoption is defined as the point when an individual makes a decision to use an
innovation (Hardaker & Singh, 2011). Diffusion refers to the communication of an
innovation through the social process (Rogers, 2003). Adoption theories are
commonly known as adoption-diffusion theories as they consider the spread of an

innovation over time (Straub, 2009).

Straub (2009) explains that an adoption decision may be a one-time event but it is
affected by contextual, cognitive and affective factors, which are described in terms of
stages of progressive knowledge and understanding. Innovation diffusion is the
process by which an idea or product is progressively adopted (Klein, 2005). Diffusion
theory takes a macro-perspective view of contributing factors and individual

adoptions (Rogers, 2003).

Browne and Jenkins (2008) identified eight factors that may negatively influence an
individual’s adoption of technologies these were: lack of time, lack of knowledge,
lack of money, the institutional culture, lack of support staff, lack of recognition for
career development, lack of staff development and lack of incentives. The increased
use of educational technologies now means that members of staff are required to take
on a wide range of professional roles, for example content developer and web
designer (Conole & Oliver, 2007). However, Schneckenberg (2009, p. 413) asks

whether members of staff ‘have the competences to respond to these challenges?”

Many different models have been developed to understand technology adoption.

Straub (2009) suggests that four of the main ones are the Concerns-Based Adoption
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Model (CBAM) the Technology Acceptance Model (TAM), the United Theory of
Acceptance and Use of Technology (UTAUT) and the Diffusion of Innovations

(DOI).

The CBAM was created to understand change in schools from a top-down perspective
(Anderson, 1997). It ignores teachers’ preferences and instead focuses on mandated
change (Straub, 2009). I decided not to use this model because of the focus on the
school context and because educational technologies are not a top-down initiative at

the UoL.

The TAM was developed by Davis (1989) to study an individual’s perception of a
technology innovation and focused upon the perceived ease of use and the perceived
usefulness. The TAM has mainly been used in information systems literature and
emphasises the notions of instrumentality and extrinsic motivation, whilst ignoring an
individual’s subjective feelings and holistic experience (Zhang, Zhao, & Tan, 2008).
Criticisms of this model include the lack of acknowledgement of individual
differences and that it does not account for prior experience (Agarwal & Prasad,
1998). The lack of individual differences meant that the TAM was rejected for my

research.

Venkatesh, Morris, Davis, and Davis (2003) reviewed eight of the most common
theoretical frameworks for technology adoption and use, and combined the most
salient characteristics of each in order to develop the UTAUT. This model generally

considers mandated rather than optional technologies, and does not identify the
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influences relevant for educational institutions (Straub, 2009). Therefore it was

rejected as a framework for my research.

After reviewing the different models in the literature the DOI was deemed to be the
most appropriate to inform this research. The next section provides an overview of the

DOLI.

2.2.1: Diffusion of Innovations

Ensminger et al. (2004) and Straub (2009) argue that Rogers’ (2003) DOI is the most
influential model in adoption-diffusion literature. The DOI is a widely cited model
that has been used to examine many different innovations (White, 2007). It was
originally developed in 1962 from a rural agricultural and sociology background
(Hornik, 2004). Despite the agricultural origins of this model, Prescott (1995) claims
that it is appropriate to use to study information technology innovations. It is now

prevalent in the literature discussing the introduction of new technologies (Wilson &

Stacey, 2004).

Even though the DOI has been used widely there are critics of this model (Lyytinen &
Damsgaard, 2001). Straub (2009) suggests that the DOI is primarily descriptive rather
than prescriptive and does not explain how to facilitate adoption. Straub continues by
suggesting that future adoption research should focus not just on what is offered by
the formal institutional setting but also how individuals understand, adopt and learn

about technologies outside of the formal perspective.
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Rogers (2003) claims that the DOI can be applied to a range of innovations, although
typically one innovation is examined at a time so that attributes and characteristics can
be compared. Tornatzky and Klein (1982) reviewed 75 innovation articles discussing
innovation characteristics and their relationship to innovation adoption and
implementation and found that in more than half of the studies only one innovation
was examined. Tornatzky and Klein encourage comparisons across different
innovations so that a more representative picture of the attributes and characteristics

important for each person can be obtained.

My research provides the participant with an opportunity to discuss a technology of
their choice, thus allowing comparison across different innovations. Limiting the
discussion to an educational technology that I had chosen was unlikely to help identify
any subtle factors that were personal to the participant’s individual use of technologies
in practice. Plus, identifying a common technology that all participants used would be
difficult as there is no requirement to use educational technologies at the UoL. Even
the VLE, which is the closest to a required technology, is used in many different
ways. | also recognised that identifying a technology that was understood by all
participants to be the same would have been challenging. Particularly as terms such as
educational technology, e-learning, online learning and distance learning can be
interpreted as many different things (Kirkwood & Price, 2013; Moore, Dickson-

Deane, & Galyen, 2011) and are regularly used interchangeably at the UoL.

Three of the most commonly referenced aspects of the DOI model that contribute to

the decision to adopt an innovation are stated as the innovation—decision process, the
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attributes of the innovation, and the characteristics of the adopters (Ensminger et al.,

2004; Hanson, 2009a).

The innovation-decision process

Rogers (2003) states that an individual’s decision to adopt an optional innovation (or
an innovation that is not enforced) is generally not instantaneous. Rather, Rogers says
the process occurs over time and consists of five stages. These stages include gaining
initial knowledge or awareness of the innovation, forming either a positive or negative
opinion about the innovation, choosing to adopt or reject the innovation,
implementing or using the innovation and looking for evidence that supports the
decision to adopt or reject the innovation. Rogers claims that individuals are
constantly seeking information to decrease uncertainty about the benefits of an
innovation and determine if using the innovation is better than their existing practice.
Hornik (2004) suggests that there are different influences that affect each of these
stages. The five stages in the innovation-decision process are displayed in Figure 2.1

and briefly outlined as follows.
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Figure 2.1: The innovation-decision process — from Rogers (2003, p. 170)
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The first stage is termed knowledge. Rogers (2003) claims this is mainly a cognitive
stage when an individual becomes aware of an innovation. It may be an active process
where the individual seeks out the innovation or a passive process where the
individual comes across the innovation, perhaps by accident. Knowledge is influenced
by prior experience and conditions such as the amount of practice an individual has
had, the individual’s interpretation of the problem, how innovative the individual is,
and the expectations of the social system. Rogers also says that the individual’s
characteristics affect knowledge, for example their socioeconomic characteristics,

personality variables and how they prefer to communicate.

The second stage is persuasion. Rogers (2003) defines this as an affective, or more
emotional stage when the individual becomes psychologically involved with the
innovation. Rogers claims this is when positive or negative feelings are developed
about whether to adopt or reject the innovation. The individual may also seek social
reinforcement from colleagues that the innovation is appropriate to consider adopting.

Rogers states that this stage is most closely linked to the attributes of the innovation.

The third stage is decision. It is the point when an individual chooses to adopt or reject
an innovation. Rogers (2003, p. 177) defines adoption as “a decision to make full use
of an innovation as the best course of action available”. Rogers states that the decision

may change and later adoption or discontinuance may result.

Rogers (2003) contends that the fourth stage, implementation and the fifth stage,
confirmation occur when an individual acts on the decision and a more practical

approach is taken. Rogers (p. 179) states, “Until the implementation stage the
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innovation-decision process has been a strictly mental exercise of thinking and
deciding”. Rogers acknowledges the importance of a trial during the first three stages
to help the individual make a decision. However, a trial that is strictly a mental
exercise does not appear to me to be logical. From my experience of supporting
educational technology implementation at the UoL, a trial is often essential prior to a
member of staff making a decision to introduce a technology into their professional
practice. Rogers suggests that re-invention occurs during the implementation stage
when innovations are likely to be changed or modified by each individual to suit their

particular need.

The fifth stage is confirmation, when Rogers (2003) claims that an individual reflects
on the decision and looks for evidence that supports their decision to adopt or reject
the innovation. Rogers says this is based on whether the innovation does what they

want and expect it to do.

Rogers (2003, p. 195) states that the innovation-decision steps usually occur in
sequential order although he admits that the stages are a “social construction, a mental
framework that we have created and generally agreed to”, and it is unlikely that clear
distinctions can be identified between each of the steps. Lyytinen et al. (2001) agree
and question the sequential nature of the steps. They assert that when the model is
applied in practice it is difficult to identify where one step starts and another finishes.
Cooper and Zmud (1990) and Wolff (2008) suggest that a linear model is problematic
when applied to real life situations and claim that it does not depict the actual

implementation.
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Allen (2000) warns that the innovation-decision process has a pro-innovation bias and
an innovation is often considered to be positive. Selwyn (2003) also suggests that the
innovation-decision process is deterministic and presumes that a technology is
beneficial. Therefore the measure of adoption over time means there is an implicit

expectation that it will eventually be adopted.

Porter (2005) opposes the use of time as a measure of innovativeness. Rather he says
people gain experience based on individual needs, hopes, values, skills and
experiences. Therefore slow adopters should not face consequences for rejecting an
innovation as everyone is entitled to formulate their own perception of an innovation’s

value.

Characteristics of the adopters

Rogers (2003) proposes that individuals have different characteristics that indicate
how quickly they are likely to adopt an innovation. The adopter characteristics relate
to the degree of innovativeness, or how long it takes an individual to adopt an
innovation within a social system. Reviewing the different adopter characteristics may
help to gain an understanding of the factors that members of staff consider to be most

influential in order to utilise educational technologies (Hagner & Schneebeck, 2001).

Rogers (2003) defines five adopter categories although he acknowledges that the
concept of innovativeness as a characteristic of adopters will lie on a continuum with
very innovative at one end and not innovative at the other. Rogers claims he created
the five categories simply for convenience, and to make it easier for the researcher to

identify and categorise different characteristics and compare findings. Therefore
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Rogers (p. 282) says that the five “ideal types” of adopter categories simply

standardised the numerous descriptions that existed at that time, for example:

The most innovative individuals were termed “progressists,” “high-
triers,” “experimentals,” “lighthouses,” “advance scouts,” and
“ultraadopters.” The least innovative individuals were called

“drones,” “parochials,” and “diehards”. (Rogers, 2003, p. 272)

The five ideal types of adopter categories were defined as the Innovators, Early
Adopters, Early Majority, Late Majority and Laggards. Individuals in each category
are predicted to have different characteristics and approaches to adopting an

innovation. Rogers (2003) describes these categories as:

* [nnovators — individuals who can understand and apply complex technical
knowledge. They are venturesome, daring and willing to take risks. They can
cope with uncertainty about whether an innovation will succeed and will not
be put off if something does not work. They typically find out about and
communicate with people about innovations from outside of their local circle
of peers. They are said to have access to financial resources and are usually the

first to purchase and try out an innovation.

* FEarly Adopters — adopt new ideas just before the average person, although
they are not considered to be as far ahead of the average as the innovators.
They are often described as the opinion leaders and the people that potential

adopters look to for advice. They are more measured in their decisions about
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whether to adopt innovations; they can cope with uncertainty but look to
interpersonal networks and near peers for an evaluation of the innovation.
Maintaining the respect of colleagues by making well-judged decisions is
more important for these individuals than pushing the boundaries of

technologies.

Early Majority — this group is said to make up one third of all members of a
social system. They tend not to be the opinion leaders and can deliberate for

quite a while before adopting new ideas.

Late Majority — again, this group is said to make up one third of members of a
social system. They are uncertain about adopting new ideas and may only do
so when there is an economic or peer pressure to do so. The Late Majority
must be very certain that an innovation will work before they are willing to

adopt it.

Laggards — these are the last group to adopt an innovation and can be
suspicious about the benefits of adopting innovations. They cannot cope with
risk and want to be very certain that an innovation will succeed before they are
willing to try it. Their decision is based on whether something has worked in
the past and they can be resistant to change. Laggards are not said to be
individuals who refuse to adopt an innovation, although the term has
sometimes been used this way (Klein, 2005). They simply take longer to adopt

than the other four categories.
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Rogers (2003) makes generalisations about the characteristics of individuals when he
defined these adopter categories. Based on my experience of supporting members of
staff to adopt and implement educational technologies at the UoL, some of the
generalisations he makes are questionable in a HE context; particularly
“generalisation 7-3: Earlier adopters have more years of formal education than do
later adopters” (p. 288) and “generalisation 7-12: Earlier adopters have more
intelligence than do later adopters” (p. 289). Jacobsen (1998) also considers these
generalisations and characteristics to be problematic because of the way the categories

understate the uniqueness of the individual.

Previous research into technology adoption has commonly focused on the experience
of the Innovators and Early Adopters (Hagner & Schneebeck, 2001; Marshall, 2010).
These groups were likely to be the first to engage with a technology and
understanding their experience was considered to be important for informing the
implementation of technologies more generally (Zemsky & Massy, 2004). However,
as educational technologies have become more pervasive and available (Kanuka,
2008) there is arguably more expectation that the general population of members of
staff in HE will be expected to use these technologies. Geoghegan (1994) warns that
the experience of Innovators and Early Adopters may not transfer easily to informing
how other categories of adopters approach the adoption and implementation of
technologies. Similarly Sharpe et al (2006) says that the experiences of Innovators and
Early Adopters may not be the best way to understand the issues that the general
population are likely to face. Particularly as Rogers (2003) asserts that people within
each of the adopter categories are influenced to adopt an innovation by different

factors.
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There has been a tendency in the literature for the adopter category to be identified by
the researcher rather than by the participant (Hurt et al., 1977). Hurt et al. suggest that
researcher identification can suffer from faulty memory or the misconception of past
events and there is the potential for the identification to be overly biased by a singular
innovation. As this study is focused on the individual I wanted to investigate whether
it was possible for the participant to identify an adopter category that they considered

matched their approach to educational technology.

Hagner and Schneebeck (2001) proposed that it is important to determine the ways
that members of staff approach educational technologies so that appropriate strategies
for engagement and support structures are employed. HEIs have been accused of
making a technology available and then expecting individuals to adopt it, simply
because it has been made available (Bell & Bell, 2005). If there are differences
between the characteristics of adopters, then it is possible that individuals deemed to
be Innovators are likely to explore new technologies and fit the “if we build it they
will come mentality” (Zemsky & Massy, 2004, p. 3). However, Zemsky and Massy
suggest this approach will generally not lead to successful technology adoption.
According to Jacobsen (1998) support structures need to be available and appropriate
for the whole range of adopter categories, particularly as Rogers (2003) says each is

likely to be influenced by different factors.

If each of the categories is indeed influenced by different factors; then it may be
possible to provide a member of staff at the UoL with customised training and support

programs designed to meet the different needs of each adopter group (Yi, Fiedler, &
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Park, 2006). Therefore, Yi et al. (2006) suggest that information about these
individual adopter characteristics could have substantial value for the successful

implementation of technology and information systems.

Attributes of the innovations

Rogers (2003) proposes that the perceived attributes of the innovation influence the
individual’s decision to adopt or reject the innovation, particularly during the
persuasion stage. He states that five of the most influential attributes of an innovation
are said to be the relative advantage, compatibility, complexity, trialability, and

observability.

Rogers (2003) contends that the most important attribute of an innovation is the
perception of the relative advantage. This is defined as the degree to which an
innovation is perceived as being better than what has been used before and can
include, for example, the cost, status or benefit from rewards/incentives. Compatibility
is the amount that an idea is perceived as similar to current beliefs, values or past
experiences. Complexity is the perception of how easy it is to understand and use the
innovation and trialability is the degree to which an innovation can be tried and
experimented with. Rogers predicts that the opportunity to try a new innovation will
result in it being adopted more rapidly. During the trial, the innovation may be re-
invented to make it more appropriate to the individual. Finally, observability concerns

how visible the results of an innovation are to others.

51



2.3: Implementation of technology innovations

Implementation extends the notion of adoption-diffusion theories and is regarded as
“post-adoption behaviours” (Cooper & Zmud, 1990, p. 124). Surry et al. (2009)
explain that whilst the adoption and diffusion of innovations has been researched for
the past 60 years, the shift in focus from adoption to implementation did not occur
seriously until the late 1970s. Surry and Ensminger (2003) identify that

implementation is an area that would benefit from being more clearly understood.

Often the implementation of an innovation has been considered within an adoption-
diffusion process (Somekh, 1998). Ensminger et al. (2004) agree, stating that research
in this area has traditionally focused on adoption (or the initial decision to use an
innovation) but more recent research has been related to implementation. As indicated
in Section 2.2.1, one of the stages within the innovation-decision process of the DOI is
identified as implementation, though Ely (1990) contends that this stage does not
recognise the processes involved in implementation satisfactorily. He says
implementation is: “Apparently so simple that it can appear as a one-word command,
yet so complex that it requires special knowledge to do the job efficiently and
thoroughly” (Ely, 1990, p. 1). Fullan and Pomfret (1977, p. 336) also propose that
implementation is a more complicated phenomenon, stating: “Implementation is not
simply an extension of planning and adoption processes. It is a phenomenon in its own
right”. Ely (1999) claims that Fullan and Pomfret were one of the first to focus on the
importance of identifying implementation as a separate activity in the process of

planned change, and define implementation as the use of an innovation in practice.
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The rapid increase in the use of educational technologies in HE means that there are
now many more opportunities to adopt new technologies (Kanuka, 2008). This has led
researchers to look beyond the adoption stage (Ge, Lubin, & Zhang, 2010) and pick
up on earlier implementation research that examines why some educational changes
subsequently fail to become established (Fullan & Pomfret, 1977). Conole (2010)
describes how the implementation of educational technologies in practice are now
understood to be dependent on a complex and multifaceted range of interconnected

pedagogical, organisational and technical factors.

2.3.1: Conditions of implementation

One of the most cited authors in the implementation of instructional technology
innovations is Professor Donald P. Ely (Ensminger et al., 2004). Ely developed the
notion of conditions of implementation from his work determining technological

change within a library context (Ely, 1990).

Ely and Atkinson (1978) first proposed eight conditions that facilitate the
implementation of educational technologies. These conditions were reported to have
evolved through experience and observation and were further developed by Ely (1990,
1999) into dissatisfaction with the status quo, existence of knowledge and skills,
availability of resources, availability of time, rewards and incentives, expectation of
participation, commitment by those who are involved, and the evidence of leadership

(see Figure 2.2).
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Figure 2.2:  Eight conditions of implementation — adapted from Ely (1999)

Ely’s (1999) conditions of implementation are described in more detail as:

* Dissatisfaction with the status quo — a perception that things could be better, or
that others are moving ahead. It is the desire to improve or change the current

situation.

* FExistence of knowledge and skills — required for the individual to be able to

use the innovation.

*  Availability of resources — which includes the hardware and software required
to make the implementation work. This could also include funding in general

and access to support resources.

* Availability of time — for the individual to acquire knowledge and skills, plan
how they will use the innovation, adapt and integrate the innovation and reflect
on what they are doing.
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Rewards or incentives — Ely (1999) argues that although rewards and
incentives sound similar they relate to slightly different things. A reward is
something given for a job well done or a good performance and an incentive is
something that serves as an expectation of a reward or fear of punishment.
This condition could be further split into extrinsic rewards and intrinsic
rewards. Where extrinsic rewards can be observed and intrinsic rewards are

internal to the individual.

Participation is expected and encouraged — this condition includes shared
communication and decision-making about the innovation amongst all
innovators, and a process for representation when direct participation in

decision-making is difficult.

Commitment by those who are involved — includes firm and visible evidence
that the innovation is endorsed and there is continuing support for
implementation of the innovation. This condition is measured by the

perceptions of the implementers.

Leadership is evident — there are two aspects to leadership: organisational
leadership comes from a strategic perspective, whilst project leadership relates
more closely with the day-to-day activities of the innovation being

implemented and the people who can help.
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Although the eight conditions are reported sequentially, Ely (1990) cautions that they
do not necessarily occur as a linear process or a set of rules to adhere to. Instead he
proposed that they are interrelated and present in varying degrees depending on the
nature of the innovation studied. The eight conditions are tempered by the local
conditions and the context or setting in which they are applied. Ely says that most of
the conditions will apply most of the time and in most situations, but they will seldom
be present for all innovations in all environments. The absence of any condition is
likely to reduce the effectiveness of the implementation process. Ely considers that the
strength and importance of each of the conditions is a function of the context and the
innovation. In practice, Ely also recognises that it is difficult to split the conditions
between those that are personal characteristics of the implementer and those that are

facilitated by the institution.

Porter (2005) opposes the inclusion of time as one of the conditions. He says that
people and time are two major underlying factors in the implementation process.
Time, he claims is not related to the other seven conditions but is, “nothing more than
a concept resulting from measurement of motion in space. Referring to it as an active

part our social activity is not sound” (p. 1064).

More recent studies into implementation have investigated how Ely’s (1990) eight
conditions apply in different contexts. Surry and Ensminger (2003) compared the
perceived importance of the factors that facilitate implementation in a business and an
education environment. Surry and Ensminger claim their research supports the
importance of Ely’s eight conditions, though interestingly they found the two

environments resulted in a different perception of the importance of each of the
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conditions. As this research is now over 10 years old it is important to recognise that
the respective environments may have changed. Within the education context the
three most important factors for facilitating implementation were reported to be
resources, participation, skills and knowledge. However, within a business context the
most important factors were time, leadership and resources. Table 2.1 summarises

Surry and Ensminger’s findings.

Rank Education context Business context
1 Resources Time
2 Participation Leadership
3 Skills and knowledge Resources
4 Dissatisfaction Skills and knowledge
5 Leadership Rewards and incentives
6 Rewards and incentives Commitment
7 Time Dissatisfaction
8 Commitment Participation
Table 2.1: Perceived importance of Ely’s conditions of implementation from

Surry and Ensminger (2003)

Building on Surry and Ensminger’s (2003) work, Ensminger et al. (2004) developed
an implementation profile inventory, which they proposed could be used to identify
the most important implementation factors for an institution. Surrey et al. (2005) then
created a model of implementation focused on HE institutions that they termed
RIPPLES (Resources, Infrastructure, People, Politics, Learning, Evaluation and
Support). I considered using the RIPPLES model to inform my research. However,

RIPPLES takes a macro perspective and is more focused at institutional understanding
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of implementation whereas my focus for this research is on the perception of

individuals.

Surry, Grubb, Ensminger, and Ouimette (2009, p. 3) claim that, “The study of
implementation in higher education is an important and growing area of research with
numerous unanswered questions and rich opportunities for continued investigation”.
Georgina and Olson (2008) agree that more understanding and research is needed
about effective training strategies and how these can be improved and individualised.
Surry et al. (2009) continue that implementation research is increasingly taking a

wider focus that considers enablers to innovation rather than simply the barriers.

2.4: Research gap

This chapter began by identifying the importance of innovation research in the study
of the adoption and implementation of innovations. Research about the adoption and
implementation of educational technologies has never, to my knowledge, been done at
the UoL. Understanding how educational technologies are used effectively is
becoming a more important issue for institutional planning and decision-making. As
Straub (2009, p. 646) says “the constant bombardment of new information
technologies makes understanding the hows and whys of user technology adoption a

particularly pressing issue now and in the future”.

A large amount of literature concerning the adoption of technology makes reference to

Rogers (2003) DOI model, or has considered it a basis for further work (Straub,

2009). The DOI has merits as a framework to inform my research. It is focused on the
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individual, which fits with my approach, and provides a structure for examining the

factors that are influential in affecting the use of educational technologies at the UoL.

Straub (2009) cautions that studies in this area have tended to look at the adoption of
educational technologies from a descriptive or prescriptive perspective. Fewer studies
examine the factors that influence implementation and look at the contribution these
factors make in a facilitative manner (Ensminger et al., 2004). Surry and Ensminger
(2003) explain that the implementation phase is still a mystery and is too often
dismissed as simply the step after adoption. Using technology can have significant
implications for members of staff (Dillenbourg, 2008). This research contributes to
understanding the experience of members of staff when they use educational
technologies at the UoL. By identifying these influential factors, my research will help
to ensure that the UoL is well placed to take an informed position in the future support

of educational technologies.

From a theoretical perspective this research compares and contrasts Rogers (2003)
DOI and the eight conditions of implementation outlined by Ely (1999) in the UoL
context. The implementation stage of the DOI is criticised as being weak and for not
acknowledging the complexity of implementation (Fullan & Pomfret, 1977).
However, as Surry and Ensminger (2003) suggest, implementation is a concept that

needs to be more clearly understood.

By comparing and contrasting these two models my research contributes to
understanding the adoption and implementation of educational technologies at the

UoL and more widely. Examining the UoL as a case study and using qualitative data
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collection methods means that I obtain a rich picture of the issues that staff face and
the factors that act as enablers. Considering the applicability of the DOI and the eight
conditions of implementation in practice, I propose an alternative non-linear but

contextually based model.

60



Chapter 3: Research design

In this chapter I describe my research design and its relevance for the context of this
research. I explain the reasons why I used qualitative research in this social science
context and explain decisions I made about which methodology and methods to
employ. I provide details about the participants, clarify how the research data was
collected and explain how I analysed the data within the remit of the ethical
requirements. I acknowledge my role as an insider researcher and my influence on the
interpretation of the results. Finally, I reflect on the limitations of my approach and

the quality of the research.

3.1: Research methodology

The research methodology was determined by the research purpose, context and
questions introduced in the first chapter along with my philosophical stance as the
researcher. I adopted a constructivist interpretivist approach and examined the UoL as

a case study.

The main research question for my study was: what are the main factors that influence
a member of staff to adopt and implement educational technologies at the University
of Liverpool? My aim was to understand the experience of staff in the context of their

day-to-day activities within their normal working environment.

There are many factors that could potentially influence a member of staff in their
decision to adopt and implement an educational technology in this context. Social

science research is concerned with human behaviour in society (Creswell, 2007). It is
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a subjective rather than objective activity which is reliant on human interpretations
(Cohen, Manion, & Morrison, 2007) and recognises the influence of a complex maze
of uncontrollable variables and unpredictable interactions (Tobin & Kincheloe, 2006).
Qualitative research is an inquiry technique that explores the social or human context
(Creswell, 2007). Denzin and Lincoln (2008, p. 4) define qualitative research as a

“situated activity that locates the observer in the world”.

A constructivist perspective acknowledges that individuals create meanings in the
interactions between these uncontrollable variables and unpredictable interactions
(Lee, 2012). Meanings can be varied and multiple and the researcher must make sense
of them by interpreting the participants’ personal and complex views of the situation
(Creswell, 2007). This is done in order to get “an in-depth understanding of how

meaning is created in every day life and the real-world” (Travis, 1999, p. 1042).

An interpretivist perspective recognises the researcher’s values and their ontological
and epistemological perspective. The researcher therefore plays a key role in
interpreting the research data. This means there were no right or wrong answers to my
research questions and I did not seek to identify a generalisable cause and effect. As
Moses and Knutsen (2007, p. 194) explain, “Truth isn’t just ‘out there’. Knowledge
about the social world is always knowledge-in-context; it is socially situated and has

social consequences. As a result, knowledge is always somebody’s knowledge”.

Before I decided to examine the UoL as a case study with semi-structured interviews
and thematic analysis of the data I considered whether other approaches were more

appropriate for my research. Initially I looked at grounded theory but it is important
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that the researcher collects data without preconceived theory (Charmaz, 2006). I had
already identified Rogers (2003) DOI as a framework that would inform this research
so decided that grounded theory would not be appropriate. However, the literature on
grounded theory provided a useful insight into how to utilise thematic analysis. I also
considered using action research but after reviewing the scope of this research I
realised that I did not have enough time to conduct an action research study, neither
was I confident that I would be able to collect a second set of data from participants.
Conducting a case study with thematic analysis of semi-structured interview data and
a review of key institutional policies and strategies appeared to be the most

appropriate choice in order to address my research questions.

3.1.1: Case study

A case study is not a methodological choice; rather it is a decision about what is to be
studied (Stake, 1995). It is a specific, unique and bounded example of a real situation
with real people (Cohen et al., 2007) often with a small sample size or population
(Denzin & Lincoln, 2008). Eisenhardt (1989, p. 537) explains how, “the concept of a
population is crucial, because the population defines the set of entities from which the

research sample is drawn”.

Case studies have been described in a variety of ways. In the past 30 years,
VanWynsberghe and Khan (2007) claim there have been more than 25 definitions of
this term. For example, a case study has been defined as a research strategy
(Eisenhardt, 1989), a research method (Yin, 2009) and as a “form or research in its
own right” (Simons, 1996, p. 225). VanWynsberghe and Khan (2007, p. 2) propose

that it is none of these and that it is a “transparadigmatic and transdisciplinary
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heuristic”. By transparadigmatic they mean that it can be used in any of the research
paradigms and transdisciplinary implies that it can be used in social science, natural
science or any other discipline as required. Flyvbjerg (2006, p. 241) suggests that case

studies are a “necessary and sufficient method” for social science research.

A case study facilitates the process of describing, understanding and explaining the
data in a particular situation, which makes it appropriate for a qualitative research

approach (Tellis, 1997a). Creswell (2007, p. 73) summarises a case study as follows

Case study research is a qualitative approach in which the
investigator explores a bounded system (a case) or multiple bounded
systems (cases) over time, through detailed, in-depth data collection
involving multiple sources of information (e.g., observations,
interviews, audiovisual material, and documents and reports), and
reports a case description and case-based themes. [Italics and

emphasis in original].

A case study does not require a prescribed method of data collection. Indeed Bassey
(1999) advises researchers that they must use methods that seem to be appropriate and
practical. Various means of collecting data can be utilised, including interviews,
questionnaires, observations and archives (Eisenhardt, 1989). Yin (2009) suggests that
using multiple sources of data facilitates cross verification, or triangulation, and

supports findings that are more likely to be accurate and convincing.
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There are strengths and limitations of case study research. Strengths include the ability
to study a specific and real situation in detail, therefore allowing an in-depth
understanding of exploratory how and why questions when the researcher has little
control over events (Yin, 2009). The advantages of this lie in the potential capacity for
understanding the complexity of the situation. Case studies can provide opportunities

to gather important information to complement more traditional experiments.

However, the potential strengths of a case study approach may also result in
limitations. Yin (2009) cautions that there are four common concerns about the use of
case study research. The first is the potential for a lack of rigour. Generally, case study
research does not follow a set of systematic procedures. The researcher must therefore
be careful to avoid sloppy practices or adopt biased views, which could influence the
findings and conclusions. The second concern is that it may not be possible, or
appropriate to generalise findings from the analysis of a specific situation to other
contexts (Simons, 1996). Yin cautions against trying to generalise, and instead
suggests it is more important to provide enough detail about the case so that the reader
can infer the relevance of it in their own context. The third concern is that case study
research can take a long time and generate massive amounts of data. However, Yin
suggests the collection of massive amounts of data only happens when the method of
data collection requires long periods of time in the field, for example when using an
ethnographic approach. The fourth objection is that case studies cannot address causal
relationships as in the case of experiments that tightly control any contributing

variables.
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Case studies can take a number of forms; for example, they can be exploratory,
descriptive or explanatory and can be designed around a single or multiple case, each
with a unit of analysis that defines the case that is being studied (Cohen et al., 2007).
VanWynsberghe and Khan (2007) suggest that the unit of analysis is constructed and

discovered as the case study develops rather than being fixed from the beginning.

The setting for this research was located entirely within the UoL. I therefore
determined that it was appropriate to examine the UoL as a case study (Yin, 2009).
This case study was bounded by the UoL context and that all participants were
members of staff. The unit of analysis was the reported experiences of participants at
the UoL when adopting and implementing educational technologies and remained

constant throughout the course of the research.

3.2: Research methods

I used a range of research methods to collect the data, the main being semi-structured
interviews with sixteen individual members of staff (see Section 3.2.2). Tellis (1997b)
states that interviews are an important source of case study information. Three further
members of staff were interviewed in the pilot-testing stage as I designed and revised
my interview protocol. From this pilot-testing phase, six adopter category statements
were created from the adopter characteristics described within the DOI. These were
used to introduce the interview and to help me explore participants’ perceptions of the
relevance of the adopter categories. The semi-structured interview questions were then
developed. In addition, I also reviewed relevant institutional documentation to

consider the UoL policies and strategies that may influence the decisions of members
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of staff. Finally I kept a reflective journal throughout the duration of the research and

documented my thoughts and experiences as I progressed.

3.2.1: Development of the interview protocol

A qualitative research interview attempts to uncover and understand the participant’s
point of view (Mann, 2010). However, Kvale and Brinkmann (2009) recognise that
there are two contrasting metaphors for the role of the interviewer in this process, and
it is important to recognise that each describes a different epistemological conception

of the interview process.

The first metaphor is that of a “miner” (Kvale & Brinkmann, 2009, p. 48). This
approach assumes that the interviewer is simply uncovering knowledge that is already
there, waiting to be found. Therefore, the actions and conduct of the interviewer do
not affect the knowledge that is obtained from the interviewee. This approach searches
for pre-existing truths and pertains most often to a positivist and empiricist approach

where data collection and data analysis are seen as separate procedures.

The alternative metaphor is that of a “traveller” (Kvale & Brinkmann, 2009, p. 48).
Here, the interviewer encourages the interviewee to tell their own stories of their lived
experiences. This approach is not a search for pre-existing truths and the interview is
an intertwined phase of knowledge construction. Indeed, Kvale and Brinkmann
suggest that: “Knowledge is constructed in the inter-action between the interviewer
and the interviewee” (2009, p. 2). Although Mann (2010) recognises that this
approach means that the influence of the interviewer must be acknowledged in the

interview process.
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My methodological approach assumes a constructivist interpretivist perspective so I
favoured Kvale and Brinkmann’s (2009) traveller metaphor. I determined that a semi-
structured interview with each participant provided sufficient structure so that the
interview data could be compared between participants, but sufficient lack of structure
to allow some flexibility to follow interesting lines of discussion (Robotham, 2004).
However, I accepted that the data would provide a snapshot of the participant’s view
at that point in time in an interview context rather than the participant’s own context

in practice (Mann, 2010).

To address my research questions I devised an interview protocol that asked
participants to answer a series of questions, these included: their perception of the
University drivers for technology adoption, how they generally find out about
educational technologies, what persuaded them to use the technologies, the support
they find most useful in order to utilise technologies effectively, and their perception
of the impact of technologies on their professional practice. I attempted to explore the
participants’ rationales for adopting educational technologies, whether educational
technologies were generally something that they enjoyed using and were interested in

pursuing, or whether they considered them to be something they would rather avoid.

In order to explore these questions in more detail and try to get a more in-depth
understanding of the individual factors that had influenced their decisions to use
educational technologies, I asked participants to consider a technology of their own
choice that they had started to use fairly recently when they answered the questions. I

did not impose a timescale for recent but participants typically provided examples that
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ranged from something they had used a few days prior to the interview to something

they used within about a year before.

To identify the most effective and useful questions for my study, I discussed the
interview protocol with my supervisor and also sought feedback from a work
colleague, who is an experienced social science researcher. I then decided it would be
beneficial to undertake three pilot interviews in order to test and refine my interview

questions and use the opportunity to practice my interview skills.

Pilot-testing phase

The process of conducting research interviews is made up of a series of steps, with
one of these to “refine the interview questions and procedures further through pilot
testing” (Creswell, 2007, p. 133). Sampson (2004) describes how a pilot can help a
researcher find their way through the research field in a qualitative study. Sampson
explains that a pilot must be undertaken with care and must highlight all aspects of the
research design, including analysis of the data as well as the piloting of research
instruments. She says: “It is only having gone through a process of analysing and
evaluating the limited data generated by a pilot that the kind of distance often required
to focus on the wider issues of research importance is generally acquired” (Sampson,
2004, p. 399). Similarly, Kvale and Brinkmann (2009) advise that interviewing is not
a systematic method with mechanical rules to follow; it is a skill to be learned through

practice and reflection.

I was keen to pilot my interview protocol before beginning my main data collection to

improve my interview skills and my confidence that the questions would result in rich
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data (Cohen et al., 2007). I therefore asked three colleagues from my own department
at the UoL if they would allow me to conduct a pilot interview with them. I chose
these three colleagues because I was confident they would critique my approach and
act as critical friends, thus providing me with valuable feedback about my interview
questions and technique (Cohen et al., 2007). McNiff and Whitehead (2002, p. 105)
describe the importance of identifying critical friends to provide advice and criticism;
“critical friends need to be supportive, but not so supportive that they do not point out
real or potential flaws”. The test and re-design approach employed within the three
pilot interviews provided useful information about how to improve my interview
questions and procedure and I am grateful for the comments and support that my

critical friends provided.

During the pilot interviews, I transcribed one of the audio recordings. I then went
through the process of analysis as per Sampson’s (2004) advice to undertake all

aspects of the research design at the pilot stage. Sampson advises:

It is only on a proper interrogation of the findings via systematic
coding and analysis of data that a pilot really begins to yield
dividends. Such detailed analysis of pilot data is rarely reported as
having been undertaken and without it a pilot is of limited use.

(Sampson, 2004, p. 399)

The main points identified from the test and re-design approach employed during the

pilot-testing phase were are as follows:
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Participant information: 1 refined the documentation repeatedly through the pilot

interviews making text clearer and more succinct.

Audio recording: 1 tested the most effective way to audio record the interviews and
decided upon using two recording devices; a dedicated Dictaphone for improved
sound quality and the audio recording function on my smart phone as a back up. I
made it clear to all participants that I was using two devices and when these were

switched on.

Adopter characteristics: traditionally within DOI research it is the researcher that
identifies the participant’s adopter category. Instead, at the beginning of my research I
was keen to explore whether participants could identify whether one of the adopter
categories matched their general approach to adopting technologies. This process

proved to be more difficult than expected.

I did not want to use the DOI terminology for the adopter categories in case the
category names were perceived negatively, as for example has been found with the
term Laggards (Klein, 2005). I tried a number of different approaches to avoid this. I
began by attempting to create a diagram that gave an overview of the adopter

categories as a series of statements on a continuum (see Figure 3.1).
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You are one of the
first to try a new
technology

You are not
unnerved if you try a
technology and it
fails

You bring ideas
about new
technologies from
outside of your local
circle of peer
networks

You are very
comfortable
understanding and
applying complex
technical knowledge

You’re not usually
the first to try a new
technology but
people consider you
a role model

You are willing to test
a technology out

You are generally
comfortable
understanding and
applying complex
technical knowledge

Figure 3.1:

You feel that you
adopt a technology
just before the
“average” member of
staff

You don't mind too
much if a technology
fails but you'd rather
it didn't

You deliberate for a
short while before
you decide whether
to adopt a
technology
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You feel that you
adopt a technology
just after the
“average” member of
staff - lots of other
people must have
used a technology
before you will try it

There must be no
uncertainty about
whether the
technology will work

You will not adopt a
technology unless
you are pressured to
by your peers or
encouraged by an
economic decision

You feel that are one
of the last to adopt a
technology — almost
everyone else must
have used it before
you will try it

There must be
absolutely no
uncertainty about
whether the
technology will work

It takes you a long
time to decide
whether to adopt a
technology

Representation of the statements created for each of the adopter categories during the pilot-testing phase




I asked participants to identify which of the statements in the boxes they thought most
closely matched their usual approach to adopting educational technologies. This did
not work well; participants reported that the statements within each of the boxes
contained too much information to read and digest effectively at the start of the
interview. Also, participants found it difficult to identify the most appropriate box for

them as the statements within a number of boxes could apply.

In order to minimise the amount of text I asked participants to read at the start of the
interview I reduced the number of statements within each box to include only the first
sentence, however this was still perceived to be unhelpful. After each pilot interview
with my critical friend, we conducted a feedback session to determine what had
worked well and what should be improved. They reported that they had chosen the
middle box because it felt like the safest place to identify with. Therefore the
suggestion of a continuum seemed to have inadvertently biased the participants’

answers towards the middle of the diagram.

After discussing this with my supervisor, I decided that representing the adopter
categories on a continuum was probably not the best way of displaying the
information. Instead we decided that it would be more effective to create a series of
statements that described the adopter characteristics and let the participant chose from
the statements (see Appendix 1). The statements would then be given to each
participant at the beginning of the interview and they would act as a set of prompts for
participants to discuss their perceived adopter category. This appeared to work more

effectively.
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Interview questions: Whilst conducting the pilot interviews I constantly refined the
questions and re-ordered them until I felt they were less repetitive and allowed the

questions to flow more easily.

Research diary: 1 kept a diary throughout the duration of my research. This proved
invaluable as my ideas developed. It was particularly useful during the pilot
interviews and during the main data collection when I wrote about any specific
statements or ideas that could be relevant in my analysis. I meticulously noted
anything of interest within an hour of finishing the interview so that my memory of

the event would be fresh.

Transcription and analysis of the pilot interviews: 1 was concerned about the quality
of the data gained from my semi-structured interviews so I reviewed the data collected
during the pilot-testing phase. 1 transcribed one interview and used this as an
opportunity to test the most effective way to transcribe the data. To help record the
themes in the data (Braun & Clarke, 2006; Ryan & Bernard, 2003) I used the NVIVO
qualitative research software, simply because it was freely available to me at the UoL.

I then reviewed and discussed these themes in detail with my supervisor.

3.2.2: Interview questions

The test and re-design phase during the pilot interviews was a particularly worthwhile
process to help me refine my interview skills, questions and procedures. As a result I
identified a core set of eleven questions to ask participants during the semi-structured

interviews. These were:
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10.

11.

3.2.3:

. What do you perceive to be the University drivers for using technologies in

your professional practice?

How do you think the University should support staff to adopt technologies?
How do you tend to find out about technologies?

What impacts do you think technologies have on your professional practice?
How important do you think the adoption of technology will be to your
professional practice in the future?

Can you recall a particular technology that you recently started to use in your
professional practice?

How did you learn to use the technology?

What persuaded you to use the technology?

Who supports you to use the technology?

Are there any university-approved technologies that you are either reluctant to
adopt or have not adopted.

Are there any other factors that you think were important in your decision to

adopt the technology?

Review of relevant institutional documentation

To understand the strategies, policies and papers that may influence participants’
approaches to educational technologies, I reviewed a number of institutional
documents. These include the UoL e-learning strategy (The University of Liverpool,
2007), which expired in 2010 but at the time of writing had not been replaced; and the
current strategic plan (The University of Liverpool, 2009). More details are provided

about these documents in Section 1.3.1.
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I established that I had access to the most recent version of the strategy or policy and
then went through the documents to identify where educational technologies were
referenced directly or via any activities that would require, or benefit from, the use of
educational technologies. Any statements identified were noted and compared. Where
possible, I checked previous versions of strategies and policies to see if statements
about educational technologies were different. I also asked my critical friends if they
thought any other strategies would be relevant. I did not manage to obtain faculty
strategies or policies for educational technologies, although discussion with faculty

colleagues suggested that they were scarce.

3.3: Participant selection

When I began this research I had initially wanted to use the DOI’s adopter categories
as a way of selecting staff to interview. I had hoped to include four or five participants
from each of the adopter categories. Unfortunately this did not work. I quickly
realised during the pilot-testing phase that it would be difficult for participants to
clearly identify a category that best described their approach to adopting educational
technologies. I recognise this may have been due to the way I presented and discussed
the adopter categories with participants, and of course that the pilot-testing phase only
included three members of staff. However, I did not feel confident that selecting
participants using the adopter categories would work effectively. After discussing
potential solutions with my supervisor, I decided instead to try to include participants
that represented the four main sections of the UoL equally. Due to the potential issues
with insider research (see Section 3.4 for more details) I tried to interview members of

staff that [ had not worked with closely.
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I used strategic sampling (Mason, 2002) to identify participants. Mason explains that
strategic sampling is employed to identify participants who encapsulate a relevant
range of experiences, characteristics, processes or types in relation to the wider
context. I asked a colleague in my department who leads the Certificate in
Professional Studies (CPS), a required qualification for new teaching staff, if he could
suggest members of staff in faculties with experience of educational technologies who
might be willing to take part. The CPS provides attendees with a basic knowledge of
educational technologies as part of the course. As director of the CPS he has contact
with a wide range of staff across faculties. He was able to provide a list of 63 people;
most had either completed, or were currently registered as students on the CPS. From
this list I identified 31 that I had not worked with previously and emailed each of them

individually to provide details of my research and invite them for an interview.

Sixteen members of staff subsequently agreed to take part. Table 3.1 shows the

number of participants from each of the four main areas of the University.

Number of
Acronym Faculty
Participants
H&LS Health and Life Sciences 6
H&SS Humanities and Social Science 4
S&E Science and Engineering 3
PS Professional Services 3
Table 3.1: Number of participants from the four main areas of the University

I included Professional Services within my research sample because some colleagues

from this area of the institution were just as likely to have a perspective on the
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adoption and implementation of educational technologies as colleagues from
academic departments. At least three of the departments within Professional Services
provide central support and accredited courses and training for members of staff to use
educational technologies. Members of staff from Professional Services were also
included in the list suggested by the director of the CPS. However, as some of the
departments in Professional Services are quite small I used the acronym PS to

maintain anonymity.

I was unable to obtain an equal number of participants from each of the four areas of
the institution. However, as H&LS is the biggest faculty, I felt that the ratio of

participants represented the split between the four areas relatively well.

Fourteen out of the sixteen participants had completed one of the University’s
accredited teaching awards, either the Postgraduate Certificate in Learning and
Teaching in Higher Education (PG Cert) or the Certificate in Professional Studies

(CPS).

3.4: Insider research

As described in Section 3.1, an interpretivist perspective to social science research
means that the researcher plays a key role in the interpretation of the data. Therefore
the researcher’s relationship to the participant must be recognised to judge the validity
of any claims made of the data. Indeed Griffith (1998, p. 361) asks whether
“researchers with an intimate, often tacit knowledge of a group construct accounts that

are more authentic or trustworthy’?
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My experience during the pilot interviews made me much more aware of the issues
involved in conducting research within my workplace. Different ethical considerations
are needed when research involves friends or colleagues from those where the

researcher’s relationship to the participant is more transitory (Costley & Gibbs, 2006).

Researchers who are located within the same situation and context as the research
participants may be considered to be insider researchers. Their familiarity with the
research context may produce different knowledge than would be available to an
outsider (Griffith, 1998). An insider researcher may experience advantages,
disadvantages and power imbalances, which could potentially create ethical and

political dilemmas (Costley & Gibbs, 2006).

As a member of staff at the UoL I could be considered an insider researcher.
However, whether a researcher is an insider or an outsider is unlikely to be a static
phenomenon and will change depending on the context in question (Griffith, 1998;
McNiff & Whitehead, 2002; Mercer, 2007). For example, I am an insider within the
UoL but when interviewing a member of staff from a department that I am not part of

I am likely to be considered an outsider.

As an insider to the UoL, my access to participants and data collection was convenient
and relatively easy. There were few problems with meeting staff once they had agreed
to an interview and I could be flexible about interview times. The insider perspective
afforded me a privileged position where I had access to the personal experiences and,
at times private, concerns of staff. I was aware of potential role conflicts and the

ethical implications of this knowledge, all of which had to be treated with a duty of
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care, respect and dignity (Costley & Gibbs, 2006). This included the possibility of
collecting incidental data, or data that was inadvertently outside of the remit of the

research (Mercer, 2007).

My role as head of the eLearning Unit meant that staff occasionally confided in me
about issues of concern in their own department. To manage any potential role
conflict I tried to be very clear about when I was collecting data, though this was not
always an easy distinction to make. At times it was difficult to know how to act
appropriately on any reported issues whilst also maintaining the need for research
confidentiality. If any participant raised an issue that I felt should be acted upon after
the interview I highlighted this and briefly asked how they wanted me to act upon this
information. Interviewing people who understood my role in the University often
made the interview longer; as participants talked about general issues they were facing

concerning technology use.

I recognised that colleagues may have been concerned about receiving an invitation
for an interview to talk about their use of technologies from the head of the eLearning
Unit. This concern could have introduced power imbalances and influenced the
information that participants were prepared to discuss in the interview (Coghlan,
2007). To try to alleviate this concern I outlined the scope of my research, how it
related to my work, when I would collect data and how I would use it (Costley &
Gibbs, 2006). Importantly, I tried to be clear that it was not my intention to judge

participants on their use of educational technologies.
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My status as an insider of the UoL helped me appreciate the background to some of
the general themes identified during the analysis of the data. However, I also
recognised the importance of trying not to introduce bias by favouring issues that were
more significant to me (Robotham, 2004). Coghlan (2007, p. 339) calls this
preunderstanding and describes it as, “building on closeness and achieving distance...
[researchers] need to be attentive, intelligent, reasonable and responsible in

confronting the challenges of preunderstanding”.

3.5: Ontological and epistemological position

Ontology concerns the nature of being in the world (Tobin & Kincheloe, 2006). It is a
theory of existence (Lee, 2012) and defines how the nature of reality is understood.
The interpretive perspective taken in this research informs my ontological position. I
believe that a reality exists and that individuals have their own perception and

interpretation of it in context.

This research was based in the context of my workplace and sensitive to the people
and places studied. The pedagogical and technological choices of staff at the UoL are
not objective phenomena. Each individual has a different and subjective interpretation
of these choices. Their choices may be influenced by their previous experiences and
actions, by the actions of their peers around them and by the social and cultural
structures of which they are a part. Therefore knowledge is subjective, influenced by

interactions and socially constructed.

Epistemology is a theory of knowledge (Lee, 2012). Given my ontological beliefs that

reality exists, and individuals have their own subjective perception of reality; my
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epistemological perspective is that evidence of this reality can be understood by
examining the subjective accounts and reflections of the phenomena from each
participant. Indeed Guba and Lincoln (1994) explain that human behaviour can only
be understood when considered alongside the meanings and purposes of the human
actors to their activities. Guba and Lincoln state that, “qualitative data, it is asserted,

can provide rich insight into human behaviour” (1994, p. 106).

3.6: Data collection and analysis

Audio-recorded data was collected from sixteen semi-structured interviews. These

were then transcribed and thematic analysis used to interpret the data.

3.6.1: Conducting the interviews

At the beginning of each interview the participant was asked to confirm they had
received the information sheet attached to the email inviting them to participate. All
participants indicated that they had received and read the information sheet. I then
briefly described my research and confirmed that all data collected would remain
anonymous. I explained that they were free to withdraw at any time and that all of
their data would be removed from my research and destroyed if they decided not to
continue. I explained the reason why I was audio recording the interview and checked
they had no objection with this. If they were happy to proceed they were asked to sign

the consent form.

Each participant was asked to indicate the answers they felt were most appropriate on

the adopter category statements (see Appendix 1). I considered sending these
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statements to each participant before the interview but it became clear during the pilot
interview stage that it was more useful to present these statements at the start of the
interview as they helped to introduce the discussion about the participant’s adopter
category. The interview then continued with the questions identified in Section 3.2.2.
Interviews lasted between 20 minutes and one hour. After each interview finished I
noted anything of interest or any ideas for analysis into my research diary within an
hour of the interview finishing. This enabled me to build on my ideas as the

interviews were completed and capture key points for the analysis stage.

3.6.2: Interview transcripts

Transcripts of the semi-structured interviews were created to assist with the data
analysis. I transcribed two out of the 16 audio recordings. I then arranged for an
administrative colleague, experienced at producing transcripts of audio-recorded
research interviews, to transcribe the remaining 14 recordings. I checked each
transcript for accuracy by listening to the audio recording again and compared it to the
transcript. Once 1 was happy that the transcript was an accurate reflection of the
interview, I emailed it to the participant and asked them to let me know if they did not
consider it to be an accurate record of the discussion. This procedure helped to
promote a transparent and trustworthy interview process (Mercer, 2007). One
participant stated during the interview that he did not want to receive any follow up
information; therefore I did not ask him to check his transcript. Only one participant

asked for a change to make a comment more accurate.

Once the transcripts had been agreed I created pseudonyms for each participant so that

their data remained anonymous. Loviglio’s (2012) blog post, Picking Pseudonyms for
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Your Research Participants was used to generate pseudonyms. I was careful to check
that each pseudonym chosen did not match any of the names of staff in the

participant’s department at the time of writing.

3.6.3: Thematic analysis

Thematic analysis was used to interrogate the data by identifying structure and salient
themes (Attride-Stirling, 2001). Qualitative data analysis can be complex, diverse and
subtle and can involve large amounts of data (Holloway & Todres, 2003). As such,

data reduction is an important strategy for qualitative analysis (Lee & Fielding, 1996).

Thematic analysis is a qualitative analytic method that has been described as both a
tool and as a method in its own right (Braun & Clarke, 2006). Attride-Stirling (2001)
suggests thematic analysis first developed around 1958 from argumentation theory,
which explores the connections between explicit statements and implicit meanings in
negotiation and discourse. Since then it has become one of the most common
approaches to data analysis in the social sciences (Roulston, 2001) and is the basis for

many analytic approaches (Ryan & Bernard, 2003).

Thematic analysis is essentially a method for identifying and reporting patterns in
order to interpret data (Braun & Clarke, 2006). Themes can be inductive and come
from the data or deductive and originate from the researcher’s prior knowledge of the
phenomenon being studied (Ryan & Bernard, 2003). The procedure for identifying
and describing patterns or themes is known as coding. Coding is an iterative process

that involves constant refinement of the themes (Ryan & Bernard, 2003). It is a
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reflexive step and one that must recognise the role the researcher plays in determining

the themes (Fereday & Muir-Cochrane, 2008).

Application of thematic analysis

Braun and Clarke (2006) suggest there are six steps to thematic analysis. Although

they present these as linear steps they acknowledge that the process requires an

iterative approach throughout the analysis. The six steps are described, along with

how I applied these to my data.

1.

Familiarisation with the data to gain an understanding of the depth and
breadth of the data. This involved reading through the transcripts and checking
them for accuracy against the audio recording of the interview (as described in
Section 3.6.2). I then read through all the transcripts again to get an overview

of the whole data set and generated a list of ideas and early thoughts.

Generating initial codes to identify noteworthy statements within the data.
This stage was conducted using the NVIVO?® software as a tool to help
organise the data. I coded one transcript at a time and used an inductive
approach to build up the codes as each transcript was added. Each code was
given a name, a brief description of its characteristics and a description of how
it differed from codes that appeared similar. The codes were constantly refined

as each transcript was addressed and the data were organised into meaningful

8 http://www.gsrinternational.com/
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groupings. | then reviewed any codes that were similar but in different

groupings.

I recognised that the codes generated within the first few transcripts were
likely to be more influential on the overall structure of the data analysis. To
counter this I kept notes throughout the process and remained aware of

potential bias.

Searching for themes to focus on the broader themes and the relationships
between the codes. Once a full set of codes was generated I organised and
collated these into themes. To help this process I used mind-mapping
techniques to identify and combine codes. Searching, reviewing and defining
the themes (steps 3, 4 and 5) were, in practice, undertaken in a process of

continual iteration.

Reviewing themes to check the themes are appropriate. Themes were refined
and collapsed to form a coherent pattern and thematic map. If needed, new

themes were created and codes adjusted to fit with the new theme.

Defining and naming themes by continuing to analyse and refine the themes so
that the story of the data is identified. The main themes were grouped into the
perception of the adopter categories, perception of drivers and rationales and
the perception of impact and enablers. The essence of what each main theme

was about, or the reason why it was identified was articulated.
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6. Producing the report by conducting a final analysis and extracting the themes.
Braun and Clarke (2006) state that the report should articulate the complexity

of the data and tell the story of the findings.

I discussed the themes regularly with my supervisor and with a critical friend. Both
helped me to feel more confident that the themes were appropriate. The support from

a trusted critical friend was valuable at this stage (McNiff & Whitehead, 2002).

3.7: Ethical considerations

The development of regulatory codes of research practice from various professional
bodies demonstrates a growing awareness of ethical concerns in research (Cohen et
al., 2007). The British Educational Research Association (BERA) provides guidelines
about the standard of ethical respect expected for educational research in Britain and

advises that

Individuals should be treated fairly, sensitively, with dignity, and
within an ethic of respect and freedom from prejudice regardless of
age, gender, sexuality, race, ethnicity, class, nationality, cultural
identity, partnership status, faith, disability, political belief or any

other significant difference. (BERA, 2011, p. 5)

To adhere to this ethical standard, BERA’s guidelines require that researchers should
carefully consider their responsibility to voluntary informed consent, openness and
disclosure, the right to withdraw, incentives, detriment arising from participation in

research and privacy in their research.
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In a constructivist study, conducted in the workplace and using an interpretivist
approach, it is essential to ensure that ethical respect is adhered to throughout the
research both for the individuals participating in the research and the researchers
themselves (BERA, 2011). The participants for this study were UoL teaching staff.
Therefore ethical approval was required and gained from Lancaster University, and
the UoL. Both institutions have their own ethical policies, guidance and procedures in
place for research involving human participants. This research was therefore
conducted in line with the ethical guidelines provided by both institutions and with the

BERA (2011) guidelines.

Any form of research in an organisation is subject to political dynamics and influences
(Coghlan, 2007). My research ultimately reports on UoL strategic issues, which could
contain sensitive issues. On completion of the thesis I ensured that senior managers at
the UoL were happy for the findings to be made public. If a conflict of interest was
perceived to have occurred I agreed to follow their guidance and request that an

embargo be placed on the thesis in line with their request.

3.8: Summary

This chapter described the research design and the approach I took towards this study.
I provided a critical perspective on case study methodology and described the research
methods used, my ontological and epistemological perspective and the ethical issues
to consider in a constructivist interpretivist research approach. I outlined my rationale

for the data collected as well as my application of thematic analysis.
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Chapter 4: Adopter categories

The findings are reported and discussed within chapters four, five and six. Each
chapter describes a key theme from the research. Discussions of the findings are
supported with quotes from interview data, an analysis of relevant UoL
documentation, personal commentary and relevant literature. All participants were
given a pseudonym to preserve anonymity, see Section 3.6.2 for more information on
how the pseudonyms were allocated. As a reminder for the reader, the acronyms used

for each of the four main areas of the UoL are:

* H&LS — Faculty of Health and Life Sciences
* H&SS — Faculty of Humanities and Social Science
* S&E — Faculty of Science and Engineering

e PS — Professional Services

4.1: Identification of the DOI adopter categories

Studies in adoption and implementation have historically investigated the experience
of Innovators and Early Adopters (Hagner & Schneebeck, 2001; Marshall, 2010).
Understanding the approach of these two categories was presumed to be important for
identifying how the wider population engage with educational technologies (Zemsky
& Massy, 2004). Price et al. (2005, p. 72) report that, “early adoption is common and

frequently studied, but mainstream adoption is poorly understood”.

Chris (PS) was the only participant to identify with the statements that his approach to

educational technologies matched the characteristics of an Innovator as identified by
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Rogers (2003) in the DOI. Chris works for a department within Professional Services,
which is the same area of the institution that my own department falls under. As a
result I have slightly more knowledge about the nature of his work than some of the

other participants and I think the description of an innovator is accurate for Chris.

Thirteen out of the remaining fifteen participants identified their approach to
educational technologies as being somewhere within the three DOI adopter categories:
Early Adopters, Early Majority and Late Majority although it was not possible to

identify clearly between these three categories.

Bernard (H&SS) recalled how he used to consider himself to be an Early Adopter of
educational technology but because of several negative experiences he now describes

himself as late adopter:

I’ve changed from being an Early Adopter to a late adopter; you
have to drag me along now. That may be caused by my brain
becoming older but I don’t think the new things are really any better
... When do you want to try new technology - as soon as it is
available? Certainly not! That was the case with me but now I’ve
become disillusioned. I’ve wasted money on problems, which have
given me trouble. I have bought software, which is worse than the
stuff it replaced. I spend money to make my life worse! One learns

from experience.
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I did not use Rogers (2003) terminology for the adopter categories during the
interview and late adopter is not a term used within the DOI. However, after
reviewing Bernard’s interview transcript I felt that his description was similar to
Rogers’ use of the term Laggard. Keith (H&SS) called himself a Laggard and

suggested that he dislikes educational technologies:

I'm the Laggard! ... I just don't like new technology, much ... I'd
like to be certain but I just don't think it ever is. Because that's the
thing with me and technology; I just don't interact well with it and
when it doesn't work that really annoys me. That's why I don't like

it.

Given Keith’s claim that he dislikes technologies, he then surprised me by describing
some of the activities that he uses educational technology for in his lectures. Keith

explains:

You can incorporate different media into your lectures and make
them more interesting, like I play intro music, I play video clips-
stuff from the web and all that ... [if] I can see how I'm going to use
it then I use it and I do mix things up quite a lot ... I think it makes
lectures more engaging, or it can do if you think through how you're
going to do it. It can be more entertaining; it can get the attention
more. It can lead to more interactive sessions ... [using]
announcements, putting up lecture slides and things like that. Setting

up electronic hand in things through Turnitin.
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Incorporating media, playing video clips and setting up electronic submission seem
quite innovative in comparison to some of the other participants, even some of those
who described technologies more favourably. Keith’s assertion that he dislikes
technology compared to his description of how he uses educational technologies in
practice made me reflect on Keith’s use of the term Laggard. However, Rogers (2003)
does not propose that a Laggard does not use technology. Rather, a Laggard is
someone who is the last to adopt technology (Uhl, Andrus, & Poulsen, 1970). Keith

states that he will use technology if he perceives there is a clear reason to do so:

I think it would be quite a hard job to convince me of the value of
some things that new technology has brought along with it. Other
things I can see it and certain technology I will make use of ... If
someone explained the value to me or showed me the value of it for

somebody then yes I'd probably do it and feel a lot better about it.

When I began this research I was interested to find out whether participants could
identify an adopter category that was most relevant for them. As happened during the
pilot interview stage, participants seemed reluctant to describe themselves as having
characteristics that matched Rogers (2003) description of the Innovator or Early
Adopter categories. I found that the statements created were useful for introducing
different approaches to educational technologies but they did not provide enough
detail. On reflection it may have been beneficial to provide participants with the full
description of the adopter categories as described by Rogers (2003) and then ask them

to identify which was most appropriate for them. However, the pilot interviews
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indicated that it was likely to take participants a long time to read and digest the

complete descriptions, which may have been too onerous.

If one accepts for the moment that the adopter categories exist as outlined in the DOI,
I felt confident that participants were not just Innovators or Early Adopters. This is
perhaps to be expected as Rogers claims that the number of people adopting an
innovation over time in a population fits the following spread across a normal

distribution curve, as shown in figure 4.1.

A

Increasing

number

of people

Innovators Early E'drl}" Late

2.5% Adopters| Majority Majority Laggards
13.5% 34% 34% 16%
r l'm?>
Mean

Figure 4.1: Percentage of the population proposed to be within the adopter

categories — adapted from Rogers (2003, p. 281)

According to his model, Rogers (2003) predicts that 2.5% of the population will be
Innovators and 16% will be Laggards. Extrapolating these percentages onto the
sixteen participants in my research — then 2.5% of the participant population results in
0.4 Innovators, and 16% equates to 2.56 Laggards. Clearly this is a rough estimation

but it approximates my findings that one participant reports they are an Innovator and
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two are Laggards. It has not been possible to identify the other categories from my

data.

The difficulty that participants experienced in identifying their adopter category may
have been due in part to the quality of the statements I asked them to consider, and my
intentional lack of definition about the term ftechnology. 1 asked participants to
respond to the adopter statements by considering their use of technologies generally.
Using this approach revealed contextual issues that may otherwise have been missed
had my data collection focused only on one pre-determined technology as Rogers
(2003) says is usual for DOI research. My findings suggest that in the context of
practice with educational technologies, the adopter categories are unlikely to remain
constant and time is an unsophisticated measure of the adoption process. The adopter
categories do not appear to be static and change according to the context. For
example, Wanda (H&LS) said that it was difficult to respond to the statements,
particularly as she had different approaches to technologies for teaching and for
research and she felt her answers would be different depending on the context and the

technology in question, she says:

The problem is what you call technology; it can be any depending
on which technology ... So, I could tick all of [the statements] just

depending on what we talk about.

For Wanda this dilemma was about the amount of time she was willing to waste. She
felt that wasting time must be avoided in teaching but her approach to technologies

that she uses for research is quite different:
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If it is for teaching, for example, then I just want it to work. I will be
more innovative maybe in my research and I may be happy to try
things and see because if it works and if it’s new technology then
that’s very good for my research and my CV. It can be a new patent
or a new publication so that’s very good. If it’s for teaching or email
then for that I would not explore anything. I don’t want to waste my

time with that. It has to work.

Noel (S&E) and Bruce (S&E) also reported a similar contextual split between
technologies for teaching and for research. Noel describes how his approach to
technologies for teaching is less innovative than for research. About technologies for
teaching, he says, “you can sort of see the benefits, it’s just always the
implementation”, but he has a different approach with technologies he uses for his
research, “I suppose research wise I have to use technology. I’d describe myself as an
experimentalist”. Bruce describes how his research is, “all about the technology” but

when using technologies for teaching he says he is more conservative.

The difficulty of identifying a singular approach to adopting and implementing
technologies was not only evident between teaching and research. Participants’
perceptions about their use of technologies made the adopter category statements
difficult to respond to. Gina (H&SS) considers she is innovative in comparison to
colleagues but not in terms of how innovative she thinks she could be with

technologies more generally:
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What I'm using is not necessarily innovative but I am quite keen to
adopt it if it’s useful. So in terms of my local context and the
immediate context of my department it’s quite innovative in that I

use it, but what I do in the big picture isn’t.

Flynn and Goldsmith (1993) point out that using time, as the measure of adoption
means that findings cannot be compared across studies. Therefore the reliability and
validity of time is difficult to determine. More importantly they say that time to
adoption does not allow any prediction or management intervention to take place as
all measures are taken after the decision to adopt has already been made. Hornik
(2004) agrees that time is not an appropriate measure due to intra-individual
processes, which he says are different at each stage of the adoption process and

therefore influence the adoption of an innovation.

Towards the later part of my research I identified an article by Hurt et al. (1977) that
described their development of a self-report measure of innovativeness. Unfortunately
I became aware of this article too late to inform my data collection. Hurt et al. also
criticised the DOI’s use of time to adoption as an unhelpful measure for determining
the adopter categories. They argue that measuring how quickly an individual adopts
an innovation forces the researcher to focus on one innovation, which then limits the
ability to predict the adoption behaviour of an individual more generally. Instead, Hurt
et al. created a twenty-item questionnaire that they claimed would be more effective in
predicting an individual’s overall adoption behaviour because it measured an

individual’s general “willingness to change” (p. 63).
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Agarwal and Prasad (1998) argue that willingness to change is actually a global
measure of innovativeness, which does not predict an individual’s behaviour for
domain-specific innovations. Instead, Agarwal and Prasad suggest that personality
factors are more influential in affecting an individual’s innovativeness. Rogers (2003,
p. 287) described innovativeness in terms of a “series of generalizations under three
headings: (1) socioeconomic status, (2) personality values, and (3) communication
behavior”. Although Rogers did not state whether he considered these to be global or
domain-specific measures of innovativeness. Considering that Rogers measured
innovativeness in terms of time to adoption, I think that it is arguably unlikely that
socioeconomic status, personality values and communication behaviour will change

quickly between different innovations.

Analysis of the data suggests there are some similarities with the adopter categories of
the DOI. Participants appeared to lie along a continuum with one towards the
Innovator end and two towards the Laggard end. However, I did not find evidence for
five categories and participants reported context and time issues that made it difficult

for them to identify with one adopter category.

Rogers (2003) is not the only person to suggest a model for examining an individual’s
approach to technologies. Hagner and Schneebeck (2001) and Spotts (1999) also
proposed categories that describe how an individual adopts an innovation. These are

examined to determine whether they contribute to understanding my findings.
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4.2: Alternative models for the categories of adopters

Hagner and Schneebeck (2001) reviewed the engagement and values of members of
staff towards the adoption of educational technologies for teaching. They proposed
four groups, or waves of adopters and claimed their model was a simplified version of
Rogers (2003) DOI’s adopter categories. However, Hagner and Schneebeck also
considered the uniqueness of the individual as well as recognition of the importance of
context. They acknowledge that individuals probably have characteristics across each
of the groups, but suggest that their predominant characteristics are likely to fall

within just one of the four groups, described as:

* Entrepreneurs — described as the “vanguard of innovation and risk taking in
teaching and learning” (Hagner & Schneebeck, 2001, p. 3). They are
committed to high quality teaching and learning and knowledgeable about new
educational technologies. They can be disappointed if they do not receive
positive feedback for their work but they tend not to actively seek rewards or
recognition. They use their expertise to solve their own problems but their

work is inclined to be idiosyncratic to their own faculty.

* Risk Aversives — share the same commitment to high quality teaching and
learning as the Entrepreneurs but, as their name suggests, they are cautious
about the risks. They are attracted to educational technologies but are

concerned about the implications for them.
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* Reward Seekers — are motivated to use educational technologies because of the
institutional reward structures. They use technology because they see it as a

way to advance their careers or achieve some award.

* Reluctants — believe that the traditional, non-technological methods of
teaching are superior. They are hesitant to adopt new technologies, which may

make them feel out-dated as colleagues adopt new technologies.

Chris (PS) appeared to be most closely linked to the description of an Innovator on the
adopter categories of the DOI. Within the groups that Hagner and Schneebeck (2001)
propose, Chris could also arguably fit well within the Entrepreneur category. He says
he is committed to high quality learning and teaching and considers himself to be
knowledgeable about new technologies. He explains, “I’m quite techno-savvy at home
as well, trying to use it for the best of my ability with two young children, and making

sure they don’t get ahead of me.”

Chris (PS) did not suggest that he is disappointed if he does not receive positive

feedback for his work, but he recognises that helping people is important to him:

What I want to do more than anything is to make a difference to
individuals. The technology allows me to do that and that makes the

difference.

Keith (H&SS) and Bernard (H&SS) identified themselves as Laggards and also

appear to fit within the group that Hagner and Schneebeck (2001) call Reluctants.
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They both report they are hesitant to use new technologies. Keith reports: “it is an
imposition” and Bernard considers that educational technologies have had a negative

impact on his students learning the tacit knowledge in his subject:

[Educational technologies have] had a great impact in [subject] the
skills that I have gained through history are in boxes on the shelf
over there and put away forever, they have been rendered useless.
The tacit knowledge, which is how it has been passed on since the

renaissance, died about ten years ago. A shocking loss really.

As was the case with the DOI, the other 13 participants did not fit clearly into either of
the Risk Aversives or Reward Seeker groups within Hagner and Schneebeck’s (2001)
model. For example, five participants, Gina (H&SS), Ivette (H&LS), Neil (PS), Tanya
(PS) and Wanda (H&LS), may be similar to the Reward Seekers group. There are no
explicit rewards for using educational technologies at the UoL but, as described in
more detail in chapters five and six, these five participants reported that they engaged
with educational technologies because of a perception that it might help them further
their career. They also report that they share a commitment to high quality teaching
and learning and a concern about the implications of using educational technologies:

characteristics that are similar to the Risk Averse group.

Hagner and Schneebeck (2001) argue that it is important to understand the mix of the
four groups proposed within an institution. They emphasise that support structures
must be appropriate to each of the four groups and not based on the characteristics of

just the Entrepreneurs. Hagner and Schneebeck’s desire to understand the individual’s
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perspective within the institution is helpful for interpreting my findings, but the four

groups proposed do not help me to interpret my findings completely.

Spotts (1999) interviewed staff from a US Midwestern University to investigate how
to encourage greater use of technologies. Spotts questioned staff about five primary
areas that are proposed to be influential for a member of staff to decide to use an

educational technology, these were:

* perceptions about the learners,

* their status and role within the faculty;

* the attitudes and support needed to use technology;

* environmental influences such as policy, promotions, tenure and physical and
emotional support;

* perceived value or benefit to using technology.

Spotts (1999) counted the frequency that staff mentioned these five aspects and

proposed a model that outlined three categories of users:

* High-level users — had an interest in technologies and an optimistic attitude
towards technology even when they were frustrated. They discussed how
technologies could help learners generally, and when considering their own
role in the faculty, reported that technology is integrated into their teaching
style. The support they needed was reported to be at the environmental rather
than the technological level. Attitude and time were reported as most

important, but time was considered to have a negative influence. High-level
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users were sometimes dismissive about the issues that would have discouraged
Low-level users and instead perceived more benefit to justify using a

technology.

Medium-level users — were interested in how technologies could help learners
generally. They perceived three distinct parts to their role in the faculty, their
teaching style, their personal style and their use of technology. Attitude and
time were reported as important within the technology aspect. However,

learners, time, support and politics all had a negative influence.

Low-level users — also reported that they considered technologies to be
generally helpful for learners. They described their perceived role in the
faculty in terms of technology use alone. Similar to the high and medium
users, attitude, availability (of technology), politics and time all had a negative
implications. Low-level users perceived issues as barriers to technology use

and did not perceive that the potential benefits would outweigh the problems.

Spotts (1999) reported that staff attitude towards technology and the perceived value
of technologies were the most important factors for determining whether the
individual was a high-, medium- or low-level user. He found that attitude and
perceived value were more important than factors relating to perceptions about the
learner, faculty, technology and environment. Although Spotts acknowledged that the
decision to use educational technologies was probably based on more than just these
five factors. Similar to my findings he also claims that the relationship between the

context and the personal history of the member of staff are influential.
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The characteristics used to identify the adopters differed in the models that Rogers
(2003), Hagner and Schneebeck (2001) and Spotts (1999) proposed. Since all of these
models were created there have been many developments in educational technologies.
However, despite more than ten years of research into technology adoption and
implementation similar issues continue to be reported. Rogers, Hagner and
Schneebeck and Spotts agree that it is important to understand the range of approaches
to educational technologies so that appropriate support can be provided for effective

implementation.

Rogers’ (2003) adopter categories and the DOI model have been used extensively to
examine technology adoption (Ensminger et al., 2004; Straub, 2009) but my findings
did not provide evidence that entirely supported the DOI adopter categories. Instead, I
found evidence that supported aspects of all three models. The primary areas that
Spotts based his model on were also similar to the areas that I found to be important.
My findings highlighted three categories of users, each identified as a mixture of the

three models as follows:

* Enthusiasts — are keen to try educational technologies and explore the potential
benefits. They do not need to have a clear reason for using technology; indeed
they are likely to find their own reason. They are willing to try to overcome
difficulties that might put others off and they are generally confident that they
can find a way round problems if they consider the technology is worth
persevering with. They know where to get advice from if they need help and

often provide advice to other individuals about effective ways to use
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technology. They have a good understanding of the technologies that may be

beneficial to support and improve the student experience.

Pragmatists — are willing to try educational technologies so long as there is
clarity about the potential benefits. The risk of using technology is generally
perceived to be manageable but they will often look to others for support to
overcome problems and suggest ways to use educational technologies
effectively. They are concerned about improving the student experience and
can see where their investments of time and energy for learning, adopting and
implementing educational technologies into their teaching practices can
contribute to a better learning experience. They can be innovative when they
are confident about what they are doing. They accept that educational
technologies can help to provide efficient management of educational

administration duties.

Risk Aversives — are hesitant to use educational technologies and sceptical
about the potential benefits. Technologies are generally considered to be risky
and something that generates more work. Risk Aversives will use technologies
but they need clearly stated reasons. When clear benefits for using educational
technologies exist and they commit to using a technology, Risk Aversives may
be quite innovative. Although they are concerned about having sufficient
support to help them over difficulties. The student experience is important to
them but they are concerned that using technologies may have a negative

impact.
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4.3: Summary

This chapter reports the findings from the participants’ perceptions of their approach
to educational technologies and their adopter characteristics. I discuss the relevance of
my findings against the adopter categories of the DOI and the models proposed by

Hagner and Schneebeck (2001) and Spotts (1999).

Unlike the DOI, I did not ask the participant to discuss a single technology innovation
during the interview. This allowed a more in depth understanding of the individual
issues for each participant to be identified. Discussion of the adopter statements and
characteristics meant that I was fairly confident that participants had a range of
different approaches to using technology. This was important because many of the
studies into adoption and implementation have in the past focused mainly on the

experience of the Innovator or Early Adopter (Zemsky & Massy, 2004).

Participants found self-identification of a singular adopter category difficult and I was
unable to accurately identify participants against the five categories of adopters
proposed in the DOI. Contributing factors appeared to be the variation in the
participant’s perception of risk according to the context that the technology innovation
was applied to. For example, a participant may identify with the Innovator
characteristics when using technology for research and the Laggard category when
using technology for learning and teaching activities. Therefore, rather than a
participant belonging to a single adopter category, which is defined by time, my
findings suggest that the adopter categories change according to the context. This
claim supports some of the criticisms of the DOI that the amount of time that an

individual is exposed to an innovation is an unsophisticated measure of adoption.
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The chapter concluded with the proposal for a model based on my findings with three

categories of user: the Enthusiasts, Pragmatists and Risk Aversives.
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Chapter 5: Perceived drivers and rationales

This chapter reviews the participants’ perceptions of institutional drivers and their
personal rationales for using educational technologies. The word driver is defined in
the Oxford Dictionary to mean “a factor which causes a particular phenomenon to
happen or develop” (“Driver,” 2012). Understanding the drivers and rationales that
influence and encourage engagement with technologies is important for successful
implementation (Ely, 1990). The chapter concludes with a comparison of my findings
against Rogers’ (2003) innovation-decision process and Ely’s (1999) eight conditions

of implementation.

Morris (2008) suggests that the drivers for educational technologies are changing from
unsophisticated discussions about financial cost and benefit, towards an emphasis on
pedagogic gains and the potentially positive impact on student learning. Previously
Spotts (1999) investigated the effect of environmental influences such as policy,
promotions and tenure to determine whether individuals were high, medium or low
users of educational technology. Similarly, Hannan and Silver (2000) measured the
effects of institutional structures, processes and culture to determine the reasons why

individuals engage with innovations in HE.

Marshall (2010) suggests that technologies and innovations are so closely related that
the use of the word innovation is now synonymous with technology. Hannan and
Silver (2000) contend that three types of drivers for innovations exist: directed, guided

and individual. Hannan (2005) outlines the following descriptions.
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* Directed innovations — are driven by institutional imperatives, possibly aimed
at promoting efficiency, maximising an investment in a technology, or a

statement about expectations for student centred-learning.

*  Guided innovations — are those that are supported by the institution either by
providing funds or other types of support that are generally connected to

notions of improving learning and teaching.

* [Individual innovations — are driven by the ideas of enthusiasts and often

motivated by personal reasons.

During the interview participants were asked to discuss a technology that they had
recently used, regardless of whether they perceived it to be optional or required.
Hannan’s (2005) three drivers for innovations acknowledge both optional and
required drivers and are used to inform an analysis of the reasons why participants

engaged with educational technologies in the next section.

5.1: Perception of directed drivers

The perception of freedom versus institutional control may influence the effort
participants are prepared to invest in utilising technologies (Stiles & Yorke, 2006).
Participants were asked whether they thought the UoL communicated clear
institutional drivers or explicit directives about using educational technologies. If
participants identified explicit directives they were asked to describe what they were
and how influential it was for them. Data from the participants’ interviews were
supplemented by analysis of key documentary texts. These primarily included the
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UoL Strategic Plan (The University of Liverpool, 2009) and the E-learning Policy

(The University of Liverpool, 2007).

5.1.1: Perception of institutional drivers

As this research is based in the everyday practice of members of staff at the UoL it is
important to understand the participant’s perception of institutional messages and
whether they are utilising technology because they perceive they are directed to do so
(Spotts, 1999). Fifteen out of the sixteen participants reported that they were unaware
of any clearly identified institutional directives for the use of educational
technologies. For example, Ellen (H&LS) states, “I don’t think there’s a specific edict
[to use technology]” whilst Bernard (H&SS) explains that, “The drivers for me using
computers and information technology have come from myself”’. Kevin (H&LS) was
also unsure what the institutional drivers are and suggests that if they do exist they are

unclear:

I don’t think the University have been very clear. I’ve never seen
anything written as to why we want to use technology. That could be
because I’ve not explored it — it might not be because it doesn’t
exist. If it does exist and I’ve not seen it then they’ve not publicised

it well enough.

One of the reasons for the lack of perceived institutional drivers may be the freedom
that participants have to use educational technologies in their professional practice. At
the time the data was collected there was no minimum baseline requirement for the

use of either the VLE, or of educational technologies more generally, although my
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findings suggest that some departments place more emphasis on the importance of
utilising educational technologies. The lack of an institutional minimum requirement
is not necessarily negative. Stiles (2004) warns that demanding a minimum usage may
simply result in the creation of a large number of modules that are used as little more
than a document repository. Rather, Stiles suggests that it is more important to
encourage the development of innovative pedagogy to support learning through the

VLE rather than demanding a minimum standard.

Neil (PS) was the only participant to identify the UoL Strategic Plan (The University

13

of Liverpool, 2009) as a driver, “... a number of the strands of the Strategic Plan,
particularly the supporting excellence in research and supporting student experience
are definite drivers for what we do”. Although interestingly he also says: “I'm not that
aware of University drivers that would affect me directly”. Neil is sometimes required
to support staff to use the educational technologies that his department provides. He
reports that he uses technology regularly and even though he did not identify with the
characteristics of an Innovator on the adopter statements, he suggests that using
technology is just part of his job. He reports, “In my professional practice I’ve never
much thought of those drivers in the sense that I've just needed to use it”. This may be

because Neil is part of Professional Services and he uses educational technologies

slightly differently to an academic member of staff.

Brad (S&E) states that using technology in his professional practice does not need to
be highlighted. He explains that educational technology is just as important to an
academic member of staff as the tools that a plumber requires to be able to do their

job:
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It doesn’t need to be articulated. It’s like if you were a plumber,
you’d show up with spanners every day! ... It is an integral
component of what you’re doing ... I don’t think it’s an articulated
thing. I’'m not aware or familiar with anyone ever having to say, or
to encourage you to use most of the technology available. It’s just

there and you engage with it as a routine matter of course.

Chris (PS) recognises that drivers probably do exist but these have not been
articulated explicitly and so are unclear, “I don’t think it’s signposted as clearly as it
could be. I think it needs to be a lot clearer”. Similarly Tanya (PS) explains, “It’s
almost like the drivers are there but they’re not articulated in a way that actually

brings any drive to them, so they’re passive and they all need triggering somehow”.

When Professor Sir Howard Newby became the Vice Chancellor in 2008, he initiated
a major restructure and a new Strategic Plan (The University of Liverpool, 2009) was
produced. The Strategic Plan identifies an institutional remit to engage with

educational technologies or, e-learning as it is called in the plan:

We will expand further our e-learning provision in response to
market need and to support our strategic priorities. We will use a
dual approach of expansion with our partnership with Laureate
Online Education and through our own e-learning initiatives. Our
reputation for high quality provision is important to us and we will
maintain our high standards in expanding Masters provision and

developing new programmes, whether they are undergraduate
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courses, professional doctorates or Continuing Professional
Development (CPD) courses. We will also consider how to use our
expanded e-learning to benefit our campus-based students through

blended learning. (p. 6).

As well as:

We will seek the right balance between personal contact with tutors
and innovative e-resources across a spectrum of blended learning
options, support a framework to encourage and assist in the sharing

of best practice in learning, teaching and assessment. (p. 8).

An example of how the UoL’s current activities can be enabled or enhanced through

the use of technology is also provided:

We will explore opportunities to enhance the tools for research and
learning so that we provide networking facilities that support
collaborative working and benefit our global communities. These
tools include our successful virtual learning environment already in
use and tools to support e-recruitment and a virtual research

environment. (p. 14).

The Strategic Plan is a relatively short document written to provide a high-level

overview of activities. Considering the length of the document, the references to e-
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learning (as educational technologies are referred to within the document) are

noticeable.

The implementation of the Strategic Plan is supported by various other policy and
strategy documents. One of these was the E-learning Policy 2007-2010 (The
University of Liverpool, 2007). When the E-learning Policy was created it included a
number of recommendations that arguably may have supported a wider and more
varied implementation of technologies. However, the implementation of the policy
was acknowledged not to have been as successful as hoped, partly due to a lack of
available resources (eLearning Steering Group, 2011). This policy expired as I began
my research and although work had begun to produce a new version (see Section 1.3.1
for more details) the policy had not been updated and replaced at the time the data was

collected.

Given the absence of a current policy, minimum baseline expectations, or perceived
clarity about the reasons to use educational technologies, it is perhaps not surprising
that participants were unclear about institutional drivers to use educational
technologies. However, Gunn (2010) warns that if strategies do exist individuals are
often unaware of them. The references to technology within the Strategic Plan and an
E-learning Policy are unlikely to have been effective on their own (de Freitas &
Oliver, 2005). de Freitas and Oliver explained that policies can indeed drive
organisational and pedagogic change but whilst their impact on practice is unclear,
individual resistance to change will still occur. They emphasise the importance of

“individual meaning-making” (p. 93) to help overcome resistance and improve the
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engagement with change. Thus individuals have to make sense of the reasons for

using educational technologies themselves or strategies to be successful.

My findings support Conole’s (2010) proposal that there is often a gap between policy
rhetoric and the use of educational technologies in practice. Conole proposes a

framework for the successful embedding of technology innovation (see Figure 5.1)

Institutional & national funding

1 Embedding in strategy
POlle Aligning to technology trends

Actual use in practice
What's in it for me?

Research
development

Changing user behaviour
Drivers and challenges

Teacher
Practice

Learner's
. Evidence of impact
experlence

Figure 5.1: A framework for successful technological intervention — from

Conole (2010, p. 23)

Conole (2010) identifies the need for a connection between policy, research and
practice (where practice is split into teacher practice and learner experience) and
contends that, “only by taking account of all three at once and their impact on each
other can effective technology intervention be achieved” (p. 24). Similarly, Stiles

(2006) states that educational technologies are successfully embedded when their use

114



is considered to be normal practice by all staff, including the administrative,
academic, management and senior management. To make this happen, Stiles (2004)
explains that the organisation’s culture, policies and procedures must ensure that
educational technologies are not considered in isolation. Stiles emphasises the
importance of integrating and supporting a policy or strategy for adopting and
implementing educational technologies into the institution’s overall educational and

business vision for the future:

Clearly understanding where you are starting from is as important as
understanding where you want to get to. Expanding the use of
eLearning in an institution requires a clear and honest analysis of the
organisation in terms of strengths and weaknesses viewed against its

strategic goals (Stiles, 2004, p. 14).

5.1.2: Perception of faculty, school or departmental drivers

Participants were not asked directly about their perception of faculty, school or
departmental drivers although if they identified any in their response they were asked
to provide further information. It is important to acknowledge that drivers from a
central institutional statement may be interpreted as coming from the faculty, school
or department simply because of the communication route that information takes as it
progresses through the committee structure. Some of the faculty committees have
educational technology as a standing item on the agenda, although inclusion of this

standing item is often a relatively new addition.
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Four participants reported the existence of faculty, school or departmental drivers and

that they were relatively important. Ivette, (H&LS), for example describes how:

We are encouraged to use VITAL [Virtual Interactive Teaching At
Liverpool] to support students in our teaching ... it was agreed at
some Board of Studies meetings within the former School of [name]
and has been adopted by the School of [name] that we use VITAL as
much as we can ... There’s been a verbal edict made, most people

do what they’re asked to do, so most people do it.

Although Ivette admits that this edict has little influence on her use of educational

technology. She says:

Does that make me feel pressured to use it? No. Do I use it in the

way that the school suggests that I do? Not necessarily.

Kevin (H&LS) is in the same faculty as Ivette but within a different school (see Figure
1.1 for an overview of the UoL structure). Kevin is relatively new to his department
but feels that he is encouraged to use educational technologies. He explains, “that’s
the feeling I get from this department but that’s kind of what I felt before I came here
anyway”. Noel (S&E) states that his school has adopted a slightly different approach
to teaching, which has influenced how educational technologies are used in the

school:
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Teaching wise, I don’t know if the School of [name] is unique in the
University or is part of a unique group. There has been this adoption
of [a different teaching approach], which has led us down certain

technology paths.

Similarly, Keith (H&SS) reports that his school encourages the use of educational

technologies but he expresses concern about the reasons for this:

[As a school] we are being encouraged to consider putting all of our
lectures, filming them and putting them on as podcasts and webcasts

. I'm not sure about the faculty but certainly within the school
there are moves to do this and that worries me. It worries me
because there's an assumption there that lectures aren't interactive or

are interactive in a peculiar way.

The UoL engaged in a major faculty restructure in 2009 when six faculties were
reduced to just three (H&LS, H&SS and S&E). The three new faculties were
restructured slightly differently to reflect the individuality of the faculties that had
merged. This results in each faculty resourcing and supporting educational
technologies in a slightly different way. Ivette (H&LS) commented on the changes, “I
don’t know what they call themselves these days; everything’s just been renamed and
restructured. It was formally the Teaching and Learning Group. I’'m not sure what

they’re called now”.
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Strong leadership has been identified as a key factor for integrating educational
technologies into practice (Lei & Morrow, 2010). My findings support this view with
Noel (S&E) highlighting the importance of supportive senior managers in his faculty

for educational technologies to be successfully implemented:

There was a cohort of senior staff who were very in favour of it and
there was a cohort of staff who didn’t appear to be. They weren’t
giving out the positive signals that one might expect so there were
very mixed messages coming across about the adoption of any
technology to support active learning. I think some people really

went for it and others didn’t.

Ellen (H&LS) also describes how important it is that senior managers are supportive

and in particularly that they trust their staff:

She knows I’'m not a huge risk taker and I just said we ran this
module before and it was okay but we’ve added this because we
think it will add something ... she just sees that we’ve had a go, and
that’s fine, she trusts us enough not to do anything silly. And that’s
really important really because otherwise that’s just going to stifle

any creativity, isn’t it.

The perception that the drivers from the faculty, school or department are more
relevant than the drivers from the wider institution may be expected (Silver, 2003). In

a study of innovations in learning and teaching in higher education conducted between
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1997-99, Silver describes how his interviewees found it difficult to respond to
questions about the teaching culture of their University when these questions treated
the University as a “unitary entity” (Silver, 2003, p. 158). Instead, his interviewees
placed more importance on the decisions taken within their immediate environment by
their faculty or school as these may affect the resources they could access or their

chances of promotion.

Rogers’ (2003) innovation-decision process and the eight conditions within Ely’s
(1999) model both concern optional innovation decisions. As using educational
technology is generally optional within the UoL the strategy and policy documents
may not be influential, particularly if the statements about educational technologies

are considered to be passive and unclear.

My findings suggest that participants considered the drivers from faculty, school or
department to be more important than institutional directives. This is similar to
research by Gonzilez (2011) who also found that decisions taken to embrace
educational technologies at faculty or school level can encourage the use of
technology, whereas high level institutional decisions can create reluctance. Therefore
ensuring that the drivers for educational technology developments are located in the
faculty, school or departmental is one way to support the successful future

implementations.

5.2: Guided or indirect drivers

Hannan (2005) proposed that guided innovations are actively encouraged either by

making funds available or by promoting innovative learning and teaching activities. I
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found little evidence of guided drivers as Hannan suggests, but my findings extend the
notion of guided innovations by considering the influence of the more passive, drivers
that participants reported. I determined these drivers to be indirect because they arose
as a result of general activities that the institution supported, but these activities did
not actively encourage the use of educational technologies. For example, participants
reported that they were influenced to use educational technologies simply because of
the availability of technology on the institutional network; or because they perceived
that using technology was just an expectation of their role as a modern member of
staff; or because of financial drivers and student expectations; or the need for flexible

delivery.

5.2.1: Availability of technology

Although there is currently no official institutional requirement to use educational
technologies, the UoL makes a wide range of technology freely available for staff to
use on the IT network. Participants reported the ease of availability as one of the

reasons why they use educational technologies. Wanda (H&LS) explains:

In terms of software, what I like is that is it available; there is plenty
of software available for free for us in the University to download
. all the software we can download, and they are available, and

that’s good.

Isabel (H&SS) explains how the availability of audio-visual technology has changed
her teaching and allowed her to do different things, “just having the technology there

in lecture theatres, which I’ve never had before, such as projectors, and computers that

120



are looped to the projectors”. Ellen (H&LS) reports that the constant availability of
technologies encourages her to use it, “so much is offered to you, it’s almost like a
‘drip, drip, drip’. It’s like you’re constantly being persuaded that this might be a good
idea”. Similarly Tanya (PS) considers the amount of money and resources that the
institution puts into providing a VLE, including the departments needed to support
educational technology developments, are a driver. She says, “There’s all the work of

the eLearning Unit, which, however we look at it, is quite seriously financed”.

The large amount of technology available to staff was reported to be confusing at
times. Participants were sometimes uncertain about the differences between the

technologies available. Brad (S&E) explains:

Every day when I come in and I log on, the first thing on the home
page is, gosh there’s so many of them, VITAL [Virtual Interactive
Teaching At Liverpool], TULIP [The University of Liverpool
Information Portal], VOCAL [Virtual Online Collaboration At
Liverpool] and now JAsPer [The human resource management data
system] — I don’t even know what that is! LUSID [Liverpool
University Student Information Database], SPIDER [The University
of Liverpool Student System] — there’s lots of these things. These

feel like they’re an integral part of the day-to-day life really.

Three of the technologies Brad describes, TULIP, SPIDER and JAsPer are
administration systems rather than educational technologies as described in this
research, though participants are required to use these systems to enter programme or

student data.
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It may be beneficial to provide more detailed information about each of the
technologies and how they could be used (Abrahams, 2010). This could help to
overcome some of the confusion participants reported. Indeed participants suggested
that it would be beneficial to provide more examples about what different educational
technologies could be used for. However, it may not be advantageous to dictate how
they should be used. Allowing staff the flexibility and freedom to adapt educational
technologies in ways that suit their need is likely to be more productive (Conole &
Dyke, 2004). Bruce (S&E) describes the difficulties of being prescriptive about the

use of educational technology:

I think the other thing is that a lot of the technological devices these
days are so multi-purpose, particularly in research ... They can be
used in so many different ways. I think part of the problem is that
different people see different ways of using them and that can

sometimes make it difficult for things to spread.

5.2.2: Perceived expectation of working efficiently

Seven participants reported that utilising educational technologies was just an
expectation of being an up to date member of staff and that using technology did not
need to be articulated. For example, Diane (H&LS) suggests that technology is, “just
life in the 21* Century” and Brad (S&E) comments that the use of technology is now

just part of the culture of academic life:
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I think it’s hard to say what actual driver there is apart from it’s
endemic...it’s inherent isn’t it, to many things that we do ... it’s a
general sort of culture that students demand it, the institution expects
that you engage with things like VITAL and TULIP and that you put

up lecture slides and use PowerPoint.

Diane (H&LS) explains how she has to use technology to fulfil one of her roles in the
department, “I suppose my point of view is a bit skewed in that I’'m an admissions
tutor as well”. Harry (H&LS) admits that he cannot identify specific drivers and he
just expects to have to use technology, “I’m not sure what I think the drivers are ... I
generally quite enjoy new technologies but I’ve never felt there’s any pressure to use

it. Maybe that’s just because I’'m quite happy to use it”.

Utilising educational technologies to help cope with an increasing number of students
and achieve gains in effectiveness and efficiency has been documented in the
literature, for example JISC (2008). Although Boucher (1998) and Lei and Morrow

(2010) admit that it is difficult to assess the associated benefits accurately.

Participants reported that they expected the institution would want them to use
educational technologies to be more effective and efficient in their daily activities.
Brad (S&E) explains that, “There is an expectation that you will [use technologies]
and that you should — and that it makes life easier or doing your job more effective
and efficient”. Kevin (H&LS) says that using technology is perceived to be an
effective way to work. He says it is a, “clever way to work. A clever way to work, in

my mind, always saves money or saves time so saves money”. Neil (PS) agrees, “You
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need to be efficient. There are a lot of efficiencies to be gained from our use of online
technologies. We see the use of technology as something that improves our services”.
Similarly Chris (PS) claims that, “for me it’s efficiencies. Both time and cost more
than anything”, and Tanya (PS) identifies that for her, “there’s the driver for cost
efficiencies and administration and organisation of information”. Bruce (S&E) agrees,
but is also concerned about the implications of using educational technologies in his

role as a member of staff:

I think there’s a certain amount of wanting to be seen to use
technology ... otherwise we might be perceived as being not leading
edge ... you feel like there’s a need to look like you’re keeping
ahead, keeping up to date with your career by using technology. But

it’s not always the right thing to do.

Gina (H&SS) recognises that staff can be fearful about having to use technologies in
their teaching activities. Al-Fudail and Mellar (2008, p. 1109) call this “technostress”.

Gina explains:

People feel obliged to use technology of all kinds and either do it
badly, because they feel they have to do something, [even though]
they don’t feel comfortable with the piece of technology or [they]

don’t do it at all because they're scared.

There have been a number of claims about the potential benefit of using technologies.

JISC (2008) claimed that educational technologies could help staff to save time and
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cope with the increasing pressures and challenges that staff now face, for example,
larger student numbers. Diane (H&LS) comments, “We do have to do something to
help us streamline our teaching and try to reduce our contact hours”. Keith (H&SS)
agrees, “Some of it is a result of the large numbers of students we have to teach.
That's pretty much the drivers as I see them”. Isabel (H&SS) wonders if technology
can be used to “make students feel that they’re having more contact time even though
they’re not really”. Kevin (H&LS) already considers that educational technology is a

benefit to him in this regard:

It saves me time; it improves things for [students] and makes things
more accessible. They can just go onto VITAL and look at a
PowerPoint and I can have notes on the bottom of all of these and
sticky notes that I stick on the bottom, whereas they couldn't do that

if I just worked on acetates all the time.

5.2.3: Financial drivers and student expectation

The funding changes in HEIs and the subsequent increase in student fees, mean that
there is more pressure on institutions to remain competitive (Brown, 2011).
Participants reported that it is important for the institution to be seen as leading edge
so that students want to study at the UoL. Kevin (H&LS) describes the type of
institution he would prefer to attend in the 21* Century, “I’'m sure I wouldn’t want to
go to a university where things were old fashioned. I’d want to go somewhere that’s
embedded well within the modern and within the future way we see the world”. Gina
(H&SS) states that using technologies effectively can help to promote this perception,

“I think that this university like many others is trying to keep up with what’s going on.
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There is a general move, as far as I can see, in terms of technology, new technologies

particularly being adopted in academia”.

The data was collected during July and August 2011 when the student fees were just
over £3000 per year. At that time there were indications that the fees would increase
to £9000 in September 2012 and members of staff were beginning to consider the
implications of the increase on student expectation and experience. For example
Isabel (H&SS) states: “I think [technology] will be more important, especially for us
because with the £9k fees ... students are expecting a lot more”. Tanya (PS) suggests
it is important for the university to be, “seen to be up to date and have an identity in
relation to technology”, Tanya continues, “externally the fees are really key as a
driver”. Diane (H&LS) also explains that recruitment and attracting students are
important, “which equates to money at the end of the day ... ultimately all those
things come back to finances”. Similarly Neil (PS) identifies there are economic
drivers that influence his use of technology; “one of the top ones would be financial

drivers”.

Only Noel (S&E) described the National Student Survey (NSS) as a driver in relation
to fees and the student experience. Noel says, “I suppose then this comes round to
student experience but also the National Student Survey and those sorts of pressures”.
I was surprised that only one participant reported the NSS as there is a large amount
of discussion that takes place in the different institutional committees concerning the

SCOres.
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Meeting student expectation was reported to be an important driver for participants to
engage with educational technologies. Bruce (S&E) states, “It’s what the students
expect and I get good feedback from the students”. Diane (H&LS) agrees, “It’s what
students of this generation expect. They expect things to be available electronically”.
Ivette (H&LS) says that, “most people use [the VLE] to throw up their PowerPoints.
The students have come to expect that”. Keith (H&SS) finds that audio-visual
equipment improves the student’s experience in the lecture theatre, “You can
incorporate different media into your lectures and make them more interesting, I play
intro music; I play video clips- stuff from the web”. Kevin (H&LS) explains that for
him the driver is “mainly the student experience” and Neil (PS) reports that,
“Supporting the student experience are definite drivers for what we do”. Gina (H&SS)
perceives that the student expectation is the institution’s, “main driver for pushing the

educational things”.

My findings support the outcomes of the UCISA survey (Walker et al., 2012) for
technology enhanced learning for HE in the UK, which found that student expectation
has been one of the leading drivers for using technology since 2008. However, Jones,
Ramanau, Cross, and Healing (2010) caution that academic staff should not change
their practices just to accommodate student pressure or, a presumed “new Net
generation of Digital Native students” (p. 731) as the situation in reality is more
complex. Jones et al. (2010) suggest that age related differences are not consistent, for
example mature students face different challenges than younger students and
ultimately exposure to technology may make more of a difference to student

expectation than the student’s age.
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5.2.4: The demand for flexible delivery

Students have many demands on their time (Gibbs, 2010). They may need to work to
support their studies, or they may be professional people who undertake further
training and therefore have to fit their studies around busy work and family life (JISC,
2008). Diane (H&LS) explains what happens on the course they run for professional
people, “We’ve got students in [location] they’re not physically in Liverpool. They
need extra help and support to prepare for re-sits in August. They often do take time

out and come and see us but it’s not that easy”.

Ellen (H&LS) acknowledges that a student’s academic activities have to, “Fit in with
where they’re working and their home lives, and everything else [so it should be]
blended in delivery or wherever possible doing distance learning”. Chris (PS)
comments on the importance of flexible access to resources, he welcomes “the ability
to revisit online learning as opposed to having to re-book on a course in six months

when it’s all disappeared”.

Keith (H&SS) was less positive and concerned that the introduction of educational
technology has less to do with the need to be flexible and more to do with checking
that members of staff are doing their job effectively. He says, “Some of it is a need to
— how can I put this — some of this is done to protect ourselves from accusations of
impropriety or not doing our jobs by the students”. The introduction of educational
technologies can cause stress (Al-Fudail & Mellar, 2008) and anxiety (Korukonda,

2005) even if the reasons for introduction are entirely positive.
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My findings about the perceived need for flexibility provide further support to the
issues identified in the 2012 technology enhanced learning survey by UCISA (Walker
et al., 2012), This survey, as well as previous UCISA surveys (Browne et al., 2010,
2008), state that improving the access of students who may be learning off campus or

studying at a distance is becoming increasingly important.

Even though participants generally did not report the presence of directed drivers as
Hannan (2005) describes, there nevertheless appear to be day-to-day institutional
activities that the UoL engages in that influence participants to utilise educational
technology. This is perhaps to be expected in a modern University but the influence of
these activities is worth reflecting upon as future decisions are made. For example,
considering the most effective ways to identify and promote the educational
technologies available on the institutional network may have more of a positive effect
on the adoption and implementation of educational technology than previously

anticipated.

5.3: Individual drivers or rationales

This section focuses upon the participants’ personal desires and rationales to use
educational technology. These included the perception of benefits, participants’
willingness to explore potential benefits, participants’ interest, enthusiasm and
perception of novelty value, and the potential benefit for career progression.
Identifying when the rationale was a personal desire as opposed to an institutional or
indirect driver was sometimes a challenge. When a participant did not articulate the
difference clearly, their report is subject to my interpretation within the context of

their answer (Cohen et al., 2007).
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The participant’s personal desires and rationales link most closely to Hannan’s (2005)
description of an individual innovation. Hannan says that individual innovations are
motivated by personal reasons and influenced by enthusiasts. Within chapter four I
already identified that participants had a range of adopter characteristics and were not

individuals who could all be described as enthusiasts.

Participants’ rationales were particularly evident when they were asked to discuss a
technology that they had recently started to use. Examples of the technologies
participants described include: Skype, Wikis, voting handsets, VITAL, social
bookmarking tools, photography software and Articulate (some of the technologies

described have been omitted from this list to protect confidentiality).

5.3.1: Perception of benefits

Two participants from Professional Services perceived that educational technologies
directly benefit and improve the work they do. Neil (PS) considers that technology has
a positive effect and states, “We see the use of technology as something that improves
our services”. Chris (PS) explains that, “What I want to do more than anything is to
make a difference to individuals. The technology allows me to do that, and that makes

the difference”.

Ellen (H&LS) and Neil (PS) report how technologies can help them to make better
use of their time with students. Ellen uses educational technologies so that she can
make sure the time she spends with students is efficient, she says, “The time that we

have with them is very, very valuable so we’ve got to use it to the best effect”. Whilst,
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Neil utilises technologies so that he can be more confident that the resources his
department puts in place are used effectively, “What [technology] actually allow us to

do is to demonstrate where particular student demand lies”.

My findings suggest that participants’ perceptions of the effectiveness of technologies
determined whether and how they would use it. In a review of HE members of staff,
Georgina and Olson (2008, p. 2) also found that it is “not the effectiveness of
technology, but the teacher's perception of the effectiveness of technology that
determines whether technology will be used”. Academic staff are reluctant to change
their learning and teaching practices without an understanding of the potential benefits
(Salmon, 2005). Rogers (2003) identifies that relative advantage, or perceived benefit,
was one of the five attributes of an innovation that influence adoption in his

innovation-decision process.

Hagner (2000) found that technologies were implemented because the resources were
available and the perceived benefits for students were high. Participants also discussed
how they use technologies so that they can provide more effective learning
opportunities for students. Isabel (H&SS) describes how she uses technologies to,
“make it as easy as possible for [students] to be able to research and write the essay
and to get the information so they’ll not panic”. Kevin (H&LS) uses educational
technologies to supplement the resources he provides for students. He says, “[students
said it was] really useful to hear the words on top of the PowerPoint, so they really
liked that”. Bruce (S&E) explains how he uses technologies to increase student

understanding:
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If you can put together a good animation of how things move over
time it can really get to another level of the understanding of the
student ... They can practice and explore — I’m finding that can be
very useful ... it’s what the students expect and I get good feedback

from the students.

Ellen (H&LS) uses educational technologies to support the different ways that

students learn:

If they’re a real visual learner, and they need to keep seeing it, and
then doing it themselves, then we’ve got to meet that need haven’t
we ... if somebody’s a really theoretical learner, and they need to
listen to our lecture again just to go through perhaps a model, or an

equation, or something, and just ruminate on that, then let’s do that.

Wanda (H&LS) explained how she uses educational technology if she sees “that it
will help the students, or me, to achieve that learning outcome”. Whilst Brad (S&E)

explained that:

I’d normally adopt it if it was something I could clearly see was of
use to me ... if I can see a direct benefit. I realise that sounds a bit

mercenary ... [ use it if it’s something that will make life easier.

Bruce (S&E) highlighted the importance of ensuring there is a legitimate need for

using educational technology: “it can work very well if it’s not being done for the sake
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of it” and continued, “I wouldn’t go out of my way to learn something or to acquire
technology just because it was there”. Identifying the added benefit of using
educational technologies over and above traditional methods is essential. Wanda

(H&LS) summed this up as:

If I see the added value, or if I see something good in it, yes I will be
pretty keen to use it. If I don’t see it, or I just think it is just another

little gadget, then I don’t see the point of using it.

Njenga and Fourie (2008, p. 1) highlight a “compulsive enthusiasm” or
“technopositivism” that is often propagated with regard to the potential benefits of
utilising educational technology. Njenga and Fourie highlight the importance of
adopting educational technologies for the right reason rather than an over optimistic
list of promises and benefits. Noel (S&E) also makes the point that there must be a

clear added benefit. He uses a description of smart phones to make his point:

I like playing with other people’s smart phones. The stuff that they
tell me is good about them, like you can point it at the stars and it
will tell you the constellation - but I can get that in the book. I
suppose it’s the practical applications like being able to navigate
your way around places. When I start going to lots of places that I
don’t know my way around or can’t find my way around with an A

to Z then maybe I would think about it.
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Participants reported that the perceived benefits of using technologies effectively have
to be balanced against the time it takes to become competent. This finding supports
research by Heaton-Shrestha, Edirisingha, Burke, and Linsey (2005) that learning how
to use technologies can take significant time and this is often underestimated. Tanya
(PS) describes how she regularly misjudges the amount of time that it takes to learn
how to use educational technologies: “I think it won’t take a minute to learn that, but
that’s like one of those white lies we all tell each other isn’t it”. Wanda (H&LS)
comments that the expected benefit plays a part in how much time she is prepared to

spend on finding out about a technology:

If it’s just to add a bit more fun or something it’s not really the
point. It has to improve the teaching. Otherwise if you just use
technology for the sake of using technology, then I don’t see the

point.

Diane (H&LS) also reports that she would not use educational technologies simply
because they are available: “I don’t spend hours and hours for pleasure trying to get
my head round something. I use it as I need to really”. This is also true for Ivette
(H&LS) who says that she does not like using technology unless it is clearly useful: “I
like using technology if it does something that I can’t do otherwise or if it gives me a
benefit”. Brad (S&E) describes how PowerPoint software is now central to his

lectures because of the benefit it provides:

PowerPoint does allow you to introduce a whole different array of

bits and pieces. Parts of it make it a lot easier and now I couldn’t
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imagine doing a lecture without PowerPoint to be honest with you.

That would be hard now!

Four participants mentioned the compatibility of a technology with other similar
software as beneficial. For example, Bruce (S&E) described the particular benefit of a
technology for him; “It was integrated with tools that I was already using ... so it
wasn’t something, which was isolated; it was something, which connected with things
that I was already familiar with, so it was more of an extension”. Tanya (PS)
suggested that she was influenced to use a particular technology because, “the whole
thing is like PowerPoint. It's a cross between PowerPoint and a very friendly

Dreamweaver, very easy to use”.

Isabel (H&SS) agrees that educational technologies make her job easier: “each lecture
was taking me four days to do and it was hell! But then the next year you transport it

all together and it’s there”.

5.3.2: Willingness to explore the potential benefits

Participants reported differences between how much effort they were willing to invest
in exploring how educational technologies could help them. Some were willing to
explore the potential and mould a technology to their requirements. Other participants
reported that they just wanted technologies to work effectively straight away so that
they did not have to adapt either the technology or their practice to utilise it
effectively. For example, Harry (H&LYS) is, “just generally interested in trying things
out”. Gina (H&SS) is keen to explore the potential of technologies that she comes

across and says:
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What usually happens for me is if I hear about something, one of the
first things I'm likely to think is how can I use that’. Rather than the
other way around. Rather than looking for issues within my
teaching that I need a solution for, I'll see something like Prezi and

think, how can I make really good use of that?’

Ivette (H&LS) is also willing to explore the potential:

I just feel like if it can be done why can’t I do it too? If I know
something can be done I'll work at it till it works. If it can be done
I’ll do it. If I invest the time in it once then surely I can do it lots of

times in the future only much faster.

Tanya (PS) states that she tends to pick up the skills that she needs quickly and is
willing to explore the opportunities that educational technologies offer for her

professional practice.

I view myself as a really quick learner and I have no barriers and I
think that's one of the things really that makes people open to
education and new technology. That's a big assumption on my part

but that's kind of intuitively what I feel.

Kevin (H&LS) says he is, “pretty happy to have a go at most of the things”, and is

keen to help colleagues see the potential benefit of educational technologies, “I hope
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that they’ll see other people saving time and working more cleverly and getting the

benefit of students who are much happier”.

Albirini (2006) argued that the attitude of educators determines whether educational
technologies are succesfully implemented. Agarwal & Prasad (1998) identified the
willingness to explore potential benefits in terms of personal innovativeness.
Innovativeness was one of the factors identified by Rogers (2003) in the prior
conditions of the innovation-decision process. Rogers also links innovativeness to the
adopter characteristics of the Innovator or Early Adopter. My findings do not suggest
that it is only Innovators or Early Adopters, or Enthusiasts in the model I proposed,
that display this willingness to explore the potential benefits. Rather it appeared to be

a characteristic that was not linked to a particular adopter category.

5.3.3: Interest, enthusiasm and novelty factor

It was sometimes difficult to identify when interest, novelty and enthusiam differed
from the participant’s report of a perceived benefit as these factors appeared to be
closely linked. However, three participants reported that the use of educational
technologies was an enjoyable activity. Tanya (PS) explains, “There’s the kind of
personal drivers of academic staff who are excited or incited by technology for L&T
in various ways”. With one of the technologies that Bruce (S&E) describes he reports,
“it’s a while since I’ve done it, but it was quite good fun revisiting that”. Kevin
(H&LS) suggests that fun and novelty are important to tempt people to try educational
technologies. He suggests, “It pulls people in; it's a little bit of bait at the beginning,
perhaps, and then once you see the benefit, the novelty doesn't make any difference. It

was just to get you in, I suppose”. Klein (2005) also described how novelty can be an
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important factor for encouraging enthusiasts to try new innovations, particularly when
the innovations are in their early stages of development. It is at this stage, Klein says,
that novely may be the only appeal for enthusiasts to engage with the innovation. My
findings suggest that interest and novelty can be appealing to more people than just

enthusiasts.

Enthusiasm to try educational technologies may result from seeing an example of how
they could be used in another department or by a colleague. Ellen (H&LS) was

motivated to try something new because of her experience in another faculty:

I was teaching on a [module] for somebody else in a different
faculty. It was only while I was there that it made me think actually,
we’re not using LT. effectively. I'd done a few voiceover
PowerPoints but not very much, but it really made me think about

how we could be using video clips of this.

Tanya (PS) reports that she needed to find a technological solution to develop a set of
resources. She was unsure what technology to choose and considered a few different
options. She explains that she finally decided upon a particular solution because she

saw an example of how other people were using the technology:

They had kindly done a case study of their own difficulties and

problems - they said we got this, we had all these difficulties, we

had this timescale, we needed to produce this, they tried some other
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software as a solution. So I thought, that looks really good ... that

will help me enormously.

However, Gina (H&SS) reports that it is not important for her to have an immediate

use for a technology in order for an example to be useful:

I'll have these moments of seeing some piece of technology and I'll
have a little flurry of being interested by it. I’ll think, ‘What I could
do with it, how could it work with what I'm trying to do?” Then it
will just sit there, in the back of my mind, part of a bank of stuff that

will then just come up again sometime.

When participants were asked to recall a technology that they had recently started to
use, Diane (H&LS) and Brad (S&E) described their interest in the technology. Diane
(H&LS) explains, “I suppose the initial motivation was actually having a project that I
have to do, to complete the [teaching] programme. That is the major motivation”.
Brad (S&E) describes how the requirements of a specific project were the reason that

he decided to use a particular technology.

I got a project two years ago to do some work with the University of
[name]. The result of the project was a book. I needed to speak to
them about once a week for months and months and months. They

already were using it.
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5.3.4: Potential benefit for career progression

Gina (H&SS), Ivette (H&LS), Neil (PS) and Tanya (PS) engaged with educational
technologies because they perceived that they would help them to progress in their
career. They reported that they were keen to be seen to be developing professionally.
A similar point was discussed in the identification of drivers in Section 5.2.2 where
participants perceived that there was an expectation that they would use educational
technologies to do their job effectively and work efficiently. I have returned to this
point because participants also reported a desire to use educational technologies to
enhance their skills and career prospects. For example, Gina (H&SS) talks about
wanting to be ready for new opportunities and her desire to be seen to be doing a good

job:

If the job came up in [location] I would want to be really, really,
well prepared to be able to get it. I want to be somebody who would
be sought after ... it’s quite important to me that what I do is visibly
good ... so that I can get the recognition and that then means

progressing, career wise.

Similarly, Ivette (H&LS) described how keeping up to date with the latest
technologies and completing training courses was important for her career

progression:

Being very paranoid about job security, I make an attempt to ensure
I do at least one if not two staff development courses a year. I tend

to focus that on the teaching and learning side of things or on the
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management side of things; areas where I haven’t received as much
formal training. The research I keep up with — that’s a given — but I
use the staff development things. I’ve been on all of the VITAL
courses, on all of the advanced VITAL courses. I use that to keep

me current.

This is echoed by Neil (PS) who reports, “I'm very much committed to the idea that
part of being professional means that you’re developing all the time ... so [keeping up
with technology is] just my own approach to my career”. Tanya (PS) also describes

how she is conscious of the importance of keeping her skills up to date:

I feel quite fortunate. My skills are quite crude but I do have a
degree of knowledge about digital literacies and technologies in
education and that makes me feel equipped for the future. I think I'd

be worried if I didn't — I’'m going to be left behind here.

Bassendowski & Petrucka (2013) reflect on the changing skills that are needed to
teach within the 21st Century and highlight the importance of individuals keeping
their skills up to date. The “image of students passively absorbing information from
an educator who is lecturing from behind a podium does not reflect the current scope
and dimension of higher education” (Bassendowski & Petrucka, 2013, p. 665). Sappey
& Relf (2010) identify a variety of skills that academics have undertaken in order to
be able to engage with new work practices. Examples include, developing electronic
learning resources and promoting social interaction and development (Goodyear &

Ellis, 2008).
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5.4: Summary

This chapter reported the findings regarding participants’ perceived drivers and
rationales for using educational technologies. I used the definition of the word driver
to mean a “factor which causes a particular phenomenon to happen or develop”
(“Driver,” 2012). Hannan’s (2005) three types of drivers for educational innovations

in HE, directed, guided and individual, informed my understanding of the findings.

Participants’ perceptions of directed drivers were examined and compared against
relevant University documents. Only one participant identified the institutional
strategy as a driver to use educational technologies. Instead, participants were
arguably more influenced by their faculty, school or department. However, given the
institutional routes for disseminating information through faculty committees, this
finding may be expected. The perceived lack of institutional drivers may be
anticipated given that, at the time of writing, the institution did not identify a
minimum requirement for the use educational technologies. These drivers were most

closely identified as matching Hannan’s (2005) description of directed innovations.

Directed drivers are not reflected clearly within the stages within the innovation-
decision process of the DOI. This may be because the DOI tends to consider optional
rather than required innovations, and directed drivers are more likely to occur for
required innovations. However, my findings suggest that support from senior staff is
important for members of staff to utilise educational technologies effectively. This
could link to the prior conditions in the DOI as input from senior staff may contribute

to setting the norms of the social system. Within Ely’s (1999) eight conditions,
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directed drivers are likely to be perceived to be relevant to the commitment the
institution is willing to make to utilising educational technologies and the leadership
or guidance that is provided through senior staff support or priorities outlined in the
strategy or policy. The lack of institutional drivers suggests that other factors are

responsible for influencing participants to use educational technologies.

Indirect drivers were most closely related to Hannan’s (2005) guided drivers. These
included the availability of educational technologies on the network, the resourcing of
central departments and the need to provide a flexible learning environment.
Participants also identified improving the student experience as well as meeting
student expectation as a driver, particularly in terms of the rise in student fees.
Although there are many discussions about the NSS generally within the institution,
this was only reported as a measure of student experience by one participant. Rather,
improving the student experience was perceived to be a general expectation of being
an up to date member of staff. Some participants were confused about the range of
technologies available and what they could be used for. Ensuring that there is clarity
about the reasons for using educational technologies may help alleviate some of the

confusion.

Indirect drivers do not link clearly to the innovation-decision process. My findings
suggest that participants are influenced by an expectation to use educational
technologies to make working practices effective. These themes could link to the prior
conditions with expectation expressed as a norm of the social system and through
links to previous effective practice. However, I think these links are tenuous. It is

easier to see the links between the indirect drivers and Ely’s (1999) implementation
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conditions where the availability of technologies on the network relates to the

availability of resources.

Participants reported a personal desire and rationale, to use educational technologies,
particularly if they perceived that a technology would be beneficial to them or their
students. This category fitted most closely with Hannan’s (2005) account of individual
drivers. Personal drivers were reported to be related to perceptions of the benefits of
the technology, a willingness to explore the potential, interest, enthusiasm and novelty

factor and the potential benefit for career progression.

Rogers (2003) contends that the innovation-decision process considers the adoption
factors relevant to the individual person. Therefore, it is perhaps to be expected that
the individual drivers from my findings appear to align more closely with the
innovation-decision process. My findings suggest that participants expressed different
expectations in the way they were prepared to engage with educational technologies
as well as different levels of interest, novelty and enthusiasm towards using
technologies. Attitude may be influenced by an individual’s previous experience or
practice (Albirini, 2006). Previous practice is included within the prior conditions of
the innovation-decision process. Similarly I also found the perceived benefits of a
technology to be important for participants. Rogers (2003) describes perceived
benefits as an central part of the DOI, particularly with regard to the innovation

attributes and relative advantage or compatibility.

Within Ely’s (1999) implementation conditions, interest, novelty and enthusiasm may

relate to the rewards and incentives that participants experience when using
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educational technologies. The perceived benefits of utilising educational technologies
could relate to dissatisfaction with the status quo as participants examine how
beneficial a technology is against what was used before. However, Ely does not
identify perceived benefits directly other than through the availability of resources and
perhaps the opportunities to save available time so these connections may be weak.
My finding relating to the potential for career progression links more closely with the

rewards or incentives available.
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Chapter 6: Perceived impacts, risks and enablers

This chapter describes the participants’ perceptions of the impacts of using
educational technologies in their professional practice, the perceived risks of utilising
technologies, and the perceived enablers. The chapter concludes with a comparison of
my findings with Rogers’ (2003) innovation-decision process and Ely’s (1999) eight

conditions of implementation.

6.1: Perceived impacts of using educational technologies in

professional practice

An individual’s perspectives on pedagogy can impact on whether and how
technologies are used (Errington, 2004; Ertmer, 2005). Ertmer (2005) suggests that
some people perceive educational technologies to be just another tool that they can
utilise to facilitate student learning, whereas others consider technologies are an
imposition or an extra task on top of their normal activities. Price et al. (2005) argue
that this difference could be due to whether the technology is perceived to be a tool
for administration purposes or a tool for teaching. However, Straub (2009, p. 624)
proposed “individuals construct unique (but malleable) perceptions of technology that
influence the adoption process”. For example, Ge et al. (2010) examined individuals’
perceptions and experiences of a new Learning Management System (LMS) and
found that individuals’ initial responses to the implementation were determined by

their perceptions of prior experiences.

Oliver and Harvey (2002) identified four levels of impact when evaluating the use of

educational technologies: the impact on the student and on the academic as well as the
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institutional and the national impact. Hanson (2009b) argues that there is an increasing
understanding of the impact that educational technologies have on student
experiences, but there is less of an understanding of the impact that technologies have
on academic roles and identities. Oliver and Harvey contend that impact is complex

and particularly difficult to measure when considering the impact on academics.

Price et al. (2005) conducted a literature review into the impacts of educational
technologies on academic roles and practices in HE. They found that much of the
research had focused on distance and on-line learning rather than on the use of
educational technologies for campus-based students. There was also a tendency to
focus on the impact of funded projects in educational technologies, arguably a
situation similar to Hannan’s (2005) notion of a guided innovation. Price et al.’s
review concluded with a series of questions proposed to help understand impact. One
of these questions proposed as important was similar to the focus of this research —
“How do academics perceive technology, and how do these perceptions affect their

subsequent practice?” (Price et al., 2005, p. 67).

Extending the literature review by Price et al. (2005), Price and Oliver (2007) created
a framework for examining the impact of educational technologies on the changing
roles and practice of individuals. Their framework proposed three ways of
conceptualising the relationship between technologies and practice, which they termed
anticipatory, on-going and achieved. Anticipatory concerned the rhetoric of policy or
opinion, on-going reviewed the process of integration of educational technologies into
practice, and achieved evaluated the summative effects. Kirkwood (2009) provided a

similar perspective on the effect of impact but described the difference between the
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potential, or the perceived or claimed benefits and the actual experiences in practice.
Whatever framework is used, Price and Oliver argue that understanding the perceived
impacts of educational technologies are important to inform decisions about

technologies for supporting L&T.

Participants’ perceptions of the impacts of educational technologies were both
positive and negative. Participants’ reports focused on the impacts on students or on
the participant’s own academic practice. They generally referred to issues concerning
the actual integration of educational technologies into practice (Kirkwood, 2009) or
what Price and Oliver (2007) identified as on-going impact. Table 6.1 provides an
overview of participants’ positive and negative perceptions of the impact of

educational technologies in their professional practice.

Positive Negative

Technologies provide a supportive Creates new challenges for students

system for effective academic and staff (for example a blurring of

professional practice. reliable and unreliable electronic
information).

Provides a flexible online support Students may become lazy and overly

environment for students. reliant on technologies for quick and

easy answers.

Enables interactions with a greater Increased number of administration
diversity of students with different tasks accompanied by a need to learn
learning strategies. and relearn infrequent technology
processes.
Table 6.1: Overview of perceived impacts of using educational technologies
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Noel (S&E), Tanya (PS), and Neil (PS) reported that technologies are essential for
their professional practice. Noel says, “I think generally I would consider technology
to be positive”. Tanya reports that technologies have a beneficial impact on her
everyday activities in terms of saving her time, “I think it’s been a very positive thing
because I remember photocopiers that you turned with the handle”. Tanya also
highlights how educational technologies provide her with flexible ways to support her
students, “being able to support students and develop their skills online is really really

good”.

This finding supports the proposals in the JISC (2008), Exploring tangible benefits of
e-learning, report which highlighted the beneficial opportunities that educational
technologies can provide for flexible delivery of materials. Similarly Samarawickrema
and Stacey (2007) highlight the importance of developing flexible online learning

opportunities to support web-based learning.

Neil (PS) described how important the use of technology is for him to do his job
effectively, “Technology is the ecosystem and without it there would be no service ...
certainly my job is unthinkable without the Internet, I couldn’t do anything”.
Dillenbourg (2008, p. 127) proposed that “digital technologies are melting into
university ecosystems” and that a vision of educational technology as something
different is no longer appropriate. Similarly, Price et al. (2005) asked whether
educational technologies are becoming so embedded that they are now becoming
invisible? Based on these findings I do not think that educational technologies have

reached an invisible level at the UoL as yet, although participants nevertheless
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reported that educational technologies are becoming more central to their professional

practice.

Participants were also cautious about potentially negative impacts of using
educational technologies. Neil reported that people are becoming too reliant on
technology providing quick and easy answers: “There are some aspects of the
technology I use which sometimes you can see has a sort of negative impact ... the
general dumbing down of everything. As technology gets more advanced, people get
dumber”. Similarly, Gina (H&SS) describes how her students can become lazy:
“Students will often send me an email that they don’t need to, they're asking me a
question that they could have found out if they looked in the module handbook™.
There was concern that educational technologies can make it too easy for students to
contact staff. For example, Gina (H&SS) comments on how quickly her students now

expect responses to questions:

They’ll expect a response to an email that they sent at eleven o clock
on a Friday night and by Sunday morning they're saying, ‘Did you
get my email?’ It does get a little bit intrusive when people treat
email as if they’re going to get a much more instant response than

they should necessarily expect.

This finding supports concerns already expressed in educational research literature
that using technology can make it easy for students to contact members of staff at
inappropriate times, which could lead to a potential increase in workload (Kuntz,

2012). In a study of student expectations with self-directed study Deepwell and Malik
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(2008, p. 11) found that students had a high expectation of instant tutor feedback; they
report that one student said he “regretted that the lecturer was not online
simultaneously with the student when he was logged on at midnight”. My findings
provide some evidence that supports Deepwell and Malik’s report that educational

technologies are changing student expectations about staff availability.

Ivette (H&LS) is positive about the impact that technology has on her teaching: “It
helps me interact with a greater diversity of students with different learning
strategies”. However, Ivette also considers that educational technologies create new
challenges for her students, including the ability to distinguish between credible peer
reviewed materials and the availability of easy to access information such as

Wikipedia:

You may find that the most recent paper has been referenced in their
bibliography using the web URL rather than the journal or the page
numbers ... Interpreting what is a good information source and what
is an unbiased information source — that is something that I was

never faced with.

Littlejohn, Beetham, & McGill (2012) also reported that academic staff perceived that
students struggled to judge and evaluate the credibility of information sources.
Students now have access to many different resources as well as those available
through the institutional library. Despite the wealth of information available, Lea and
Jones (2011) claim that students still rely on the authority of the lecturer to direct them

to appropriate resources and would therefore benefit from training in the range of
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skills that may now be needed. Littlejohn et al. (2012) suggest that it would be
beneficial to teach students these skills rather than presuming that they are competent.
Beetham et al (2009) agrees that more could be done to help learners develop skills in
this area. My findings support the current literature that there is a perceived skill

deficit with student’s information handling skills.

Keith (H&SS) is concerned that technologies do not make his job easier, particularly

with regard to administrative tasks:

It has increased the admin load. It's meant that I have to fill in things
online. Now the annoying thing about that is I don't want to do it. I
don't see any value in it because no one's told me what the value of it
is and it's not immediately apparent. Then I have to learn how to do
it which, because I don't see any value in it I'm not overly keen on
doing. Then, because of the way it's connected to things that only
occur once or twice a year, by the time I’ve come round to using it
again I've forgotten it because I don't retain the knowledge because
it's of no value. So I have to re-learn it again in order to fit in with
some online form or something. That's kind of annoying, that takes

up my time. It is an imposition.

The quote from Keith’s transcript is interesting for two reasons. Firstly he perceives
that there is a lack of clarity about the reasons for using technologies for some
administration tasks. Secondly, Keith highlights a perceived increase in workload

caused because he uses some of the technologies only once or twice a year. He says
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that by the time he is required to use the technology again he has forgotten how to use
it because of the time that has lapsed. Therefore the need to learn and then relearn how
to use technologies results in a perceived increase in workload. There is a large body
of literature that discusses a perceived lack of time as a barrier to using educational
technologies (see Section 6.2.1 for more details). However, I was not able to identify
literature that directly addressed the importance of considering any relearn time for

infrequent tasks when examining perceived impacts.

Keith (H&SS) appeared to be relatively innovative in comparison with the other
participants when using educational technologies in his interaction with students but
rather hesitant about the value of using technologies when considering administrative
tasks. This finding supports Price et al.’s (2005) assertion that there is a difference
between the use of technology when it is perceived as a tool for administration
purposes or a tool for teaching. Introducing technologies into HE activities for
administration, teaching or research activities can result in a change in the roles that
members of staff are expected to engage with in practice (Sappey & Relf, 2010; Tham
& Werner, 2005). Littlejohn et al (2012) also note that an increasing requirement for
digital literacies means that members of staff are expected to take on different roles
and skills. However, Tham and Werner (2005) warn that members of staff require

training to help empower them to carry out any new activities and roles effectively.

6.2: Perceived risks of using educational technologies

Findlow (2008) identifies how perceived risks may be identified as barriers to the use
of educational technologies. It was not my aim at the beginning of this study to focus

solely on the risks or barriers to adoption and implementation of educational
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technologies. However, participants discussed some of the perceived risks in terms of
barriers during the interviews. Instead I was more interested to understand
participants’ perceptions of enablers, or how risks or barriers are overcome. Surry et
al. (2009, p. 3) suggests that “the focus of implementation research is gradually
moving from the determination of barriers to implementation to a broader focus that
includes both barriers and enablers to innovation”. Abrahams (2010) identifies that it
is important to understand the perceived risks and the enablers in order to identify

how participants can be helped to overcome these issues.

Barriers have already received a lot of interest in the literature, for examples see:
Ertmer (1999), Butler and Sellbom (2002), Browne and Jenkins (2008),
Schneckenberg (2009) and Walker et al. (2012). Ertmer proposed that it is useful to
split barriers into two types: first and second order. First order barriers are extrinsic to
individuals and include a lack of access to computers and software, insufficient time,
and inadequate technical and administrative support. Second order barriers are
described as being intrinsic to individuals and include perceptions about teaching,
beliefs about computers, established classroom practices, and an unwillingness to
change practice. Ertmer reports that second order barriers are more of a challenge to

address.

My findings are not dissimilar to the barriers identified in the literature for the past 10-
15 years implying that despite the wealth of research, these issues persist. Participants
perceived there to be two main risks when using educational technologies at the UoL:

activities that lead to an unproductive use of time and activities that potentially result
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in a detrimental effect on the student experience. Table 6.2 provides an overview of

the perceived risks of using educational technologies at the UoL.

Perceived Risks Description of risks

Unproductive use of time * The cost-benefit returns on
investing time to achieve a level of
competence.

e Unreliable technologies and poorly
equipped teaching spaces.

* The reinvestment in time needed

after a software or hardware

update.
Detrimental effect on the student * Required level of skill of the
experience member of staff.

* Lack of student engagement.

* The member of staff receiving
negative feedback from students
resulting in a lack of HoD support.

* Negative feedback from students
resulting in an institutional drop in
the league tables or poor NSS

Score.

Table 6.2: Overview of perceived risks of using educational technologies

6.2.1: Unproductive use of time

Participants were concerned that adopting and implementing educational technologies
could be an unproductive use of their time. This was due to the amount of time that
participants reported it could take to become competent to use a technology, the

amount of time that may be wasted having to find ways to mitigate for unreliable
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technologies, and the amount of time that they may need to reinvest in order to relearn
how to use a technology and redevelop materials and resources after a software or

hardware update.

Cost-benefit returns on investing time to achieve a level of competence

Participants reported that the amount of time it took to become ‘competent’ with
educational technologies contributed to the reasons they were cautious about using
educational technologies. Bruce (S&E) describes how, “having the time to actually
make the investments and learn how to use [a technology] properly” was a challenge.
Similarly Brad (S&E) was concerned that the time needed to learn how to use
educational technologies would take him away from time he says he should be

spending on research:

... the degree of time it would take to work out [a technology]. If I
did that I think when it came to time allocation schedule and I put in
I’d spent 30 hours on [a technology] my head of school would say,
‘Why are you doing that and not writing a grant application or doing

some research because that’s why you’re here’.

Spotts (1999) says there are pressures on members of staff to address the activities
that the institution emphasises are important in order to keep their job and then apply
for promotion. Therefore the pressures of day-to-day activities may conflict with the
time available to learn about educational technologies. This view is supported by
Wanda (H&LS) who says, “I have some time but for research and I need that time”.

Gina (H&SS) describes the problems that staff face:
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I think that one of the hardest things to find, as an academic is time.
You can roll out the same thing you did last year, and it’s a lot easier
to do that than risk anything, especially for people who are not

comfortable with technology.

Diane (H&LS) explains that she is frustrated by promises that different technologies
will make her job easier, “I think we all agree that [using educational technology] is
one of these things that we feel we should be doing”, but she reports she is frustrated

about claims that educational technologies can save her time:

If you put a nice multiple answer diagram up with twenty labels and
ask them to label the items, unless [the students are] spelling it
exactly as you put it into the system then it will mark it wrong -
which it might not necessarily be ... We just go through and mark
them by hand like we would an ordinary exam paper. Other than the
images being better for the students, it’s not saving any time at all as

far as marking.

Diane (H&LS) is also concerned about a lack of time to try new technologies: “Our
workload is enormous. The stress levels that go with it are enormous. Things like the
new technologies ... we just haven’t got the time to stop and breathe and get our head
round them”. Ellen (H&LS) reports that she is under more pressure each year, “I don’t
know how other people feel, but you feel every year you’ve got less and less time.

That’s how I feel”. Concerns such as these are not new to HE (Walker et al., 2012). A
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lack of time is also one of the factors that Al-Fudail & Mellar (2008) claim can create

stress when trying to use educational technologies.

Noel (S&E) explains that he could use educational technologies more effectively if he

had more time to invest in developments:

I guess it’s one of those things that come back to time. If I had more
time, if I had an infinite amount of time to learn how to use these
things then we all probably be doing much better at it. There are so

many other things that fight for your attention.

In contrast, two participants reported that using technology allows them to have more
time. Kevin (H&LS) says, “it saves me time; it improves things for [students] and
makes things more accessible”. Similarly Isabel (H&SS) reports that she has more
time because of the way she uses technologies: “Especially with things like my
inability to have good filing techniques - I would lose the lecture notes, or the

overheads. Having it all on [the VLE] means you can just go look™.

My findings provide further support for the well documented literature about a
perceived lack of time having a negative effect on the adoption and implementation of
educational technologies (see Abrahams, 2010; Browne et al., 2008; Parchoma, 2008;
Walker et al., 2012; White, 2007). In a survey of technology enhanced learning in UK
higher education institutions, Walker et al. (2012) reported that a lack of time
continues to be perceived as a key barrier. Conole (2010) posits that academics report

a lack of time as a common response to technological change. In a study of the critical
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success factors for embracing and managing institutional change and educational
technologies, White (2007) identified a lack of time as an overwhelming limiting

factor.

Unreliable technologies and poorly equipped teaching spaces

Participants reported they had been concerned in the past about whether educational
technologies would function correctly when needed. Bernard (H&SS) described his

frustration with unreliable technology.

My email broke yesterday. It breaks every few months for some
reason when they update the servers and change the password and it
falls over ... I don’t want any more technology ... I didn’t enjoy
getting it, it was a nuisance. I didn’t turn it on straight away; it was

something I felt obliged to do.

Participants also reported concerns about the ease of use of educational technologies.

Brad (S&E) explains that technology needs to improve for him to use it more:

They could make technology better. That would encourage you to
use it. There are parts of it that don’t always work terribly well ... I
use it already because I have to but I probably would use it more if it

was better than it is.
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Diane (H&LS) explains the importance of educational and administrative systems
working well together and timely support to fix problems quickly if something goes

wrong.

We’ve also had a lot of issues with ORBIT [Online Room Booking
and Integrated Timetabling], the new room booking system ... the
room was not suitable at all. It didn’t have any IT kit in ... if you go
over there and there’s any glitches or problems then there’s nobody

to ask.

Participants reported that access to appropriate, well-supported and resourced teaching
spaces were important for utilising educational technologies effectively. Bruce (S&E)

describes his frustration when this is not in place:

Some of the computers we’re using for example in the teaching labs
have reached the end of their useful life! They’re not replaced ...
and sometimes things are very slow to be repaired or fixed and you

know, it can cause real frustration.

Similarly, Keith (H&SS) identifies the importance of keeping the use of educational

technologies in mind when decisions about refurbishing teaching spaces are made:

They've just spent a load of money refitting particular rooms ...
nobody bothered to put in a budget for any AV equipment and there

isn't any in there except nobody tells you that. So you turn up
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expecting there to be the usual provision of computers, projectors

and all that kind of thing and there's nothing.

Unreliable technologies can erode trust, which can result in a member of staff losing
confidence about using them in the future (Butler & Sellbom, 2002). Riegelsberger,
Sasse, and McCarthy (2005) highlight the importance of developing trust in order to

implementation educational technologies.

The reinvestment in time needed after a software or hardware update

Software or hardware updates were reported to be more problematic than I anticipated
and some participants expressed frustration with a number of issues after an update
was applied. In particular they reported concern about the amount of time it could take
to relearn how to use a technology if an update resulted in changes to the user

interface, Diane (H&LS) explains:

You just about get to grips with a system and then it all changes! It’s
at this time of year when you have to pull over all your modules and
get them all set up for September. You’re thinking, ‘I did this last

year but I can’t now!’

There seemed to be a lack of understanding about why some updates were
implemented. Participants stated that they would like more information about planned
updates and increased consultation prior to the updates being applied. Keith (H&SS)

explained his frustration:
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I just think why have you done that? Why have you changed that?
How is this better? I can’t see. Maybe it is for somebody but I think

a lot of the changes seem to be done for change’s sake.

Similarly, there was a concern that upgrades are implemented without a thorough

testing of the software. Bruce (S&E) explains:

I think the other issue as well is one of backwards compatibility, that
some of the software for example is regularly being updated. And
then the code that you’ve written to work with that software doesn’t

always work with the new update.

Noel (S&E) also describes the frustration of having to spend time recreating resources

due to changes in an update:

I had a very good attempt at learning how to use the [technology]. I
got all the slides set up for questions and so on. The following year
they changed the system so the software was the same but the
hardware was different. It wasn’t quite compatible. You then have to

spend time to re-jig it all.

Al-Fudail and Mellar (2008) describe how lack of confidence in a technology working

as expected may deter individuals from investing the time to generate resources. My

findings agree, as Bruce (S&E) explains:
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You make a big investment in getting things established so that
they’re convenient for you to use, and then [an update] comes along
which is going to require a lot of time and effort to get to work with

the new stuff, that can be a real turn off.

I was not able to identify research that discussed the issues with updates. However, it
is possible that similar findings may be reported in the literature within the

complexities of a lack of time or the negative impact of unreliable technology.

Although updates are perceived as problematic, Butler & Sellbom (2002) state that out
of date technologies can also cause concern. Harry (H&LS) considers that regular
updates are positive: “Computer upgrades like Windows 7 are available very quickly
and I generally find the software runs quite well”. Managing institutional decisions
about the most effective time to apply updates are not straightforward. Balancing the
problems caused when updates are applied against the issues associated with allowing
technologies to become out of date can create complex issues that impact on
individuals’ adoption decisions. As an increasing number of academic activities now
rely on technologies either for administration, teaching or research it would be
beneficial to undertake further research to identify particular issues with updates in

more detail.

6.2.2: Detrimental effect on the student experience

Five participants perceived that their use of educational technologies could have a
detrimental effect on students’ learning experiences. Some participants reported that

they did not have the skills to utilise educational technologies effectively in their
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professional practice. For example, Ellen (H&LS) described how she perceives she
needs different skills because expertise in educational technology is not her subject

speciality:

I know loads about [subject] but not a lot about the IT! But
sometimes we expect a lot of ourselves with the IT, don’t we? You
sit there and you expect yourself to know absolutely everything, and
I think calm down, actually this is not my field of expertise really. I

am using it, but I need some guidance.

Both Isabel (H&SS) and Ellen (H&LS) explain their concerns about developing
resources using educational technologies. Isabel explains, “I don’t think that you
engage so much when it’s online”. Whilst Ellen (H&LS) is anxious about the effect on
students, “I think it needs some careful thought about how you’re going to construct it
because you don’t want something that’s going to completely de-motivate the student
either”. Bruce (S&E) argues that it is important to be careful about changes that are
made to the students’ learning environment, “What was supposed to be an upgrade to
make things more modern actually had a detrimental effect on the learning experience
for students”. Keith (H&SS) was also concerned about the negative effects of
educational technologies on the student experience and reported that a good student

experience is becoming important for the ratings on league table scores:

I have concerns that we're moving to ‘infotainment’ rather than
focusing on education and facilitating learning ... we're being

pressurised into making things more entertaining for students so that
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they give us better feedback scores so we look better on some
ridiculous league table ... It can lead to more interactive sessions but
again you have to think through pedagogically very carefully why
you're doing any of these things or it can end up with loads of show

and no real content and no real understanding.

Participants expressed concern that their HoD may not support future educational
technology developments as a result of any negative effects. However, Gibson (2010)
explains that it is important to foster safe opportunities for staff to take risks if a
University wants to develop the creative potential of its staff and an engaging
educational environment. Particularly as Fisher, Denning, Higgins, & Loveless (2012)
found that teachers’ knowledge is often developed locally and informally. Similarly,
Devlin and Samarawickrema (2010) argued that a shared understanding of effective
teaching is important to drive up standards. Hannan and Silver (2000, p. 1) suggest
that an individual may face difficulties if they want to implement an innovation that is
either not required or directly supported by the institution or department: “For an
individual to pursue innovation outside strategic planning and responses to internal

and external review and judgement may be seen as eccentric, at worst as dangerous”.

The JISC (2008, p. 33) explored tangible benefits of e-learning and stated that the
“appropriate use of technology is leading to significant improvements in learning and
teaching across the sector and that this is translating into improved satisfaction,
retention and achievement”. However, my findings suggest that the use of educational
technologies is a more complex concept than this statement suggests, and participants

were cautious about the proposed benefits of adopting and implementing educational
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technologies in practice. Parchoma (2010, p. 63) argues that technologies are often
considered as a single entity with the benefits examined in terms of the “effectiveness,
consistency, efficiency and fiscal sustainability”, which tends “to ignore or reject the
interrelationships between disciplinary ways of knowing, underpinning philosophies
of teaching and technology” (p. 61). Similarly, Oliver (2011) asserts that there is often
an overemphasis on the influence of a technology in research and a presumption that it
has a causal power over any social effects. Thus Oliver says, there is a focus on
technology devices rather than the role of meaning and learning in the way that

technologies are utilised.

6.3: Perceived enablers for utilising educational technologies

Participants identified enablers that helped them to overcome the perceived risks and
barriers and use educational technologies more effectively. The identification of
enablers is becoming more important in implementation research (Surry et al., 2009).
Ensuring that University leaders focus upon and develop opportunities for enablers to
flourish is becoming essential (McPherson & Nunes, 2008). Whilst Svensson,
Ellstrom, and Aberg (2004) argue that these enablers must form supporting structures

for educational technologies to be effectively utilised in practice at work.

Enablers reported by participants were split between the central University support
available from the departments within Professional Services, and the more informal
support that participant’s often fostered and initiated. Table 6.3 provides an overview

of the perceived enablers for using educational technologies.
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Perceived support Description of enablers

Centrally provided * Accredited courses.
*  Workshops and accessing
exemplars of good practice.

*  One-to-one support.

Faculty/School/Departmental and * Informal Faculty/School/
colleagues Departmental local networks and
groups.

* Accessible colleagues or near

peers.

Table 6.3:  Overview of the perceived enablers for adopting and implementing

educational technologies

6.3.1: Perception of centrally provided support

The Centre for Lifelong Learning (CLL) is located within Professional Services in the
UoL structure (see Figure 1.1). The CLL provides a range of support for members of
staff in their teaching activities including guidance about how to use educational
technologies effectively (see Section 1.3.3 for more details). The support available
includes opportunities to take accredited courses, attend regular workshops, access

case study information and exemplars of good practice and obtain one-to-one support.

Participants were approached to take part in my research through a process of strategic
sampling (Mason, 2002), which identified members of staff who had -either
completed, or were currently enrolled on one of the accredited courses on offer from
the CLL; either the Certificate in Professional Studies (CPS) or the Postgraduate

Certificate in Learning and Teaching in HE (PG Cert). The accredited courses were
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reported by participants as a valuable opportunity to share information and
experiences about the effective use of educational technologies, particularly for new
lecturers to the UoL. Kevin (H&LS) explains how he found the CPS useful; “Another
thing that has really helped is that you have to complete the CPS within the first two
years, if you are a new lecturer”. Isabel (H&SS) found the CPS useful, but explained
that it would have been beneficial to undertake it earlier: “The module on the CPS on

[subject] was really useful, but it came after I’d already done a lot of it”.

The CLL provides short workshops on topics that are either requested or known to be
of general interest. Ellen (H&LS) describes how she makes use of these: “When we
get the email saying what’s available from the Centre for Lifelong Learning I have a
look to see whether it’s something that I can fit in”. Colleagues from the CLL try to
adapt workshops to the ability of those attending as much as possible, but it may not
always be possible to pitch the workshops at the right level for all participants. Bruce
(S&E) describes his experience: “I’ve attended some of the training courses which to
be honest have not been terribly useful. And one that was supposed to be at a kind of
intermediate level I found very basic”. Gina (H&SS) considers that it is beneficial to
tailor support towards the different abilities of staff, “I think that what they should do
in terms of supporting people to adopt new technologies differs according to how
comfortable people are along the way”. Designing resources and workshops that cater
for the ability of all staff attending can be challenging. Diane (H&LS) sums this up, “I
guess the problem is that it’s trying to balance developing staff in these skills and

empowering them to use them when they’re already very busy”.
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Gina suggests that as well as workshops, she finds case studies or short examples
useful for her, “I want to hear about those things fairly regularly and have
opportunities to try them out. I want to see how they work in practice in a five-minute
video”. Similarly Noel (S&E) would like to see good practice examples of
technologies in use that are easy to find, “I’d like to see decent worked examples ...
good solid exemplars. ‘Here is a video of a good solid use of a [technology].” They
may exist, in fact they probably do, but how do I find them?” Four participants
reported that providing case studies that demonstrate how educational technologies

could be used would be beneficial. Neil (PS) suggests:

I think it’s more about making the case for why to use it rather than
supporting its use. I'm of the feeling that with most of these new
technologies, once you know why you would want to use them
they’re actually quite straightforward. Most people should be able to
figure it out for themself ... I think the university could make the

reasons why you should use a certain technology clearer.

Noel (S&E) reports that he would appreciate more information about the reasons to
use educational technologies: “If you’re trying to push a technology, show me why I
should use it”. Keith (H&SS) is also keen to have more clarity about the reasons to
use technologies: “I think it's very important to be very clear on why we're required to
use the technology that we are”. Similarly, Wanda (H&LS) says she would like to
understand how technologies could help her, “a bit more explanation of what’s

available and what we can do with it or how it can help”.
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Three participants reported the personal contact they had with members of the central
support team as an important source of support. Diane (H&LS) explains, “I’ve spent a
lot of time with [name] lately. What I think is great about [name] is [s/he] has a very
calm approach. If I ask [him/her] the most basic of questions, [s/he] never makes you
feel stupid or anything”. Gina (H&SS) describes the support she received from the
central team as helpful, “I've had a conversation with [name] about a provision for
studying [subject] as a first year module and we’ll get chatting about something and
[s/he’ll] suggest, ‘there is this thing that you can use’”. Similarly, Tanya (PS) finds the
support offered by a member of the central team to be important: “[name] is quite

good, [s/he] informs me of a lot of things”.

Although Kevin (H&LS) admits that he knows about the central provision he is

unclear who to ask for support on a particular subject:

I think the courses at the Centre for Lifelong Learning are good and
that's how I first began to get into it ... I wanted to put exams online
and even turn them into computer marked assessments and things. I
wasn't quite sure where to go or who to see and in the end I am
going round and asking people. It doesn't feel a very structured

approach. There doesn't seem to be some place you go to.

Beetham (2001) examined ways of supporting members of staff to develop their skills
in using educational technologies and identified that one-to-one help, staff
development, and case study materials were effective methods of providing support.

Although Beetham’s paper was written some time ago my findings also suggest that
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participants continue to find these sources of support important. Beetham argues that
in order to effect change, a range of mechanisms need to be in place as there is no one

method of support that works for everyone.

6.3.2: Support from colleagues

There were more departmental networks and groups for sharing examples of effective
practice reported to exist outside of the central provision in faculties, schools or
departments than I anticipated. Participants described these local networks as a useful
source of support. For example, Ellen (H&LS) describes the local network that she
finds useful; “we have got a school e-learning group, which is slowly starting to share
knowledge throughout the school”. Gina (H&SS) also describes the departmental

network that is beginning to support educational technology activities:

We have a, ‘Lets share what we do’ hour and I could show of what I
do and [a colleague] demonstrates something that he does and we
can talk about, ‘Is there anything you would like to do in your
module that you don’t think you can?’ Just kind of throwing ideas
around and saying, ‘This is what we do and if you want to know

how to do it then we’ll show you’.

Support from colleagues who were easy to contact and accessible was also reported to
be one of the most important enablers when participants considered adopting and
implementing educational technologies. Gunn (2010) suggests that this could be due
to a perceived lack of useful and easy to access central support. However, educational

technologies are sometimes feared (Parchoma, 2008) and participants may be
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reluctant to seek support from centrally based, and perhaps less well-known people.
Although Rogers (2003) proposes that it may simply be more convenient to ask for

help from trusted and available colleagues.

Support from colleagues appeared to be reliant on the participants’ interpersonal
networks. Kevin (H&LS) describes how he met the people that influence his use of
educational technologies: “I play football with a few of them”. Isabel (H&SS)
explains how influential a colleague’s support was for her, “everything I know about
technology in the university all came from [a colleague in the department], who spent
days and days showing me how to use everything, what everything was, the ways
around the problems. She was brilliant”. Wanda (H&LS) highlights the importance of
the support she receives from a colleague who is willing to try things out and share his

experience:

I know somebody in the department and he’s involved a lot in
developing new technology for teaching. He’s happy to try things
and waste his time on that. Then he gives us his feedback and we
use it when it’s okay. That’s fine. He’s the one who is wasting his
time. He has decided to do a bit less research and put a bit more time

in teaching and developing technology.

Noel (S&E) suggests that the only way he has been able to adopt and implement
educational technologies has been by, “finding the experts in the School to ask how do
I do this”. Similarly Kevin (H&LS) explains how important he finds the support of

someone who can tell him what might be possible:
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There are so many things I want to do. I am buzzing around, and the
bit of time I had to try and develop something has gone. I've been
faffing around and working foolishly with things. But if you could
just point me in the right direction, that would save me some time

and help me to learn.

The characteristics of the colleague providing the support were also reported as
important. Colleagues who were willing to help and happy to suggest potential
solutions were described as more influential. Diane (H&LS) identifies the importance
of someone who gives her confidence, “what I think is great about [colleague] is she
has a very calm approach”. Ellen (H&LS) says it is important that this person
understands what is required: “He understood perfectly what I was saying, where
there were the holes in what we were doing ... And he’s really, really patient”. Ellen
also considers the support of a colleague to be crucial for her to have the confidence to
try new things; “it was very empowering, because I’d say, ‘I really want to have a go
with that myself’. It could have gone badly wrong but [with a colleague’s support]
you think, I’ll have a go”. Gina (H&SS) talks about the importance of the
encouragement she received: “her enthusiasm for it really gave it the green light that I
wanted and the bit of reassurance that it was a good idea”. Kevin (H&LS) says that it

is crucial to have someone to go to and for this person to have a helpful attitude:

It's not a major part of [colleague’s] job, he just happened to have
fiddled about first; he didn't go on courses, he just tinkered about

and he's really good at that kind of thing. He's fabulous and he's a
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really 'can do' kind of person as well. That makes a big difference.
Having the right kind of person ... He's never too busy to help
anyone. If I started to play with it, it may not have taken off in the

same way.

Abrahams (2010) asserts that it is beneficial to have people in the faculty who can act
as trouble-shooters and answer questions or identify problems as they arise. With the
opportunities that virtual communication now provides, Noel (S&E) suggests that
accessible may not just mean someone who is physically close, instead he says,
“they’re only an email way”. Keith (H&SS) admits that for him it has little to do with
the characteristics of a colleague and more to do with how accessible they are at that

time:

Proximity is the key ... whoever is near and whoever I think could
answer the question. If I get a decent answer and it works — hey
presto — because for me that's the thing. If it works, great! I don't
want to know how it works; I don't care how it works. I just want it

to work in order for me to do what I want to do.

Rogers (2003) uses the term near peers to identify people who “serve as role models
whose innovation behaviour tends to be imitated by others” (p. 36). Rogers claims that
near peers are Early Adopters or opinion leaders. My findings do not support Rogers’
assertion that near peers are necessarily Early Adopters. Instead I found that near
peers could be anyone who was willing to support a colleague’s efforts to adopt and

implement educational technologies, but it helped if they had more advanced
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knowledge of the technology at hand. Rogers suggested that near peers are most
influential during the persuasion and decision stages within the innovation-diffusion
process. My findings supported Rogers’ claim to an extent, though participants
reported that support from colleagues was important throughout all their of their

adoption and implementation of educational technologies.

Lave (1991) also uses the term near peers within her concept of situated learning in
the workplace. She describes learning from peers in terms of “ways in which the
increasing participation of newcomers in on going practice shapes their gradual
transformation into oldtimers™ (p. 72). Lave’s description of near peers appears to be
focused on apprenticeships, she says that newcomers are “furnished with
comprehensive goals, an initial view of the whole, improvising within the multiply
structured field of mature practice with near peers and exemplars of mature practice”
(p. 72). However, the descriptions of support from colleagues that participants
reported did not necessarily follow Lave’s description of near peers as an
apprenticeship. Participants described the support they could access from a colleague
who could help them relatively quickly with a problem or suggest a solution as
important. The support participants reported they valued was informal and generally

relied on interpersonal relationships rather than an apprenticeship model.

6.4: Summary

Within chapter six I described the participants’ perceptions of the impacts risks and
enablers associated with the adoption and implementation of educational technologies
at the UoL. Perceptions of impacts were mixed. Four participants identified that

educational technologies create a flexible opportunity for supporting students and that

175



technologies are essential for managing day-to-day teaching and administrative
activities efficiently and effectively. However, there were also concerns that
educational technologies could have a negative effect. Participants were concerned
that students may not have the skills to cope with the new challenges that using
educational technologies can present to students. There was also a concern that
technologies can make it too easy for students to contact staff, which could increase

workload if not managed effectively.

My findings suggest that an individual’s perceptions of the impacts of educational
technologies are likely to influence their decision to adopt a given technology. These
perceptions may be formed from an individual’s previous experience and
understanding of a technology in practice. Ertmer (2005) also argues that previous
practice could influence an individual’s decision to adopt a given technology. Rogers
(2003) does not identify perceived impact directly within the innovation-decision
process. However, Rogers states that the prior conditions of an innovation include the
individual’s previous practice, needs and problems, level of innovativeness, and the
norms of the social system. It could be argued that Rogers’ notion of previous practice
within the prior conditions of the innovation-decision process may relate most closely

to perceived impact.

Participants identified several risks associated with adopting and implementing
educational technologies and frequently discussed these in terms of barriers. The most
frequently reported risks were the perception that it can take a large amount of time to
become competent to use educational technologies effectively, the problem of coping

with unreliable technologies, the challenge of teaching in poorly equipped teaching
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spaces, and the potentially negative effects of software and hardware updates. These
issues caused particular anxiety if they led to an impression that the member of staff
was incompetent, or if the student experience was detrimentally affected by the
introduction of an educational technology. If either of these situations arose there was
concern that the HoD may become unsupportive of attempts to make use of

technologies in the future.

My findings suggest that an individual’s decision to adopt an educational technology
was not taken in isolation. Rather it appeared to be a decision that considered wider
institutional factors. Within Rogers (2003) innovation-decision process, perceived
risks could arguably be more relevant to the persuasion stage, or to occur as a result of
a lack of relative advantage, compatibility, complexity, trialability and observability.
The innovation-decision process focuses upon issues that are relevant to specific
innovations. However, some of the risks identified by participants appear to be linked
to institutional factors rather than conditions within specific innovations. Therefore it
is difficult to determine where my findings about perceived risks fit within the

innovation-decision process.

Participants identified that the key enablers for overcoming risks and utilising
educational technologies effectively were: the informal departmental networks, and
colleagues who were accessible were influential; the availability of central support,
including opportunities to enrol on the accredited programmes, take part in workshops
and access one-to-one support. The innovation-decision process of the DOI does not

consider the support that individuals need to enable them to use educational
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technologies successfully. My findings indicate that an individual’s decision to use

educational technologies is influenced by the support that they have access too.

Within Ely’s (1999) conditions of implementation, perceived impacts and benefits
could relate to rewards and incentives. If a technology works effectively and is
sufficiently resourced then an associated reward could be the opportunity to save time
and effort. The availability of time and resources and a personal lack of knowledge
and skills are three of Ely’s conditions and could be identified as perceived risks if
they are absent. Similar to the innovation-decision process, support was not referenced
directly within Ely’s conditions although it could link to having access to knowledge
and skills. The support from senior staff appears to fit within commitment and
leadership. However it seems to be difficult to account for my findings within the
innovation-decision process of the DOI unless the individual factors that are included
within each of the five stages that Rogers (2003) proposes are considered separately.
Ely’s eight conditions of implementation link more closely to my findings although
this model also does not account well for all of my findings. The importance of
context was a central finding in my research but does not seem to be addressed

adequately in either Rogers or Ely’s models.
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Chapter 7: Conclusions and potential implications

In this chapter I summarise the findings against the research questions and discuss the
implications for the theoretical framework. I build upon my contribution to knowledge
and suggest an alternative model to Rogers (2003) DOI and Ely’s (1999) conditions of
implementation. I then reflect on my experience conducting this study, identify

limitations of the research and suggest potential areas for further research.

7.1: Addressing the research questions

The principal research question was; what are the main factors that influence a
member of staff to adopt and implement educational technologies at the University of
Liverpool? This question was broken down into four sub-questions. Each sub-

questions is addressed in one of the following four sections.

7.1.1: What do members of staff at the UoL perceive to be the drivers and

rationales for using educational technologies in their professional practice?

The first research question explored participants’ perceptions of influential
institutional drivers as well as the participant’s personal rationales. The findings from
the semi-structured interviews were considered against an analysis of key institutional
documents, including the UoL Strategic Plan (The University of Liverpool, 2009) and

the E-learning Policy (The University of Liverpool, 2007).

Hannan’s (2005) three types of drivers for innovations in HE, directed, guided and
individual informed the analysis of the findings. Hannan described directed

innovations as those that are driven by institutional imperatives. Only one participant
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reported that institutional strategies and policies were drivers for using educational
technologies. Gunn (2010) suggests that even though policies and strategies exist,
individuals are often unaware of them. Therefore the perceived lack of an institutional
driver may not be surprising. If participants perceived that institutional drivers existed,
they were more likely to be reported as originating from the faculty, school or
department. Silver (2003), argues this is perhaps to be expected. Institutional strategy
and policy information is generally communicated from the central University

committees to the faculty committees for consultation or dissemination.

There was a perception that institutional drivers are not needed and that utilising
educational technologies is just an expectation of an up to date academic member of
staff. At the time the data was collected participants were not required to engage with
the VLE, or with any other educational technologies. However, the Liverpool Guild of
Students (LGoS) subsequently issued a campaign to introduce minimum standards

and a consistent level of use of the VLE.

Participants reported it was easier to engage with educational technologies when their
HoD was supportive. However, support from senior staff was found to be inconsistent
across the faculties. Participants were concerned that their HoD would not approve if
they spent time developing educational technology resources instead of research or
other academic duties. Findlow (2008) describes this as a conflict between

accountability and innovation, and calls it a disabling tension.

Hannan (2005) described guided innovations as those that are encouraged by the

institution, either by providing funds, or other types of resources or support. My
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findings did not fit neatly with Hannan’s notion of a guided driver. I therefore
described these drivers as indirect because participants identified they occurred as a
result of more localised faculty activities. Four of the most often reported indirect

drivers for innovation and adoption were:

* The availability of the wide range of technologies on the Information
Technology (IT) network.

* A perceived expectation that faculty members will employ efficient ways of
working, which was often considered to involve using educational
technologies.

* A need to meet students’ expectations.

* The need to be flexible in the delivery of resource materials, particularly as
there is a perception that there are now greater financial pressures on students

and students often have to work in order to fund their study.

Hannan’s (2005) description of individual innovations is that people are driven by
personal rationales and draw upon the experience of enthusiasts. Participants’ personal
rationales for engaging with educational technologies were varied but some of the

more commonly reported included:

* Participant’s expectations of the technologies and whether they would work as
they should immediately or whether members of staff would have to adapt
technologies to fit pedagogical innovations.

* Perceived benefits and/or potential opportunities for career progression.

* A general interest in educational technologies, enthusiasm or novelty factor.
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Hannan’s (2005) three classifications provided a useful framework to inform my
analysis and suggest future drivers for educational technologies at the UoL. These
findings corroborate Straub’s (2009) assertion that the drivers for adopting and

implementing educational technologies are complex and multidimensional.

7.1.2: What impacts do members of staff perceive educational technologies

have on their professional practice?

The second research question explored participants’ experiences and perceptions of
the effect of using educational technologies in their professional practices. Ertmer
(2005) explains that an individual’s perspectives can influence how lecturers choose
to engage with educational technologies. Participants’ perceptions about the impacts

of educational technologies were mixed.

Four participants reported that educational technologies were essential for them to do
their job and had a positive effect on their ability to engage with students. I also found
evidence of negative impacts, which were articulated in terms of barriers and risks and
included lack of time, resources and clarity about the technologies available. These
findings support existing research in this area, for examples see Browne & Jenkins
(2008), Butler and Sellbom (2002), Schneckenberg (2009) and Walker et al. (2012).
The four most reported risks were the reliability of technologies, effects of updates,
amount of time needed to learn and become competent to use a technology, and the

potentially negative effects on student learning.
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7.1.3: What do members of staff perceive to be the enablers for the
successful adoption and implementation of educational technologies in their

professional practice?

This research question examined participants’ views of the factors that helped them to
make most effective use of educational technologies. Answers to these questions were
split between the more formal, central support available and informal, often locally

driven support.

My findings suggest that the informal networks in schools and departments were
reported to be beneficial, often more than institutional networks. However, the most
reported enabler was the opportunity to contact a peer or colleague who could provide
relatively quick and informal support when needed. Rogers (2003) used the phrase
near peers to relate to colleagues close by who then act as role models. My findings
indicated that it did not matter if colleagues were physically near as electronic
communication can reduce problems of communicating at a distance. Close proximity
was a considered a bonus but not essential and being able to ask a question of a
colleague who was nearby was discussed favourably. It was more important that
colleagues were easily accessible. Participants described the importance of the
characteristics of the colleague. One of the most commonly identified positive
characteristics was their approachability and apparent willingness to help. Accessible
colleagues did not necessarily have to be more knowledgeable than the participant but

they were generally able to provide a sense of confidence that inspired participants.
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7.1.4: What are the implications of the research findings for supporting the

use of educational technologies at UoL and beyond?

The fourth research question explored the recommendations for practice. The
implications from this research are mainly based in the UoL and it was not my
intention to generalise past the present context. To empower members of staff to
utilise educational technologies effectively it is important to understand the drivers,
impact, barriers and enablers whilst reducing the perceived risks to a minimum. Lei

and Morrow (2010, p. 152) summarises this as:

For successful technology adoption to happen, all issues must be
addressed: environmental barriers, knowledge and skills, and
incentives. In addition to providing incentives, other factors must
also be addressed, including strong peer connections, on-going

support from peers and experts, and strong leadership.

Participants reported little understanding of any drivers or reasons to use educational
technologies from an institutional perspective. Instead drivers from the faculty
appeared to have more influence on participants’ decisions. The support of senior
managers was reported as important but the data suggests there are inconsistencies
between the endorsements of the importance of using educational technologies from
senior managers. Senior leads in the faculties are already being consulted on the
development of faculty based educational technology strategies and implementation
plans. Given that each of the faculties operate slightly differently, continuing to work
with senior staff on embedding these plans in faculty would appear to be a sensible

way forward.
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As well as ensuring the reasons for using educational technologies are clear, it will be
beneficial to consider the range of institutional activities that are perceived to
indirectly influence how members of staff engage with educational technologies. My
findings suggest that there were four main drivers that I identified as indirect; the
availability of technology on the Information Technology (IT) network; an
expectation that members of staff will employ efficient ways of working; a need to
meet students’ expectations of educational technology; and the need to provide

flexibility in the delivery of resource materials.

The UoL has invested in a wide range of technologies that are freely available for
members of staff to use on the institutional network. Although members of staff are
not required to engage with educational technology, participants reported that they
were encouraged to do so simply because the technologies could be easily and freely
accessed. This finding appeared to be linked to the perception that using technology
was just the expectation of a modern member of staff in their professional practice.
However, the amount of technology available was also reported to be confusing and
some participants were unclear about which technology would be most appropriate for
their needs. Participants requested greater clarity about the technologies available and
more information about how they could utilise it effectively in their teaching.
Therefore articulating the reasons for using different technologies will be important

for increasing the engagement of members of staff.

At present there are a number of websites and departments that members of staff can

get information about different technologies available. Russell (2009, p. 15) explains
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“decisions about use of e-learning technology are typically being made by individual
lecturers. This dearth of support services is both a symptom and a cause of the slow
adoption of new learning technologies”. Ensuring that there is more co-ordinated
approach between the departments providing this information may help to alleviate
some of the confusion and provide the desired clarity. The request has contributed to

the development of the institutional projects described in Section 7.3.5.

There was concern that technology is sometimes introduced as a way to check that
members of staff are doing their job effectively. The current proposal from LGoS for
minimum standards in the use of the VLE will need to be carefully managed to avoid
this problem. It will be important to ensure that the focus of future proposals for
increasing the use of educational technologies highlight the potential benefits that
technology can offer. Concentrating on the benefits of using educational technology
will help members of staff determine how technology can contribute to efficient and

effective ways of working.

The students’ desires for a consistent use of the VLE to support their studies have now
become a strategic issue for the institution. Determining the most appropriate way to
implement this requirement and achieve a solution that is embraced effectively could
cause tension given the freedom that members of staff currently have about how they
adopt and implement educational technologies. Particularly as members of staff quite
legitimately at times argue that a consistent approach may not be appropriate for their

subject area.
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Central support is usually provided via an advocacy, or buy-in model, which may not
help to administer strategic requirements. The central departments that support
educational technologies can help members of staff to gain the skills to use
educational technologies more effectively but they cannot generally force members of
staff to use the VLE consistently or even require that they attend training. Institutional
strategic intervention with an advocacy model for individual engagement could create

extra challenges for implementation.

The three academic faculties support the use of educational technologies slightly
differently; therefore any consistency is likely to be agreed at the faculty level.
Discussions are currently underway with each of the three faculties to determine the
most appropriate way to encourage members of staff to engage with the students’

desire for consistency.

Participants’ approaches to using technology appeared to be different when they
discussed the different contexts of research and teaching. My findings suggest that
participants were more willing to take a risk with the technologies they used in
research. In this context failure was reported to be a tolerated part of the research
process. However, when using educational technologies in their teaching they were
less willing to take a risk and reported that it was important that the technology did

not fail.

Participants identified a number of risks that could result in technology failing during
teaching. These included reliability issues, negative effects of updates and a lack of

knowledge about how to use technology effectively, which could then have a
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detrimental effect on the student experience. The concern reported most from
participants was the amount of time that was required to engage with educational
technologies effectively. Learning how to use a technology, developing resources, or
fixing any problems that occurred could take large amounts of time. Participants
reported there were pressures to conduct research or take on departmental
administration duties, which meant that they had less time to devote to educational
technology developments. Therefore it is important to ensure that technology is
reliable, that updates are tested thoroughly and that institutional process and
procedures support the use of educational technologies rather than create barriers.
Rather than focusing on trying to inspire members of staff with innovative ways of
using technology, it seems it is more important to ensure that the hardware and
software are reliable and appropriate to needs. As Spotts (1999, p. 8) suggests: “If
equipment is readily available to develop instructional material and classroom
facilities are available for using the material, an instructor might be motivated to use

the technology™.

Increasing engagement can also be achieved by accessing effective support. One of
the most important sources of support that participants reported was informal support
from their colleagues, or near peers (Lave, 1991; Rogers, 2003). Support from
colleagues was reported to be important for providing suggestions, helping sort out
problems and providing the confidence to have a go. Members of staff can be fearful
about using educational technologies and colleagues appeared to play an important
role in helping to overcome fears. This is an informal source of support that was most
often reported to have developed through informal networks and personal contacts.

Therefore implications for practice are difficult to identify. It may be possible to
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identify departmental individuals who are willing to be a point of contact. However
attempts to formalise what is essentially an informal process, built from interpersonal

networks may be unsuccessful.

The UoL has experimented with identifying departmental advocates for raising
awareness about educational technologies in the past with limited success. Jenkins,
Browne, Walker, & Hewitt (2011) suggests that local champions may not be the best
way forward. Finding a way to develop and maintain closer connections between the
informal groups that are developing in faculties and the central support is important. It
is clear that members of staff across the institution engage in innovative practice and
disseminating this wider would be beneficial. Educational technologies can change
quickly; therefore developing a wider network of individuals who can keep up with
new opportunities and interpret any potential benefits for L&T would be beneficial.
As Hagner (2000, p. 36) explains, “Communication is vital to successful institutional
transformation. Support centres must be able to publicize their services to the
academic community, and perhaps more important, faculty experiences with and
opinions of transformation must be shared”. Ensuring there is engagement and
sustainability are not easy issues to address in a large institution that has established

and complex processes and limited budgets.

7.2: Implications for the theoretical framework

This section summarises the implications of my findings for the theoretical framework
that informed my research. I summarise how my findings relate to Rogers’ (2003)
adopter categories and suggest an alternative model based on the work of Hagner and

Schneebeck (2001) and Spotts (1999). Neither the innovation-decision process of the

189



DOI or Ely’s (1999) eight conditions of implementation explains my findings so an

alternative model was proposed that centres on the importance of context.

7.2.1: Implications for the adopter characteristics

In previous research in this area it has often been the researcher who has determined
the most appropriate adopter category to attribute to a participant. However this
approach has been criticised (Hurt et al., 1977). Instead, I asked the participants to
describe their own approach to engaging with educational technologies. Although the
adopter category statements (see Appendix 1) were not a sophisticated measure, they
were useful for helping to prompt the discussion. My findings identified differences in
the approaches participants reported towards engaging with and utilising educational
technologies. Similar to Rogers’ (2003) proposal in the DOI, these differences seemed
to lie on a continuum. However, I did not find evidence for five categories of adopters
as Rogers claimed, and it was only possible to identify individuals towards the ends of
the DOI’s adopter category continuum. I was unable to discern any real differences
between the adopter categories defined in the DOI as Early Adopters, Early Majority

and Late Majority.

Participants reported that they found it difficult to identify with one adopter category.
The categories were not perceived to be static and instead appeared to be determined
by the context or the situation. For example, participants reported that they used
educational technologies a great deal for some activities and considered they were one
of the first to use a technology, but for other activities they indicated they were more

likely to be one of the last to use a technology. As described earlier in this chapter,
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this distinction was particularly apparent when participants described how they used

different approaches to technology for research or for learning and teaching activities.

My findings support some of the criticisms of the DOI outlined in the literature. These
include the lack of regard for the uniqueness of the individual in the adopter
categories and the importance of contextual issues and that the concept of time as the

main unit of analysis was also too simplistic to explain my findings.

As the adopter categories proposed by Rogers (2003) did not help me to interpret my
data, I also examined the models proposed by Hagner and Schneebeck (2001) and
Spotts  (1999). Hagner and Schneebeck identified four groups of adopters,
Entrepreneurs, Risk Aversives, Reward Seekers and Reluctants and claim their model
is a simplified version of the DOI’s adopter categories. Unlike the adopter categories
of the DOI, Hagner and Schneebeck do consider the uniqueness of the individual and
the context. Spotts identifies three categories of users, High-level, Medium-level and
Low-level and conclude that staff attitude and the perceived value of technologies are

important factors in determining whether an individual was high, medium or low user.

Reviewing Rogers’ (2003), Hagner and Schneebeck’s (2001) and Spotts’ (1999)
models I proposed three categories of users that seemed to fit my data more closely.
Enthusiasts were identified as individuals who are keen to use educational
technologies and explore the potential benefits, Pragmatists were willing to use
technologies so long as there is clarity about the potential benefits and Risk Aversives
were hesitant to use educational technologies and sceptical about the potential

benefits.
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Rogers’ (2003) innovation-decision process and the notion of adopter categories
continue to be well used in the literature. Although they have some merit as a basis to
consider the adoption of innovations, my findings suggest they are not sophisticated

enough to apply to an educational technology context.

7.2.2: Implications for adoption and implementation

This section reviews the implications of my findings and contribution to knowledge
for Rogers’ (2003) innovation-decision process of the DOI, and Ely’s (1999) eight

conditions of implementation.

Rogers (2003) innovation-decision process focuses on the individual and optional
innovations, or the innovations that an individual has a choice over. Rogers’ suggests
that adoption and implementation studies typically tend to focus attention on just one
innovation in order to compare and contrast the influential factors that affect an
individual’s innovativeness. However, Agarwal and Prasad (1998) claim that this is a
measure of domain-specific innovativeness which does not indicate an individual’s
global innovativeness. At the time the data was collected the UoL did not require a
minimum use of educational technologies. It would therefore have been difficult to
identify just one educational technology that was equally relevant to all participants to
focus the discussion upon during the semi-structured interviews as Rogers suggests.
Considering Agarwal and Prasad’s claim, participants were instead asked to discuss
their use of educational technologies more generally, and then focus upon a particular

technology that they considered was most relevant to them. This approach allowed a
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more in depth discussion and revealed issues that may not have been identified had I

restricted my questions to examining just one technology.

The DOI is a complex model. Rogers (2003) outlines five linear stages — knowledge,
persuasion, decision, implementation and confirmation — in the innovation-decision
process that he says an individual goes through to decide to adopt or reject an
innovation (see Section 2.2.1 for more details, but Figure 7.1 provides a reminder of

the innovation-decision process model for the reader).

Communication channels

Prior Conditions

. Previous practice f

2. Felt needs/problems Knowledge | Persuasion Decision Implementation

3. Innovativeness

4. Norms of the social
system

Confirmation

A A

Characteristics of the Perceived characteristics > Adoption > Continued adoption
decision-making unit of the innovation

=y Later Adoption

1. Socioeconemic Relative advantage

1.
characteristics 2. Compatibility
2. Personality 3. Complexity A Discontinuance
variables 4. Trnalability .
3. Communication 5. Observability > Rejection > Continued rejection

behaviour

Figure 7.1: The innovation-decision process from Rogers (2003, p. 170)

Rogers (2003) proposes that knowledge, persuasion and decision are mental stages,
but implementation and confirmation are more practical and the stages when an
individual acts on the decision. I did not find evidence to support a separation between
mental and physical stages of the innovation-decision process as proposed by Rogers.
My findings agree with Lyytinen and Damsgaard’s (2001) assertion that it is difficult

to separate the five stages of the innovation-decision process. Rogers also
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acknowledges that it is challenging to identify where one stage ends and another

begins.

Similar to proposals by Salmon (2005) and Wolff (2008), my findings do not support
Rogers’ (2003) claim that adoption decisions are a linear process, rather my findings
suggest that these decisions appear to be influenced by many factors and subject to
constant review. Rogers suggests that the factors, prior conditions of the innovation,
the characteristics of the individual and the characteristics of the innovation influence
knowledge and persuasion. My findings suggest that it is worthwhile to consider a
non-linear model that takes account of how the prior conditions, the characteristics of
the individual and the characteristics of the innovation influence an individual’s
decision to adopt and implementation educational technologies. Figure 7.2 reflects
how my findings revise Rogers’ innovation-decision process to account for a non-

linear process.

Innovation
attributes

Personal
characteristics

Prior
conditions

Decide
to adopt?

Figure 7.2:  Revised decision process adapted from Rogers (2003)
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Allen (2000) highlights the problem of a tendency for pro-innovation bias, or the
expectation that innovations are inherently beneficial and will ultimately be adopted. I
did not find evidence that supported a perception that innovations are inherently
beneficial. Rather the decision to adopt was based on contextual factors that appeared

to change relatively frequently.

Even though the DOI is well cited in the literature I found it to be a problematic
model. My findings suggest that Rogers (2003) innovation-decision process does not
account for all the factors that had reportedly influenced participants at the UoL. This

was particularly true for the consideration of factors that affected the current context.

As described in Section 2.3, Ely (1990, 1999) proposed eight conditions that he says
influence the successful implementation of educational technology. These are
dissatisfaction with the status quo, existence of knowledge and skills, availability of
resources, availability of time, existence of rewards or incentives, encouraged
participation, commitment by those who are involved, and leadership. Ely suggested
that an absence of any of the eight conditions of implementation was likely to hinder
implementation and change. For example, if a clearly expressed purpose for the
innovation is lacking, if there is no persuasive evidence that the innovation is better, if
there is a perception that there is innovation overload, if there is little understanding
about the innovations that have happened before, or if there is a change in the

influence of personal relationships.

Ely (1999) does not suggest that these conditions exist in a formulaic way for every

innovation, or that there is necessarily a linear process to follow. Rather he says that
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“most of the conditions will apply most of the time in most situations” although they
will be tempered by the cultural context and personality variables or personal
characteristics (Ely, 1990, p. 5). Ely’s (1999) conditions could arguably represent
influences that are more relevant to the current situation, for example, current

availability of resources and time.

My findings suggest that the decision to adopt a technology was not usually taken in
isolation. Context was reported to be an important influential factor for participants
and may begin to explain why some people resist educational technology in certain
circumstances. For example, I found that participants reported they were more willing
to take a risk when using technology for research, rather than when using educational
technology in their teaching. Similarly, educational technology can be rejected for
many reasons (Walker et al., 2012) and it is important to understand what helps an
individual to overcome the barriers for rejecting an innovation (Lei & Morrow, 2010).
Therefore, the stereotype that individuals are either good or bad with technology

appears to break down in favour of a more context dependent model.

An area that does not appear to be represented in either of Rogers (2003) or Ely’s
(1999) models, but was evident in my findings, was the available support that
participants reported to be most useful. As discussed in Section 6.3.2, one of the most
important sources of support reported by participants was the influence of near peers,
or colleagues and individuals who were easily accessible. Informal networks were
increasingly reported to be influential as was the central support, particularly after a

personal contact had been made or after attending one of the taught programmes.
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My findings suggest that there are many factors that can influence an individual’s
decision to adopt and implement educational technologies. An alternative model is

proposed in Figure 7.3.

Prior Personal Innovation
conditions characteristics attributes

Current Available
conditions \ / Support

1 >| Context |€ T

Reflect Review

A

Decide
to adopt?

Confirmation?

Figure 7.3: Revised innovation-decision process

This model identifies that rather than a linear process, adoption and implementation
decisions are reflective and subject to changing contextual factors and a process of
repeated confirmation and review. According to Fullan (1982) and Ely (1999)
adoption and implementation are different. My findings agree and suggest that rather
than being part of adoption, as Rogers (2003) suggests in the innovation-decision
process, implementation is a more complex process that includes contextual and
varied decision-making processes. Individuals continually reflect on a decision to

adopt a technology and review whether it is beneficial when implemented in practice.

197



7.3: Reflections on the research and limitations of my approach

When I began this research I was fortunate that my role as head of the eLearning Unit
within the Centre for Lifelong Learning provided a useful insight into the issues that
affect members of staff. However, investigating the factors that are influential for
participants to adopt and implement educational technologies at the UoL is something
that I have become more interested in during this doctoral study. I am grateful for the

opportunity that I have had to research this area.

As a direct result of this research I now have a more detailed appreciation of the issues
that influence and hinder members of staff when they consider using educational
technologies. This knowledge is extremely helpful for my professional practice and
has already proved to be useful with the contribution this research has made to the
institutional project described in Section 7.3.5. The remainder of this section describes

some of the limitations I acknowledge in my approach.

7.3.1: Number of participants

This research was conducted with a small number of staff from across the UoL.
However, the time and resources available to undertake this research limited the scale
of what could be achieved. There was a relatively even split between the number of
participants from each of the four main areas of the UoL, with six participants from
H&LS (the largest faculty), four from H&SS, three from S&E, and three from PS.
Even though the sample size was small, a rich set of data was collected during the
semi-structured interview, particularly because of the freedom that participants were

given to discuss a technology that was relevant to them.
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7.3.2: Terminology and definitions

There are many terms that are used to describe how the use of technology is referred
to within education and it is a term that is often misunderstood (Moore, Dickson-
Deane, & Galyen, 2011). Although I thought I had defined what I meant by the term
educational technology in the context of this research, I think the phrase caused
confusion at times. Participants sometimes expressed uncertainty about what should
be included within this definition. This was particularly evident when participants
identified a technology to describe during the semi-structured interview as some
participants struggled to think of a technology relevant to them. Allowing participants
to choose the technology that they wanted to focus on to answer the interview
questions provided flexibility and led to findings that would arguably not have been

apparent otherwise.

7.3.3: Effectiveness of the adopter category statements

The adopter category statements I created and used at the beginning of the semi-
structured interview (see Appendix 1) were developed from Rogers’ (2003)
characteristics of the five adopter categories in the DOI. Each statement matched
characteristics that Rogers identified. Participants were given the choice of three

responses to choose from, plus the opportunity to include open-ended answers.

Although the statements did not work as effectively as I hoped in terms of identifying

a participant’s approach to technologies, they nevertheless revealed some useful

information. Also, the findings relating to the adopter categories in Chapter Four were
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not based solely on the responses to these statements as data from the semi-structured

interviews also contributed to examining the participants’ approach.

Extending the pilot phase to include a thorough evaluation and redevelopment of the
adopter category statements may have generated a more effective set of prompts.
However, this may still have been problematic as I later identified the importance of
context. Alternatively it may have been useful to consider and revise Hurt et al.’s
(1977) Scales for the Measurement of Innovativeness although it was not possible

during this research due to the timing of when I became aware of the paper.

7.3.4: Publications arising from this research

Undertaking part-time study whilst having the responsibility of a full-time job in a
challenging and developing role has placed many competing demands and restrictions
on my time during the course of this research. I have not been able to dedicate time to
publishing from my research but this is something that I intend to do once the thesis is
completed, particularly with respect to the institutional initiatives that have been
informed by this research and the importance of the support from accessible

colleagues.

7.3.5: Institutional initiatives informed by this research

My research provides evidence of the need to provide clear information about the
technologies that are available and the support that can be accessed. The findings from
this study have directly informed the development of an institutional initiative called

Spark and an associated Technology Review Group (TRG). Spark and the TRG
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contribute to the long-term goal of creating a streamlined, transparent and clear
process to support and evaluate the use of new and existing technologies for learning
and teaching at the UoL. These initiatives fit within the University’s existing
mechanisms for support and resource allocation and inform management decision-

making processes.

7.4: Suggestions for further research

Conducting this research has been very interesting but has resulted in far more
questions than I started with. There are many areas that I could focus upon to engage
in further research. The first of these could be a more detailed investigation into the
implications of the different approaches that participants reported towards educational
technologies. It would be useful to consider the implications of the global and
domain-specific innovativeness literature in more detail. I found that context was one
of the most important factors in determining how participants decided upon and
utilised technologies. Someone who appeared to be an enthusiast could also be quite
risk aversive in another context. For example, participants reported very different

approaches when they discussed the technologies they used for research and teaching.

My findings suggest that the perception of risk was complex. It would be particularly
useful to examine the factors that contribute to risk in more detail and with a larger
number of participants. Achieving a more comprehensive understanding of the risks
and enablers will be useful for increasing the engagement with educational
technologies at the UoL in the future. In particular with regard to the issues identified

with updates, as I was not able to identify research that discussed these issues fully.
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Although examining research that highlights a lack of time or a negative impact of

unreliable technology in more detail may uncover similarities.

There has been a recent campaign from the LGoS that minimum standards and a
consistent use of the VLE are needed. If this proposal is successful it will be
interesting to examine the impact that minimum standards have on how members of
staff are prepared to utilise the VLE. This will provide an opportunity to examine the
effect of introducing a required technology on staff member’s engagement with
educational technologies. It will also be useful to examine the difference between the
students’ desires and the impact on the professional practice of the member of staff.
For example, members of staff who consider the use of technologies to be a
management tool that has been introduced as a way of checking that staff are doing
their job correctly may not see minimum standards as a positive step. However, this is
also an opportunity for some staff to legitimately commit more time and effort to the
production of educational technology resources as it implies that there will be more
support from senior staff. Whether it will lead to an increase in the amount or quality

of educational technologies available is unclear.

Salmon (2005) argues out that there is a distinction between technologies that are easy
to use and technologies that are considered to be more innovative. My findings
suggest that innovativeness was interpreted in quite different ways. Smith (2011)
conducted research that asked participants what they understood innovativeness to
mean. A more detailed examination of what UoL members of staff understand to be
innovative would be useful and could help to tailor the support that is needed in

different parts of the institution.
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The importance of accessible colleagues or near peers was reported regularly to be
one of the most important enablers for the successful use of educational technologies.
One suggestion for how to increase the number of individuals that use educational
technology would be to identify a near peer for every member of staff. However
successful near peers were identified through interpersonal contacts and identified as
people who had certain characteristics, for example a willingness to help and patience
though colleagues did not necessarily need to be experts. Therefore it is unlikely that a
formal method for identifying near peers would be successful. However, it would be
worth investigating the concept of near peers further, particularly in terms of the
social and contextual influences of near peers and the distinctions among pedagogical,

administrative and perhaps research uses of educational technologies.

This research was based entirely within the UoL and it was not my intention to
generalise the findings beyond the UoL setting. As a Russell Group institution the
UoL has a particular, though not necessarily unique culture with regard to the
opportunities that members of staff have about whether and how to utilise educational
technologies. However, given my findings about the importance of context it would
be useful to conduct this research again both in other Russell Group and post-92
universities to identify whether similar or different findings are reported. It may also
be worthwhile to explore the perceptions of a wider range of members of staff than
those interviewed within the current research. This may begin to allow an examination
of any disconnects between the perceptions of the adoption and implementation of
educational technologies from more senior members of staff, as well as those from

practitioners.

203



References

Abrahams, D. A. (2010). Technology adoption in higher education: A framework for
identifying and prioritising issues and barriers to adoption of instructional
technology. Journal of Applied Research in Higher Education, 2(2), 33-49.

doi:10.1108/17581184201000012

Agarwal, R., & Prasad, J. (1998). A conceptual and operational definition of personal
innovativeness in the domain of information technology. Information Systems

Research, 9(2), 204-215. doi:10.1287/isre.9.2.204

Al-Fudail, M., & Mellar, H. (2008). Investigating teacher stress when using
technology. Computers & Education, 51(3), 1103—-1110.

doi:10.1016/j.compedu.2007.11.004

Albirini, A. (2006). Teachers’ attitudes toward information and communication
technologies: The case of Syrian EFL teachers. Computers & Education,

47(4), 373-398. doi:10.1016/j.compedu.2004.10.013

Allen, J. P. (2000). Information systems as technological innovation. Information

Technology & People, 13(3),210-221. doi:10.1108/09593840010377644

Anderson, S. E. (1997). Understanding teacher change: Revisiting the concerns based
adoption model. Curriculum Inquiry, 27(3), 331-367. doi:10.1111/0362-

6784.00057

Attride-Stirling, J. (2001). Thematic networks: An analytic tool for qualitative
research. Qualitative Research, 1, 385—-405.

doi:10.1177/146879410100100307

204



Attwood, R. (2010, July 29). Online tuition options are not second-rate, says task
force chair. Times Higher Education. Retrieved from

http://www.timeshighereducation.co.uk/412768.article

Bassendowski, S. L., & Petrucka, P. (2013). Are 20th-century methods of teaching
applicable in the 21st century? British Journal of Educational Technology,

44(4), 665-667. doi:10.1111/bjet.12032

Bassey, M. (1999). Case study research in educational settings. Buckingham,

England: Open University Press.

Beetham, H. (2001, November). How do representations of practice enable change to

happen? Educational Development, 2(4), 19-22.

Beetham, H., McGill, L., & Littlejohn, A. (2009). Thriving in the 21st century:
Learning literacies for the digital age (LLiDA project report). Glasgow
Caledonian University. Retrieved from

http://www.jisc.ac.uk/media/documents/projects/llidareportjune2009.pdf

Bell, M., & Bell, W. (2005). It’s installed ... now get on with it! Looking beyond the
software to the cultural change. British Journal of Educational Technology,

36(4), 643—656. doi:10.1111/5.1467-8535.2005.00541.x

BERA. (2011). Ethical guidelines for educational research. Retrieved from

http://bera.dialsolutions.net/system/files/3/BER A-Ethical-Guidelines-2011.pdf

Boucher, A. (1998). Information technology-based teaching and learning in higher
education: A view of the economic issues. Journal of Information Technology

for Teacher Education, 7(1), 87-111. doi:10.1080/14759399800200023

205



Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative

Research in Psychology, 3(2), 77-101. doi:10.1191/1478088706qp0630a

Brown, R. (2011). After Browne: The new competitive regime for English higher

education. Retrieved from http://escholarship.org/uc/item/9569q5n5

Browne, T., Hewitt, R., Jenkins, M., Voce, J., Walker, R., & Yip, H. (2010). UCISA
2010 Survey of Technology Enhanced Learning for higher education in the

UK. UCISA. Retrieved from http://www.ucisa.ac.uk/groups/ssg/surveys.aspx

Browne, T., Hewitt, R., Jenkins, M., & Walker, R. (2008). UCISA 2008 survey of
technology enhanced learning for higher education in the UK. UCISA.
Retrieved from
http://www.ucisa.ac.uk/publications/~/media/groups/tlig/vle surveys/TEL%20

survey%202008%20pdf.ashx

Browne, T., & Jenkins, M. (2008). Achieving academic engagement? The landscape
for educational technology support in two UK institutions. In Hello! Where
are you in the landscape of educational technology? Proceedings ascilite
Melbourne 2008. Retrieved from

http://www.ascilite.org.au/conferences/melbourne08/procs/browne.pdf

Burdett, J. (2003). A switch to online takes time: Academic’s experiences of ICT
innovation. In G. Crisp, D. Thiele, I. Scholten, S. Barker, & J. Baron (Eds.),
Interact, Integrate, Impact: Proceedings of the 20th Annual Conference of the
Australasian Society for Computers in Learning in Tertiary Education (pp. 7—
10). Adelaide, 7-10 December 2003. Retrieved from

http://www.ascilite.org.au/conferences/adelaide03/docs/pdf/84.pdf

206



Butler, D. L., & Sellbom, M. (2002). Barriers to adopting technology for teaching and

learning. Educause Quarterly, 25(2), 22-28.

Casquero, O., Portillo, J., Ovelar, R., Benito, M., & Romo, J. (2010). iPLE - network:
An integrated elearning 2.0 architecture from a university’s perspective.
Interactive Learning Environments, 18(3), 293-308.

doi:10.1080/10494820.2010.500553

Charmaz, K. (2006). Constructing grounded theory: A pratical guide through

qualitative analysis. London, England: Sage.

Coghlan, D. (2007). Insider action research: Opportunities and challenges.
Management Research News, 30(5), 335-343.

doi:10.1108/01409170710746337

Cohen, L., Manion, L., & Morrison, K. (2007). Research methods in education (6th

ed.). London, England: Routledge.

Conole, G. (2010). Bridging the gap between policy and practice: A framework for
technological intervention. Journal of e-Learning and Knowledge Society,
6(1). Retrieved from http://www.je-lks.org/ojs/index.php/Je-

LKS EN/article/view/384

Conole, G., Carusi, A., de Laat, M., Wilcox, P., & Darby, J. (2006). Managing
differences in stakeholder relationships and organizational cultures in e-
learning development: Lessons from the UK eUniversity experience. Studies

in Continuing Education, 28(2), 135-150. doi:10.1080/01580370600751054

207



Conole, G., & Dyke, M. (2004). Discussion understanding and using technological
affordances: A response to Boyle and Cook. Research in Learning

Technology, 12(3), 301-308. doi:10.1080/0968776042000259609

Conole, G., & Oliver, M. (2007). Contemporary perspectives in e-learning research:

Themes, methods and impact on practice. London, England: Routledge.

Cooper, R. B., & Zmud, R. W. (1990). Information technology implementation
research: A technological diffusion approach. Management Science, 36(2),

123-139.

Costley, C., & Gibbs, P. (2006). Researching others: Care as an ethic for practitioner
researchers. Studies in Higher Education, 31(1), 89-98.

doi:10.1080/03075070500392375

Creswell, J. W. (2007). Qualitative inquiry & research design: Choosing among five

approaches (2nd ed.). London, England: Sage.

Davis, F. D. (1989). Perceived usefulness, perceived ease of use, and user acceptance

of information technology. MIS Quarterly, 13(3), 319-340.

De Freitas, S., & Oliver, M. (2005). Does e-learning policy drive change in higher
education?: A case study relating models of organisational change to e-

learning implementation. Journal of Higher Education Policy and

Management, 27(1), 81-96. doi:10.1080/13600800500046255

Dearing, R. (1997). Dearing report. The National Committee of Enquiry into Higher

Education. Retrieved from http://www.leeds.ac.uk/educol/ncihe/

208



Deepwell, F., & Malik, S. (2008). On campus, but out of class: An investigation into

students’ experiences of learning technologies in their self-directed study.

Research in Learning Technology, 16(1), 5-14.

doi:10.1080/09687760701850166

Denzin, N., & Lincoln, Y. (2008). The landscape of qualitative research (3rd ed.).

Thousand Oaks, California: Sage.

Devlin, M., & Samarawickrema, G. (2010). The criteria of effective teaching in a
changing higher education context. Higher Education Research &

Development, 29(2), 111-124. doi:10.1080/07294360903244398

DfES. (2005). Harnessing technology: Transforming learning and children’s services.
Retrieved from
https://www.education.gov.uk/publications/eOrderingDownload/1296-

2005PDF-EN-01.pdf

Dillenbourg, P. (2008). Integrating technologies into educational ecosystems.

Distance Education, 29(2), 127-140. doi:10.1080/01587910802154939

Downs, G. W., & Mohr, L. B. (1976). Conceptual issues in the study of innovation.

Administrative Science Quarterly, 21(4), 700-714. doi:10.2307/2391725

Driver. (2012). Oxford Dictionaries. Retrieved from

http://oxforddictionaries.com/definition/english/driver?q=driver

Eisenhardt, K. (1989). Building theories from case study research. Academy of

Management Review, 14(4), 532-550. doi:10.2307/258557

209



eLearning Steering Group. (2011). Minutes of the meeting of the eLearning Steering

Group held on 1st February 2011. The University of Liverpool.

Ely, D. P. (1990). Conditions that facilitate the implementation of educational

technology innovations. Journal of Research on Computing in Education,

23(2), 298-306.

Ely, D. P. (1999). New perspectives on the implementation of educational technology

innovations. Retrieved from http://www.eric.ed.gov/PDFS/ED427775.pdf

Ely, D. P., & Atkinson, H. C. (1978). Creating the conditions for change. In G. S.
Bonn & S. Faibisoff (Eds.), Changing times, changing libraries (Papers
presented at the Allerton Park Institute November 14-17, 1976) (pp. 145-162).

Retrieved from http://hdl.handle.net/2142/517

Ensminger, D., Surry, D., Porter, B., & Wright, D. (2004). Factors contributing to the
successful implementation of technology innovations. Educational Technology

& Society, 7(3), 61-72.

Errington, E. (2004). The impact of teacher beliefs on flexible learning innovation:
Some practices and possibilities for academic developers. Innovations in
Education and Teaching International, 41(1), 39-47.

doi:10.1080/1470329032000172702

Ertmer, P. A. (1999). Addressing first- and second-order barriers to change: Strategies
for technology integration. Educational Technology Research and

Development, 47(4), 47-61. doi:10.1007/BF02299597

210



Ertmer, P. A. (2005). Teacher pedagogical beliefs: The final frontier in our quest for
technology integration? Educational Technology Research and Development,

53(4), 25-39. doi:10.1007/BF02504683

Fereday, J., & Muir-Cochrane, E. (2008). Demonstrating rigor using thematic
analysis: A hybrid approach of inductive and deductive coding and theme

development. International Journal of Qualitative Methods, 5(1), 80-92.

Findlow, S. (2008). Accountability and innovation in higher education: A disabling
tension? Studies in Higher Education, 33(3), 313-329.

doi:10.1080/03075070802049285

Fisher, T., Denning, T., Higgins, C., & Loveless, A. (2012). Teachers’ knowing how
to use technology: Exploring a conceptual framework for purposeful learning
activity. Curriculum Journal, 23(3), 307-325.

doi:10.1080/09585176.2012.703492

Fitzmaurice, M. (2010). Considering teaching in higher education as a practice.
Teaching in Higher Education, 15(1), 45-55.

doi:10.1080/13562510903487941

Flynn, L. R., & Goldsmith, R. E. (1993). A validation of the Goldsmith and Hofacker
innovativeness scale. Educational and Psychological Measurement, 53(4),

1105-1116. doi:10.1177/0013164493053004023

Flyvbjerg, B. (2006). Five misunderstandings about case-study research. Qualitative

Inquiry, 12(2),219-245. doi:10.1177/1077800405284363

211



Fullan, M. (1982). The meaning of educational change. New York: Teachers College

Press.

Fullan, M., & Pomfret, A. (1977). Research on curriculum and instruction
implementation. Review of Educational Research, 47(2), 335-397.

doi:10.3102/00346543047002335

Garrison, D. R., & Anderson, T. (2003). E-learning in the 2 1st century: A framework

for research and practice. London, England: RoutledgeFalmer.

Ge, X., Lubin, I. A., & Zhang, K. (2010). An investigation of faculty’s perceptions
and experiences when transitioning to a new learning management system.
Knowledge Management & E-Learning: An International Journal (KM&EL),

2(4), 433-447.

Geoghegan, W. H. (1994). Whatever happened to instructional technology? In S.
Bapna, A. Emdad, & J. Zaveri (Eds.), 22nd Annual Conference of the
International Business Schools Computing Association (pp. 438—447).

Baltimore, MD: IBM. Retrieved from http://eprints.soton.ac.uk/260144/

Georgina, D. A., & Olson, M. R. (2008). Integration of technology in higher
education: A review of faculty self-perceptions. The Internet and Higher

Education, 11(1), 1-8. doi:10.1016/j.theduc.2007.11.002

Gibbs, G. (2010). Dimensions of Quality. York: Higher Education Academy.
Retrieved from
http://www.heacademy.ac.uk/resources/detail/evidence informed practice/Di

mensions_of Quality

212



Gibson, R. (2010). The “art” of creative teaching: Implications for higher education.
Teaching in Higher Education, 15(5), 607-613.

doi:10.1080/13562517.2010.493349

Gonzalez, C. (2011). The relationship between approaches to teaching, approaches to
e-teaching and perceptions of the teaching situation in relation to e-learning
among higher education teachers. Instructional Science, 40(6), 975-998.

doi:10.1007/s11251-011-9198-x

Goodyear, P., & Ellis, R. A. (2008). University students’ approaches to learning:
Rethinking the place of technology. Distance Education, 29(2), 141-152.

doi:10.1080/01587910802154947

Griffith, A. I. (1998). Insider / outsider: Epistemological privilege and mothering

work. Human Studies, 21,361-376. doi:10.1023/A:1005421211078

Guba, E. G., & Lincoln, Y. S. (1994). Competing paradigms in qualitative research. In
K. Denzin & Y. Lincoln (Eds.), Handbook of qualitative research (pp. 105—

117). Thousand Oaks, California: Sage.

Gunn, C. (2010). Sustainability factors for e-learning initiatives. Research in Learning

Technology, 18(2), 89—103. doi:10.3402/rlt.v18i2.10755

Hagner, P. R. (2000, October). Faculty engagement and support in the new learning

environment. Educause Review, 35(5), 27-37.

Hagner, P. R., & Schneebeck, C. A. (2001). Engaging the faculty. In C. Barone & P.

Hagner (Eds.), Educause Leadership Strategies: Vol 5. Technology-enhanced

213



teaching and learning: Leading and supporting transformation on your

campus (pp. 1-12). San Francisco, CA: Jossey Bass.

Hannan, A. (2005). Innovating in higher education: Contexts for change in learning
technology. British Journal of Educational Technology, 36(6), 975-985.

doi:10.1111/5.1467-8535.2005.00568.x

Hannan, A., & Silver, H. (2000). Innovating in higher education: Teaching, learning,
and institutional cultures. Buckingham, England: Society for Research into

Higher Education & Open University Press.

Hanson, J. (2009a). E-learning adoption in universities: The “gazebo” effect of the
social system on diffusion. In T. Bastiaens, J. Dron, & C. Xin (Eds.),
Proceedings of World Conference on E-Learning in Corporate, Government,
Healthcare, and Higher Education 2009 (pp. 1294-1299). Chesapeake, VA:

AACE. Retrieved from http://editlib.org/p/32633

Hanson, J. (2009b). Displaced but not replaced: The impact of e-learning on academic
identities in higher education. Teaching in Higher Education, 14(5), 553-564.

doi:10.1080/13562510903186774

Hardaker, G., & Singh, G. (2011). The adoption and diffusion of eLearning in UK
universities: A comparative case study using Giddens’s Theory of
Structuration. Campus-Wide Information Systems, 28(4), 221-233.

doi:10.1108/10650741111162707

Heaton-Shrestha, C., Edirisingha, P., Burke, L., & Linsey, T. (2005). Introducing a

VLE into campus-based undergraduate teaching: Staff perspectives on its

214



impact on teaching. International Journal of Educational Research, 43(6),

370-386. doi:10.1016/j.1jer.2006.07.001

HEFCE. (2009). Enhancing learning and teaching through the use of technology: A
revised approach to HEFCE'’s strategy for e-learning (No. 2009/12).
Retrieved from

http://www.hefce.ac.uk/media/hefcel/pubs/hefce/2009/0912/09 12.pdf

Holloway, 1., & Todres, L. (2003). The status of method: Flexibility, consistency and
coherence. Qualitative Research, 3(3), 345-357.

doi:10.1177/1468794103033004

Hornik, R. (2004). Some reflections on diffusion theory and the role of Everett
Rogers. Journal of Health Communication, 9(S1), 143—148.

doi:10.1080/1081070490271610

Hurt, H. T., Joseph, K., & Cook, C. D. (1977). Scales for the measurement of
innovativeness. Human Communication Research, 4(1), 58—65.

doi:10.1111/5.1468-2958.1977.tb00597.x

Jacobsen, D. M. (1998). Adoption patterns and characteristics of faculty who
integrate computer technology for teaching and learning in higher education
(electronic copy) (Doctor of Philosophy). The University of Calgary.

Retrieved from http://people.ucalgary.ca/~dmjacobs/phd/diss/

Jenkins, M., Browne, T., Walker, R., & Hewitt, R. (2011). The development of
technology enhanced learning: Findings from a 2008 survey of UK higher
education institutions. Interactive Learning Environments, 19(5), 447—465.
doi:10.1080/10494820903484429

215



JISC. (2008). Exploring tangible benefits of e-learning: Does investment yield
interest? Newcastle, England: Northumbria University. Retrieved from

http://tools.jiscinfonet.ac.uk/downloads/publications/tangible-benefits.pdf

Johnson, M., Liber, O., Wilson, S., Beauvoir, P., Sharples, P., & Milligan, C. (2007).
The personal learning environment. A report on the JISC CETIS PLE project.

Retrieved from http://wiki.cetis.ac.uk/Ple/Report

Jones, C., Ramanau, R., Cross, S., & Healing, G. (2010). Net generation or digital
natives: Is there a distinct new generation entering university? Computers &

Education, 54(3), 722-732. doi:10.1016/j.compedu.2009.09.022

Kanuka, H. (2008). Understanding e-learning technologies-in-practice through
philosophies-in-practice. In T. Anderson (Ed.), The Theory and Practice of

Online Learning (2nd ed., pp. 91-118). Athabasca, Canada: AU Press.

Kirkwood, A. (2009). E-learning: You don’t always get what you hope for.
Technology, Pedagogy and Education, 18(2), 107-121.

doi:10.1080/14759390902992576

Kirkwood, A., & Price, L. (2013). Technology-enhanced learning and teaching in
higher education: What is “enhanced” and how do we know? A critical

literature review. Learning, Media and Technology, 1-31.

doi:10.1080/17439884.2013.770404

Klein, J. (2005). Technology laggards: Deviants or victims. In Conference
Proceedings - Technology and Power. Presented at the Critical Management

Studies, University of Cambridge. Retrieved from

216



http://www.mngt.waikato.ac.nz/ejrot/cmsconference/2005/proceedings/technol

ogy/proceedings technology.asp

Korukonda, A. R. (2005). Personality, individual characteristics, and predisposition to
technophobia: Some answers, questions, and points to ponder about.

Information Sciences, 170(2-4), 309-328. doi:10.1016/.ins.2004.03.007

Kuntz, A. M. (2012). Reconsidering the workplace: Faculty perceptions of their work
and working environments. Studies in Higher Education, 37(7), 769-782.

doi:10.1080/03075079.2010.541556

Kvale, S., & Brinkmann, S. (2009). Interviews: Learning the craft of qualitative

research interviewing (2nd ed.). Los Angeles, California: Sage.

Lave, J. (1991). Situating learning in communities of practice. In L. B. Resnick, J. M.
Levine, & S. D. Teasley (Eds.), Perspectives on socially shared cognition (pp.
63—82). Washington, DC: American Psychological Association. Retrieved
from http://www.ecologyofdesigninhumansystems.com/wp-
content/uploads/2012/12/Lave-Situating-learning-in-communities-of-

practice.pdf

Lea, M. R., & Jones, S. (2011). Digital literacies in higher education: Exploring
textual and technological practice. Studies in Higher Education, 36(4), 377—

393. doi:10.1080/03075071003664021

Lee, C. G. (2012). Reconsidering constructivism in qualitative research. Educational
Philosophy and Theory, 44(4), 403—412. doi:10.1111/j.1469-

5812.2010.00720.x

217



Lee, R., & Fielding, N. (1996). Qualitative data analysis: Representations of a
technology: A comment on Coffey, Holbrook and Atkinson. Sociological
Research Online, 1(4). Retrieved from

http://www.socresonline.org.uk/1/4/1f. html

Lei, J., & Morrow, B. (2010). Teachers’ adoption of technology innovation into
pedagogical practices. Education and Information Technologies, 15(3), 143—

153. doi:10.1007/s10639-009-9101-4

Littlejohn, A., Beetham, H., & McGill, L. (2012). Learning at the digital frontier: A
review of digital literacies in theory and practice. Journal of Computer

Assisted Learning, 28(6), 547-556. doi:10.1111/5.1365-2729.2011.00474.x

Liverpool Guild of Students. (2013). Making the most of IT: Campaign report (Report
to the Technology Enhanced Learning Working Group on 26 March 2013).
The University of Liverpool. Retrieved from
http://1gos.org/content/874643/your_voice/our campaigns/make the most of

it/

Loviglio, D. (2012, May 9). Picking pseudonyms for your research participants [Blog
post]. Retrieved from http://blog.mozilla.org/ux/2012/05/picking-pseudonyms-

for-your-research-participants/

Lyytinen, K., & Damsgaard, J. (2001). What’s wrong with the diffusion of innovation
theory? In Proceedings of the IFIP TC8 WGS.1 Fourth Working Conference
on Diffusing Software Products and Process Innovations (pp. 173—-190).

Banff, Canada. Retrieved from http://dl.acm.org/citation.cfm?id=722713

218



Mann, S. (2010). A critical review of qualitative interviews in applied linguistics.

Applied Linguistics, 32(1), 6-24. doi:10.1093/applin/amq043

Marshall, S. (2010). Change, technology and higher education: Are universities
capable of organisational change? Research in Learning Technology, 18(3),

179-192. doi:10.1080/09687769.2010.529107

Martin, J. (1996, September). CTI (Computers in Teaching Initiative). Ariadne Issue

5. Retrieved June 29, 2013, from http://www.ariadne.ac.uk/issue5/cti

Mason, J. (2002). Qualitative researching (2nd ed.). London, England: Sage.

May, G. L., & Short, D. (2003). Gardening in cyberspace: A metaphor to enhance
online teaching and learning. Journal of Management Education, 27(6), 673—

693. doi:10.1177/1052562903257940

Mayes, T., Morrison, D., Mellar, H., Bullen, P., & Oliver, M. (Eds.). (2009).
Transforming higher education through technology enhanced learning. Y ork,
England: The Higher Education Academy. Retrieved from
http://www.heacademy.ac.uk/resources/detail/ourwork/learningandtech/transfo

rming_he through technology enhanced learning

McNiff, J., & Whitehead, J. (2002). Action research: Principles and practice (2nd

ed.). London, England: RoutledgeFalmer.

McPherson, M. A., & Nunes, J. M. (2008). Critical issues for e-learning delivery:
what may seem obvious is not always put into practice. Journal of Computer

Assisted Learning, 24(5), 433—445. doi:10.1111/5.1365-2729.2008.00281.x

219



Mercer, J. (2007). The challenges of insider research in educational institutions:
Wielding a double-edged sword and resolving delicate dilemmas. Oxford

Review of Education, 33(1), 1-17. doi:10.1080/03054980601094651

Middlehurst, R. (2004). Changing internal governance: A discussion of leadership
roles and management structures in UK universities. Higher Education

Quarterly, 58(4), 258-279. doi:10.1111/j.1468-2273.2004.00273.x

Miller, J. W., Martineau, L. P., & Clark, R. C. (2000). Technology infusion and higher
education: Changing teaching and learning. /nnovative Higher Education,

24(3), 227-241. doi:10.1023/B:IHIE.0000047412.64840.1¢c

Moore, G. C., & Benbasat, I. (1991). Development of an instrument to measure the
perceptions of adopting an information technology innovation. Information

Systems Research, 2(3), 192-222. d0i:10.2307/23010883

Moore, J. L., Dickson-Deane, C., & Galyen, K. (2011). e-Learning, online learning,
and distance learning environments: Are they the same? The Internet and

Higher Education, 14(2), 129-135. doi:10.1016/j.iheduc.2010.10.001

Morris, D. (2008). Economies of scale and scope in e-learning. Studies in Higher

Education, 33(3), 331-343. doi:10.1080/03075070802066164

Moses, J., & Knutsen, T. (2007). Ways of knowing: Competing methodologies in

social and political research. Basingstoke, England: Palgrave Macmillan.

Njenga, J. K., & Fourie, L. C. H. (2008). The myths about e-learning in higher
education. British Journal of Educational Technology, 41(2), 199-212.

doi:10.1111/5.1467-8535.2008.00910.x

220



Oliver, M. (2011). Technological determinism in educational technology research:
Some alternative ways of thinking about the relationship between learning and
technology. Journal of Computer Assisted Learning, 27(5), 373-384.

doi:10.1111/5.1365-2729.2011.00406.x

Oliver, M. (2012). Learning with technology as coordinated sociomaterial practice:
Digital literacies as a site of praxiological study. In V. Hodgson, C. Jones, M.
De Laat, D. McConnell, T. Ryberg, & P. Sloep (Eds.), Proceedings of the
Eighth International Conference on Networked Learning 2012. Maastricht,
The Netherlands. Retrieved from

http://www.networkedlearningconference.org.uk/abstracts/pdf/oliver.pdf

Oliver, M., & Harvey, J. (2002). What does “impact” mean in the evaluation of

learning technology? Educational Technology & Society, 5(3), 18-26.

Parchoma, G. (2008). Adoption of technology enhanced learning in higher education
influences of institutional policies and practices. Saarbriicken, Germany:

VDM Verlag.

Parchoma, G. (2010). Toward diversity in researching teaching and technology
philosophies-in-practice in e-learning communities. In B. K. Daniel (Ed.),
Handbook of Research on Methods and Techniques for Studying Virtual
Communities: Paradigms and Phenomena (Vol. 1, pp. 61-86). Hershey, PA:

Information Science Reference.

Porter, B. E. (2005). Time and implementing change. British Journal of Educational

Technology, 36(6), 1063—1065. doi:10.1111/j.1467-8535.2005.00576.x

221



Prescott, M. B. (1995). Diffusion of innovation theory: Borrowings, extensions, and
modifications from IT researchers. SIGMIS Database, 26(2-3), 16—19.

doi:10.1145/217278.217283

Price, S., & Oliver, M. (2007). A framework for conceptualising the impact of
technology on teaching and learning. Educational Technology & Society,

10(1), 16-27.

Price, S., Oliver, M., Fartunova, M., Jones, C., van der Meij, H., Mjelstad, S., ...
Wasson, B. (2005). Review of the impact of technology-enhanced learning on

roles and practices in Higher Education (Kaleidoscope project deliverable No.

30-02-01-F).

Riegelsberger, J., Sasse, M. A., & McCarthy, J. D. (2005). The mechanics of trust: A
framework for research and design. International Journal of Human-Computer

Studies, 62(3), 381-422. d0i:10.1016/j.1hcs.2005.01.001

Robotham, D. (2004). Using interviews in researching student learning: A true and
valid account? Teaching in Higher Education, 9(2), 225-233.

doi:10.1080/1356251042000195330

Rogers, E. M. (2003). Diffusion of innovations (5th ed.). New York: Free Press.

Roulston, K. (2001). Data analysis and “theorizing as ideology.” Qualitative

Research, 1(3),279-302. doi:10.1177/146879410100100302

Russell, C. (2009). A systemic framework for managing e-learning adoption in
campus universities: Individual strategies in context. Research in Learning

Technology, 17(1), 3—19. doi:10.1080/09687760802649871

222



Ryan, G. W., & Bernard, H. R. (2003). Techniques to identify themes. Field Methods,

15(1), 85-109. doi:10.1177/1525822X02239569

Salmon, G. (2005). Flying not flapping: A strategic framework for e-learning and
pedagogical innovation in higher education institutions. Research in Learning

Technology, 13(3), 201. doi:10.1080/09687760500376439

Samarawickrema, G., & Stacey, E. (2007). Adopting web-based learning and
teaching: A case study in higher education. Distance Education, 28(3), 313—

333. doi:10.1080/01587910701611344

Sampson, H. (2004). Navigating the waves: The usefulness of a pilot in qualitative
research. Qualitative Research, 4(3), 383—402.

doi:10.1177/1468794104047236

Sappey, J., & Relf, S. (2010). Digital technology education and its impact on
traditional academic roles and practice. Journal of University Teaching &

Learning Practice, 7(1). Retrieved from http://ro.uow.edu.au/jutlp/vol7/iss1/3

Schneckenberg, D. (2009). Understanding the real barriers to technology-enhanced
innovation in higher education. Educational Research, 51(4), 411-424.

doi:10.1080/00131880903354741

Selwyn, N. (2003). Apart from technology: Understanding people’s non-use of
information and communication technologies in everyday life. Technology in

Society, 25(1), 99-116. doi:10.1016/S0160-791X(02)00062-3

223



Selwyn, N. (2010). Looking beyond learning: Notes towards the critical study of
educational technology. Journal of Computer Assisted Learning, 26(1), 65-73.

doi:10.1111/5.1365-2729.2009.00338.x

Severance, C., Hardin, J., & Whyte, A. (2008). The coming functionality mash-up in
personal learning environments. Interactive Learning Environments, 16(1),

47-62. doi:10.1080/10494820701772694

Sharpe, R., Benfield, G., & Francis, R. (2006). Implementing a university e-learning
strategy: Levers for change within academic schools. Research in Learning

Technology, 14(2), 135-151. doi:10.1080/09687760600668503

Silver, H. (2003). Does a university have a culture? Studies in Higher Education,

28(2), 157-169. doi:10.1080/0307507032000058118

Simons, H. (1996). The paradox of case study. Cambridge Journal of Education,

26(2), 225-242. doi:10.1080/0305764960260206

Smith, K. (2011). Cultivating innovative learning and teaching cultures: A question of
garden design. Teaching in Higher Education, 16(4), 427-438.

doi:10.1080/13562517.2011.560374

Somekh, B. (1998). Supporting information and communication technology

innovations in higher education. Journal of Information Technology for

Teacher Education, 7(1), 11-32. doi:10.1080/14759399800200028

Spotts, T. H. (1999). Discriminating factors in faculty use of instructional technology

in higher education. Educational Technology & Society, 2(4), 92-99.

Stake, R. E. (1995). The art of case study research. Thousand Oaks, California: Sage.

224



Stiles, M. (2004, March). Is an e-learning strategy enough? Educational

Developments, 5(1), 13-15.

Stiles, M. (2006). Embedding eLearning in a higher education institution. In T. H.
Nguyen & D. S. Preston (Eds.), Virtuality and Education A Reader. New

York: Rodopi.

Stiles, M., & Yorke, J. (2006). Technology supported learning — Tensions between
innovation, and control and organisational and professional cultures. Journal
of Organisational Transformation & Social Change, 3(3), 251-267.

doi:10.1386/jots.3.3.251/1

Straub, E. T. (2009). Understanding technology adoption: Theory and future
directions for informal learning. Review of Educational Research, 79(2), 625—

649. doi:10.3102/0034654308325896

Surry, D., & Ensminger, D. (2003). Perceived importance of conditions that facilitate
implementation. E-Journal of Instructional Science and Technology, 6(1).
Retrieved from http://www.ascilite.org.au/ajet/e-

jist/docs/Vol6_Nol/pdf/Surry Final.pdf

Surry, D., Ensminger, D., & Haab, M. (2005). A model for integrating instructional
technology into higher education. British Journal of Educational Technology,

36(2),327-329. doi:10.1111/5.1467-8535.2005.00461.x

Surry, D., Grubb, A., Ensminger, D., & Ouimette, J. (2009). Implementation of web-
based learning in colleges of education: Barriers and enablers. Canadian

Journal of Learning and Technology/La revue canadienne de [’apprentissage

225



et de la technologie, 35(3). Retrieved from

http://www.cjlt.ca/index.php/cjlt/article/view/543/266

Svensson, L., Ellstrém, P.-E., & Aberg, C. (2004). Integrating formal and informal
learning at work. Journal of Workplace Learning, 16(8), 479-491.

doi:10.1108/13665620410566441

Taylor, P. G. (1998). Institutional change in uncertain times: Lone ranging is not
enough. Studies in Higher Education, 23(3), 269-279.

doi:10.1080/03075079812331380246

Tellis, W. (1997a). Introduction to case study. The Qualitative Report, 3(2). Retrieved

from http://www.nova.edu/ssss/QR/QR3-2/tellis1.html/

Tellis, W. (1997b). Application of a case study methodology. The Qualitative Report,

3(3). Retrieved from http://www.nova.edu/ssss/QR/QR3-3/tellis2.html

Tham, C. M., & Werner, J. M. (2005). Designing and evaluating e-learning in higher
education: A review and recommendations. Journal of Leadership &

Organizational Studies, 11(2), 15-25. doi:10.1177/107179190501100203

The University of Liverpool. (2007). e-Learning policy. Retrieved from

http://www.liv.ac.uk/staff/strategies policies/index.htm

The University of Liverpool. (2009). Achieving institutional excellence. Retrieved

from http://www.liv.ac.uk/media/livacuk/about/at-a-glance/strategic-plan.pdf

Tiley, J. (1996, July). TLTP: Teaching and learning technology programme. Ariadne

Issue 4. Retrieved October 3, 2012, from http://www.ariadne.ac.uk/issue4/tltp/

226



Tobin, K., & Kincheloe, J. (Eds.). (2006). Doing educational research. Rotterdam,

The Netherlands: Sense Publishers.

Tornatzky, L. G., & Klein, K. J. (1982). Innovation characteristics and innovation
adoption-implementation: A meta-analysis of findings. /EEE Transactions on

Engineering Management, 29(1), 28-45.

Travis, J. (1999). Exploring the constructs of evaluative criteria for interpretivist
research. In Proceedings of 10th Australian Conference on Information

Systems (pp. 1037-1049). Retrieved from

http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.4.1994&rep=rep 1 &t

ype=pdf

Uhl, K., Andrus, R., & Poulsen, L. (1970). How are laggards different? An empirical

inquiry. Journal of Marketing Research, 7(1), 51-54.

VanWynsberghe, R., & Khan, S. (2007). Redefining case study. International Journal
of Qualitative Methods, 6(2). Retrieved from

http://ejournals.library.ualberta.ca/index.php/IJQM/article/view/542/2495

Venkatesh, V., Morris, M. G., Davis, G. B., & Davis, F. D. (2003). User acceptance of
information technology: Toward a unified view. MIS Quarterly, 27(3), 425—

478.

Walker, R., Voce, J., & Ahmed, J. (2012). UCISA 2012 survey of technology
enhanced learning for higher education in the UK. UCISA. Retrieved from

http://www.ucisa.ac.uk/en/bestpractice/surveys/tel.aspx

227



Westera, W. (2004). On strategies of educational innovation: Between substitution
and transformation. Higher Education, 47(4), 501-517.

doi:10.1023/B:HIGH.0000020875.72943.a7

White, S. (2007). Critical success factors for e-learning and institutional change -
Some organisational perspectives on campus-wide e-learning. British Journal
of Educational Technology, 38(5), 840—850. doi:10.1111/5.1467-

8535.2007.00760.x

Wilson, G., & Stacey, E. (2004). Online interaction impacts on learning: Teaching the
teachers to teach online. Australasian Journal of Educational Technology,

20(1), 33-48.

Wolff, W. 1. (2008). “A chimera of sorts”: Rethinking educational technology grant
programs, courseware innovation, and the language of educational change.
Computers & Education, 51(3), 1184-1197.

doi:10.1016/j.compedu.2007.11.005

Yi, M. Y., Fiedler, K. D., & Park, J. S. (2006). Understanding the role of individual
innovativeness in the acceptance of IT-based innovations: Comparative

analyses of models and measures. Decision Sciences, 37(3), 393—-426.

doi:10.1111/5.1540-5414.2006.00132.x

Yin, R. (2009). Case study research: Design and methods (4th ed.). Los Angeles,

California: Sage.

Zemsky, R., & Massy, W. F. (2004). Thwarted innovation: What happened to e-
learning and why? The Learning Alliance at the University of Pennsylvania.
Retrieved from

228



http://www.immagic.com/eLibrary/ARCHIVES/GENERAL/UPENN_ US/P04

0600Z.pdf

Zhang, S., Zhao, J., & Tan, W. (2008). Extending TAM for online learning systems:
An intrinsic motivation perspective. Tsinghua Science & Technology, 13(3),

312-317. doi:10.1016/S1007-0214(08)70050-6

229



Appendix 1: Adopter category statements

Name: Dept.: Date:

Please tick the statements that you think most appropriately describe
how you approach technology in your professional practice.
Please M as many as are appropriate.

1. Where do you hear about new technologies?
O Mostly from outside your local circle of peer networks
O Mostly from your peers at work
O Mostly from your friends outside of work

Other:

2. When do you generally want to try out a new technology?
O As soon as it is available.
O Only after a few people have tried it.
O Only after it has been thoroughly tried and tested by almost everyone else.

Other:

3. How certain do you like to be that a new technology will work?
O You are not unnerved if you try a technology and it fails.
O You don’t mind too much if a technology fails but you'd rather it didn’t.
OO There must be absolutely no uncertainty about whether the technology will work.

Other:

4. How long does it take you to decide whether to use a new technology?

O You deliberate for only a short while before you decide whether to adopt a
technology.

O You will not adopt a technology unless you are pressured to by your peers or
encouraged by an economic decision.

O 1t takes you a very long time to decide whether to adopt a technology.

Other:

5. How do you think you use technology?
O You think you are quite innovative in your use of technology.
O vou are willing to try some new things out but you are definitely not innovative.
O You use technology only for what you have to and no more.

Other:

6. How comfortable are you using technology?
O vYou are very comfortable using technology and you are happy to use it all the time.
O You are comfortable using technology.
O You are not comfortable using technology and only use it because you have to.

Other:
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